Appendix no. 7 to the Regulations on remuneration for work and granting of work-related benefits for employees employed at the Medical University of Bialystok, introduced by the Rector's Order no. 9/2021 dated 17.02.2021.
Regulations on awarding employees who are not academic teachers of the Medical University in Bialystok
The Regulations establish the rules for awarding awards to employees who are not academic teachers of the Medical University of Bialystok.
§ 1
1. Employees who are not academic teachers, subject to § 2, are entitled to the statutory award in the following amount:
1) 35% of basic remuneration plus duty allowance:
· Chancellor,
· Chancellor's Deputy,
· Bursar's Deputy
· Director of the Library,
· Internal auditor,
· Legal counsel,
· heads of the University's administrative units and their deputies,
2) 25% of basic remuneration - employees employed in other positions.
2. The Rector of the University may, in justified cases, increase the percentage of the award.
3. In the case of employees employed for a project whose remuneration is financed by the resources of that project, the award shall be payable in so far as it is a qualified expenditure in the project.
§ 2
1. The award does not accrue to the employee in the event of a penalty order.
2. The award may be reduced in case of violation of the provisions of the Labour Code and the Work Regulations.
3. Deprivation of the right to the bonus or reduction of the bonus referred to in para. 1 and 2 may not exceed 3 months. 
4. The decision to deprive or reduce the bonus shall be taken by the Chancellor at the request of the head of the organisation unit in which the employee is employed, or 
on their own initiative.
5. The employee has the right to appeal against the decision of the Chancellor to the Rector within 7 days from the date of receipt of the decision on deprivation of the right to a bonus or its reduction. 
§ 3
1. The bonus is granted only for time worked effectively i.e., it is reduced proportionally to the time not worked by 1/30 for each day of absence from work, except:
1) holiday and occasional leave,
2) days off work due to employees under the provisions of labour law.
2. The bonus shall be paid in monthly instalments, including the remuneration for the month's work.
§ 4
In the event of a change in the financial situation of the Medical University of Bialystok, the rate fixed in § 1 para. 1 may be amended in agreement with the trade unions.
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