Appendix no. 6 to the Regulations on remuneration for work and granting of work-related benefits for employees employed at the Medical University of Bialystok, introduced by the Rector's Order no. 9/2021 dated 17.02.2021.
REGULATIONS ON AWARDING AWARDS TO EMPLOYEES  
NOT BEING ACADEMIC TEACHERS  
OF THE MEDICAL UNIVERSITY OF BIALYSTOK
§ 1
1. A special fund of Rector's awards for professional achievements for employees not being academic teachers of the Medical University of Bialystok (MUB), hereinafter referred to as the awards fund, is being created in the amount of 1% of the planned annual funds for the personal remunerations of this group of employees.
2. The fund referred to in para. 1, is intended to reward employees employed at the MUB on the basis of employment relationship. 
§ 2
1. Awards from the fund referred to in §1 shall be awarded by the Rector.
2. An employee may receive one Rector's award per calendar year.
§ 3
Awards can be given to employees for significant achievements in professional work, 
in particular, for:
· significant contribution to the development of the University,
· taking initiative in work that reduces the University's costs or increases its revenues,
· improving productivity and quality of work, 
· exemplary implementation of the assigned tasks and a special commitment to the work for the benefit of the University.
§ 4
1. Rector awards individual and team awards: I, II, III degree.
2. The amount of awards is set annually by the Rector.
§ 5
1. An application for the award may be submitted by:
· Vice-Rectors – in relation to employees of entities subject to them,
· Deans - in relation to employees who are technically subordinate to them and employed in organizational units of the faculty,
· Chancellor of the UMB - in relation to other employees not being academic teachers. 
2. The Rector shall, on his own initiative, award awards to the Chancellor and his deputies.
3. The Rector may, on his own initiative, award an award to other employees. 
§ 6
1. The award application shall include in particular:
· determination of the type of the proposed award,
· determination of the degree of the proposed award,
· the merits of the proposed award. 
2. The application for a team award shall specify the percentage of the award proposed for each team member. 
The award to one member may not exceed the amount of the individual award of the appropriate grade. 
3. Applications for the award must be submitted to the MUB's Employee Affairs Department within the time limit set by the Rector.
§ 7
Applications with justification and a proposal for the type of award and its degree are considered by the Rector's Commission for Awarding employees not being academic teachers.
§ 8
After the Commission referred to in §7 has reviewed the applications, the Rector shall take the final decision on the award of the awards.
§ 9
The list of employees awarded by the Rector is made public through the possibility to read it in the Employee Affairs Department.
§ 10
The award may not be awarded to an employee who is subject to a disciplinary penalty if the penalty has not yet been covered up.
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