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SECTION I. GENERAL PROVISIONS
§ 1

1. Medical University of Bialystok, hereinafter referred to as "the University" or "Medical University", created by the Council of Ministers Regulation dated February 3rd , 1950 (Dz. U. No. 6 pos. 57), as Medical Academy of Bialystok and on the basis of the Act of 23 January 2008. Medical Academy of Bialystok was granted the name "Medical University of Bialystok" (Dz. U. No. 39 item. 224) is a public university.

2. The University has legal personality and is based in the city of Bialystok and the seat of the authorities is – the Branicki Palace, 1 Jana Kilińskiego Street.
3. The premises of ​​the Medical University include the land, buildings and rooms occupied by the organizational units administered by the Medical University.

4. The university is a self-governing community of academics, students, graduate students, postgraduate students and other staff headed by elected academic authorities. All groups of this community are represented in these collective bodies.

5. The Medical University is supervised by the Minister of Health.

6. The University operates under the Act of 27 July 2005 - Law on Higher Education (i.e., Dz. U. of 2012, pos. 572, as amended), hereinafter referred to as "the Act" and the provisions of this Statute.

§ 2

1. The University has a standard, an emblem and an anthem. The emblem of the Medical University is the oak whose trunk is enlaced by a sneak (attribute of Asclepius). There is an inscription around the oak: Medical University of Bialystok, 1950. The design of the emblem is presented respectively in Attachments No. 1, No. 1a, 1b, 1c to this Statute. The design of the standard is presented in Attachment 2 to this Statute. The rules of using the standard and the emblem are adopted by the Senate. The lyrics of the anthem and the music notation are in Attachment No 3 to this Statute. The rules of using the anthem are adopted by the Senate.

2. Faculties of the University have their own colours. The rules of using the colours are adopted by the Faculty Council.

3. Medical University uses a round stamp. The specimen of the stamp is presented in Annex No 6 to the Statute.
4. The official abbreviation for the University is UMB.
5. The university uses the following translation of the name in English: "Medical University of Bialystok" and the abbreviation "MUB". The Medical University may use the emblem referred to in paragraph 1 in English. The design of the emblem in English is presented in Attachment 1a to the Statute. 

 

§ 3

1. University staff and students, graduate students and post-graduate students form a self-governing academic community.

2. Students of the first level and the second level and Integrated Master’s degree students of the University form the Student Council.

3. Students of doctoral studies at the University form the Doctoral Student Government
§ 4

1. The University is autonomous in all areas of its operations on the principles defined in the Act.

2.   The University has statutory independence, i.e. the right to enact the Statute and make changes in the Statute, enter it into force on the date specified in the resolution of the Senate.

§ 5

1. The University has the principles of freedom of teaching and freedom of scientific research. The Medical University uses the base of teaching hospitals and medical entities for teaching and research.

2. The basic tasks of the University include:

1) educating students to acquire and complement the knowledge and skills necessary for professional work,

2) teaching the students a sense of responsibility for the Polish state, the strengthening of democracy and respect for human rights,

3) training and promotion of academic staff,

4) participation in providing medical care in the field and forms specified in the regulations on medical activities,

5) conducting post-graduate studies, courses and training aimed at teaching new skills needed in the labour market in the system of learning throughout life,

6) postgraduate training of highly qualified health care personnel,

7) conducting scientific research and development activities, provision of research service and technology transfer to the economy,

8) propagate and multiply the achievements of science, national culture and technology, including through the collection and sharing of library and information sources,

9) create conditions for the development of physical culture of students,

10) promote local and regional communities,

11) perform the functions of teaching hospitals creation entity,

12) create conditions for people with disabilities to participate fully in:
a) the didactic process,
b) scientific research,

13) preserve the historic buildings and museum exhibits held by the University and make them available to visitors.

2. By performing the tasks specified in paragraph 2 the University cooperates with national
and foreign academic, medical and other institutions and participates in creating a European higher education area.

3. The University offers the integrated Master's degree studies, first and second level studies and doctoral studies, postgraduate studies and training courses. The process of education is carried out within the fields of study, levels and learning profiles. Medical University can educate within the framework of study programs conducted in English.

4. The University may carry out other studies and forms of training that improve the professional and scientific qualifications.

5. The university educates scientific personnel in fields in which it has the right to award degrees and academic titles.

§ 6

1. The University with its mission to explore and convey the truth through education of students and carried out research is an integral part of the national education and science system.

2. The University cooperates with the socio-economic environment particularly in the field of research and development for businesses in the forms of activity provided for by law.

 
§ 7

1. Lectures at the University are open with the exception of clinical subjects.

2. The Senate by resolution may determine the other terms and conditions of participation in the lectures.

 

§ 8 

1. The university maintains strong ties with its graduates.
2. The University cares about preserving the memory about the distinguished employees, graduates, students and doctoral students.
3. The Senate of the University may name the organizational units, buildings and auditoriums after the distinguished people and resolve to place commemorative plaques and sculptures at the University. The Senate may determine other forms of commemorating the distinguished people.

§ 9

Organizations of workers, students, doctoral students, graduates and friends of the University may function at the University under the terms of the relevant legislation.

 

§ 10

3. The honour title granted by the Medical University of Bialystok is the title of Doctor Honoris Causa.

4. The honorary title Doctor Honoris Causa is granted by the Senate at the request of the Faculty Council to the persons of particular merit for the scientific, cultural, social or political life.

5. Any academic teacher employed at the University has the right to file a request for granting the title of Doctor Honoris Causa.

6. The request must contain information about the candidate and justification.

7. After reading the request the Rector decides to transfer the request to the next stage of proceedings.

8. Giving the title of Doctor Honoris Causa is made by a resolution of the Senate after obtaining a positive opinion of the competent Faculty Council.

§ 11

1. The University honours its particularly distinguished employees and other persons who have contributed to its development or confer its reputation or glory by awarding the medal "Merits for the Medical University" (the design presented in Attachment 4 to the Statute) or "Commemorative Medal" (the design presented in Attachment 5 to the Statute).

2. The medal "Merits for the Medical University of Bialystok" is awarded by the Senate.

3. "Commemorative Medal" is awarded by the Rector.

§ 12

1. A professor of another domestic or foreign university who is not employed at the University may be granted the status of Honorary Professor of the Faculty.

2. A person not employed by the University who is especially useful for the realization of its statutory tasks can be granted the status of Honorary Lecturer of the Faculty.

3. The status of Honorary Professor and Honorary Lecturer are granted by the Rector at the request of the Dean and the approval of the Faculty Council.

 

§ 13

 

The University is a member of the Polish Academic Schools Rectors Conference and the Medical Universities Rectors Conference.

SECTION II. ORGANIZATION OF THE UNIVERSUTY

§ 14

1.   The organizational units of the University are:
1) faculties,
2) university-level units,
3) organizational units of administration,
4) other units.

2. The organization chart of the Medical University is presented in Attachment 7 to the Statute.
3. The organizational units within the Faculties of the Medical University of Bialystok are listed in Attachment 10

CHAPTER I. FACULTIES

§ 15

1. The basic organizational unit of the University is a faculty created to conduct teaching, education and research activities and staff training.

2. Within the faculty there may exist the following organizational units: departments, clinics, institutes, centres, independent laboratories, study centre (centre).
3. The Faculty conducts studies in at least one field of study, doctoral studies or research on one at least scientific discipline.

4. The field of studies can also be carried out jointly by several basic organizational units of the University.

5. A division can be created as a part of the faculty to conduct a related field of study.
6. The Rector creates, transforms and liquidates faculties including their non-local units after consultation with the Senate.
7. The University has the following faculties:
1) Faculty of Medicine and Dentistry with English Division,
2) Faculty of Pharmacy and Laboratory Medicine,
3) Faculty of Health Sciences.
.

§ 16

1. A department can be created to organize and conduct teaching and research activities related to a specific specialty of study or a group of subjects that correspond to the field or discipline carried out by the faculty.

2. The department should include two at least organizational units of the faculty headed by university teachers holding the title of professor or doctor habilitatus.

3. The Rector creates, transforms and liquidates a department after consultation with the heads of the department units, given the opinion of the relevant Faculty Council and the consent of the Senate. 

§ 17

A clinic, an institute, a centre or an independent laboratory are organizational units of the faculty or department within the faculty created to organize and carry out educational activities, scientific, diagnostic and therapeutic activities related to the particular subject or group of subjects taught corresponding to the field or scientific discipline carried out by the unit which it is a part of.

§ 18

1. The rules and competition procedures that precedes entrusting the position of head of the department, clinic, institute, centre, independent laboratory or study centre are defined in Attachment 11 to the Statute.

2. The Rector entrusts the positions of the heads of units referred to in paragraph 3 following a favourable opinion of the candidate provided by the selection board and the relevant Faculty Council.

3. The department, clinic, centre, independent laboratory or study centre may be headed by an academic teacher employed at the University on full-time basis, holding a degree of doctor habilitatus or academic title of professor. An academic teacher with an academic degree or professional degree can be the head of the Physical Education and Sport Centre (Study centre) and the Foreign Languages Centre (Study centre). 

4.    Head of the department, clinic, institute, centre, independent laboratory or study centre is appointed for a fixed term not longer than 6 years. The term of appointment to act as the head can not extend the date of expiry or termination of employment

5.    The Rector on his own initiative or at the request of the Dean consulted with the relevant Faculty Council dismisses the head of the organizational unit before the end of the period for which the head was appointed

6.    Dismissal from the position of the head occurs in case of:
a) retirement,
b) resignation,
c) a final and binding disciplinary penalty defined in Article 140 paragraph 1 point 3 Act on Higher Education,
d) improper performance of the duties of the head as defined in § 19 paragraph 3
e) a negative result of a periodic evaluation by the academic teacher,
f) liquidation or transformation of the organizational unit

.

6a. The Rector may dismiss the head in case of:
a) long-term absence due to illness or any other reason if the period of absence exceeds six months,
b) the clinic’s head dismissal by the therapeutic entity from the position of the chief/managing physician.

7. The Rector may suspend or remove from the position of the head if criminal proceedings are initiated against the head.

8. In case of the employee’s activities competitive in relation to the University the Rector may withdraw previously issued consent for the acceptance or continuation of additional employment or dismiss an employee from the position of the head.

§ 19

1. Heads of departments, clinics, institutes, centres, independent laboratories and study centre report to the bodies of the University for carrying out teaching and research tasks. The heads represent their units to the bodies of the Medical University.

2. The heads of units referred to in paragraph 1 are the direct supervisors of the employees of these units and they are obligated to inform the team of employees
about the decisions of the University authorities.

3. The tasks of the head of a clinic, institute, centre, independent laboratory, study centre include in particular:
1) current management of the units’ activities,
2) creation of conditions for realization and taking care of his own and his employees constant academic and professional development,

3) determining the teaching staff for courses, taking care of their proper level and  continuous improvement as well as ongoing monitoring of classes,
4) determining the detailed scope of duties of an academic teacher employed in the unit,
5) taking care of the proper performance of duties by employees, students, graduate students and post-graduate students,
6) making a request for creation of the position of the head of the unit,
7) making requests on issues on  employing, promotion and rewarding the employees

8) making decisions about all matters of the managed unit not reserved for the competence of the University bodies,
9) responsibility for the entrusted property and financial resources of the managed unit, including bearing the financial consequences for any damages resulting from improper use of facilities and equipment by employees of the unit or lack of supervision,

10 ) in clinical units:
( managing the performance of the clinic as to fulfil teaching and research tasks in connection with the provision of health services and health promotion, with continuity of providing healthcare services and care of the financial results of the therapeutic entity;
( concern for the high quality of health services provided;
( respect the patient's rights.

§ 20

1. Clinics, institutes, centres, independent laboratories and study centre are created, transformed and closed by the Rector with the approval of the Senate after consulting the relevant Faculty Council.

2. The transfer of an internal unit of a faculty to another faculty of the University is made by the Rector’s resolution issued on the basis of the Senate resolution.

§ 21

1. The research team or didactic team is created to fulfil a scientific or didactic task.

2. Research or didactic teams may be created by the Rector, the Dean, the heads of departments, clinics, institutes, centres or independent laboratories depending on the scope of research task and composition of the team. The rules for team creation and termination are determined by the Senate.

§ 22 

1. The University may establish research centres.

2. The University may establish the centres referred to in paragraph. 1 especially with other universities, research institutes of the Polish Academy of Sciences and research institutes, including foreign scientific institutions and international institutions conducting scientific-research activities.

3. The research centres are created by the Rector who indicates the University basic organizational unit which is a part of the centre.

§ 23

1. Study centre as a faculty or inter-faculty unit can be created in order to fulfil the didactic tasks.

2. The Study centre organizes and operates a specific profile of education, specialization, form of study and form of education. The Study centre may be of inter-disciplinary nature.

§ 24

1. Academic business incubators, technology transfer centres and special purpose companies may be created at the University.
2. The Senate at the request of the Rector may adopt a resolution to join the network of consortia operating in the European and global structures of universities.
CHAPTER II. NON-DEPARTMENTAL UNITS
§ 25

1. There are non-departmental unit subordinate to the Rector of the University to perform separate research, teaching and service tasks.

2. Non-departmental units of the Medical University are:

1) Main Library,

2) Archives,

3) Centre for Experimental Medicine.

3. The rules of the Main Library and Archives operation are established by the Act.
4. The Main Library is the unit with the service, teaching and scientific tasks. It acts as a centre of scientific medical information and a public scientific library.
5. Medical University has the Archive which is also the link of state archives network

6. The Rector or a person authorized by the Rector holds the direct supervision of the Main Library and Archives.

7. The Centre for Experimental Medicine is a non-departmental organizational unit.

8. The Centre for Experimental Medicine:

1) breeds laboratory animals for research,
3) conducts research and experimental studies,
4) provides facilities to perform research in the field of medical and pharmaceutical sciences and health sciences,
5) functions as a training centre.

CHAPTER III. LIBRARY COUNCIL AND LIBRARY DIRECTOR 
§ 26

1. There is a library - IT system at the University which is based on the Main Library.

2. The unified library – IT system of the Medical University consists of: the Main Library and libraries created as needed in organizational units of the faculties.

3. The Main Library is a non-departmental unit with service, teaching and research tasks and a centre for scientific and medical information.

4. The resources of the University library - IT system can be:

a) made available in the reading rooms,
b) borrowed by individuals and used outside the library,
c) borrowed between libraries
d) on the academic computer network - under the terms of the license.

5. The resources of the library - IT system can be used by:

a) students, doctoral students, post-graduate students, employees
- resources available on the spot and out as well as on the academic computer network,

b) pensioners of the University as well as health workers from the Podlasie and Warmia-Mazury Provinces -  resources available on the spot and out as well as in electronic databases of the Main Library, unless the licenses provide otherwise,

c) other persons on the spot.

6. Detailed rules for access to the resources of the University library – IT system are specified in the Regulations of Access to Resources introduced by the Rector at the request of the Library Director, after consultation by the Library Council.

7. Principles of the library – IT system operation are specified in the Regulations introduced by the Rector at the request of the Library Director, after consultation by the Library Council.

 8. Units which are parts of the library – IT system can be created, transformed and closed by the Rector at the request of the Main Library Director, after consultation by the Library Council.

 9. Due to the library – IT system operation the University may process personal data of people using the system with their consent, including: name, date of birth, social security number PESEL, residence address, mailing address, e-mail address, identity card number, library card, place of work.

§ 27

The Main Library together with other libraries of the library-IT system operating at the University are headed by a Director 







§ 28

1. At the University there is a Library Council which acts as a consultative body of the Rector.
2. The Library Council consists of:

1) Main Library Director,
2) Managers of the Main Library branches,
3) elected representatives of academic staff with the academic title or associated professor - one from each faculty,
4) a representative of the Student Government delegated by the University Student Government body,
5) a representative of the Doctoral Student Government delegated by the University Doctoral Student Government body

3. Participation in the Library Council of members referred to in paragraph 2 points 1-3 is obligatory. Representatives of the academic teachers referred to in paragraph 2 point 3 select the relevant Faculties Councils by simple majority of votes. The representative of Student Government and Doctoral Student Government are delegated by their University body. The composition of the Library Council is approved by the Rector.

4. The Chairman of the Library Council is elected among its members by a simple majority vote at the first meeting.
5. The Library Director can not be the Chairman of the Library Council.
6. The term of office of the Library Council is four years.

§ 29

The competences of the Library Council include providing opinions regarding the organization and operation of the unified library-IT system and especially:

1)
presenting candidates for the post of the Main Library Director to the Rector,

2)   making a request to the Rector for dismissal of the Main Library Director,

3)  determining the general directions of the Main Library development regarding changes in the organizational structure and the library – IT system of the Medical University,

4)  providing opinions on the annual report of the Main Library Director on the     activities of the Main Library,
5) providing opinions on the candidates for the Deputy Director presented by the Main Library Director,

6)
making requests to the Rector on matters related to the operation of the library – IT system of the Medical University,

7) providing opinions on the nomination of heads of the Main Library organizational units,

8) providing opinions on material and financial plan of the Main Library and the report on implementation of the plan as well as opinions on other matters related to the library-IT system,

9)  an annual evaluation of work of the Main Library Director,

10) consideration of other issues raised by the Main Library Director.

§ 30

1. The Main Library Director is appointed by the Rector after consulting the Senate from among the candidates proposed by the Library Council.

2. The Rector may dismiss the Director before the end of the period for which he was appointed after consultation with the Library Council.

3. The Main Library Director manages the library-IT system of the Medical University and in particular:

1) represents the Library externally,
2) is the superior of all employees of the Library,
3) submits proposals to the Chancellor in matters of employment, promotion, rewards and distinctions for the library - IT system employees,
4) organizes training for staff and students on how to use the resources of the library-IT system

5) organizes and supervises work in the Main Library and the libraries included in the library - IT system of the Medical University to provide employees, students, doctoral students, post-graduate students and other entitled persons with the optimal access to library and information resources,
7) manages the assets, oversees collections and manages the financial resources of the Main Library,
8) prepares a project of  material – financial plan,

9) submits to the Library Council requests and proposals on matters within its competence,
11) submits to the Rector requests related to the operation of library - information system,
12) the detailed powers of the director are specified in the Library Regulations approved by the Rector after obtaining the opinion of the Library Council.

 CHAPTER IV. TEACHING HOSPITALS 

§ 31

1. Medical University is the entity establishing:
1) University Teaching Hospital in Bialystok,
2) the L. Zamenhof University Teaching Children's Hospital in Bialystok.

2. University Teaching Hospital in Bialystok and the L. Zamenhof University Teaching Children's Hospital in Bialystok are independent public health care institutions operating under separate regulations which are the teaching and research base of the Medical University.

3. The Rector of the Medical University supervises and controls the units referred to in paragraph 1 according to the Act on medical activities.

4. Teaching Hospital is an independent public health care facility which covers the negative financial result from its own resources. 

§ 32

1. Units of the Medical University operating on the basis of medical entities function under the principles agreed between the Rector of the University and the head of the medical entity.

2. Units referred to in paragraph 1 are used for tasks involving the undergraduate and postgraduate education in medical professions in connection with the provision of health services and health promotion.

CHAPTER V. OTHER ORGANIZATIONAL UNITS 
§ 33

1. The University may create on the basis of an agreement with other universities inter-university units and common units.

2. The University may create in the manner specified in paragraph 1 the common units with other parties particularly with academic institutions, including foreign ones.

3. The units referred to in paragraph 1 and 2 are created, transformed or and terminated by the Senate at the Rector’s request.
§ 34

The Medical University may run business activities organizationally and financially separate, in particular in the form of capital companies. The decision in this matter is taken by the Rector with the approval of the Senate.

§ 35

There might operate experimental, sports, rehabilitation or diagnostic units at the |University.. They are created for a definite or indefinite period of time to fulfil the assigned tasks and they can have an interuniversity range. The rules of their creation, termination and transformation are determined by the Rector and based on the resolution of the Senate.

§ 36

1. Medical University can create for intermediate commercialization a single-capital company only subject to paragraph 2 special purpose company.

2. The special purpose company can be formed by a few public universities. Medical University can join the special purpose company formed by another public university. Partners or shareholders of the target company may only be universities.

3. A decision on the creation of or accession to the special purpose company is made by the Senate at the request of the Rector.

§ 37

Responsibilities of the Medical University organizational units, their internal structure, time and scope of activities are defined by the acts of their establishment or other laws.

SECTION III. UNIVERSITY BODIES AND THEIR POWERS

§ 38

1. The Senate and Faculties Councils are the collegial bodies of the University.
2. The Rector and Deans are single-representation bodies of the University.
3. The electoral body of the University is the Electoral College 

4. The term of office of collegial bodies and single-representation bodies and people elected is 4 years. It begins on 1 September of the election year and ends on 31 August of the last year of the term.

5. The term of office of the first Dean of the newly established faculty may be shorter than 4 years and finishes on the date the term for single-representation and collective bodies of the University ends. 

CHAPTER I. SENATE

§ 39

1. The Senate is the highest collegial body of the Medical University.

2. The Senate resolutions adopted within the ruling competence are binding for other bodies of the University, its employees, students and doctoral students.

3. Members of the Senate are elected for a full term.

4. The Senate consists of:

1)
Rector as the Chairman,

2)
Vice Rectors,

3)
Deans,

4)
chosen representatives: 

a)
professors and associated professors in the number of 15. Representatives of this group should constitute more than half of the members of the Senate, but not more than 3/5 of the Senate. The proportions of the representatives of this group in the Senate reflect their numbers in the individual Faculties Councils,

b)
other academic teachers in the number of 4. Representatives of this group of teachers should constitute not less than 10% of the Senate 

c)  students and doctoral students in the number  – 8 representatives,

d)
employees who are not academic teachers in the number – 2 representatives.

5. The representatives referred to in paragraph 4 point 4 may only be the full-time employees of the University as their main place of work, students and doctoral students of the Medical University.

6. Participation in the Senate meetings with advisory capacity is granted to: 

1) the Chancellor,
2) the Vice-Chancellor - Treasurer,
3) the Main Library Director,
4) the directors of teaching hospitals,
5) the representatives of the trade unions operating at the University, one of each union,.
6) other persons invited by the Rector or the Senate
7. Ordinary meetings of the Senate are convened and chaired by the Rector or Vice-Rector appointed by him not less frequently than every two months, excluding the summer holidays. The agenda of the Senate meeting is set by the Rector who also notifies members of the Senate in writing or in electronic form about the meeting at least 7 days before the meeting, stating the agenda

8. Extraordinary meetings of the Senate are convened by the Rector on his own initiative or at the request of at least 1/3 of the Senate members. The request should specify the subject of the meeting and include the names and signatures of the applicants. The meeting should be convened within seven days of the request, with the exception of meetings convened for a specific purpose which the Rector convenes immediately.

9. Examination of issues not listed in the agenda may be done with the consent of at least 2/3 of the present members of the Senate.

10. Each member of the Senate may submit a request for including a specific issue on the agenda no later than 5 days prior to the meeting. If the Rector does not approve such a request the Senate decides whether to include an issue on the agenda in the form of a resolution.

11. Resolutions of the Senate are adopted by a simple majority of votes cast in the presence of at least half of the statutory members of the Senate, unless the Statute or the law define higher requirements.

12. The Senate meeting devoted to the assessment of the Rector's report on annual activities or the meeting at which the request to dismiss the Rector is considered are chaired by a member of the Senate selected by the Senate from the group of professors.

13. After completion of the agenda the Senate members may address the Rector with queries on any issue important for operation of the University and also if the issue was not included in the agenda. The Rector gives his answers no later than at the next meeting of the Senate.

§ 40

1. The powers of the Senate are defined by the provisions of the Act on Higher Education and this Statute. The powers of the Senate include in particular:
1) determining the main directions of the University activities,
2) adoption of the University development strategy,
3) adoption of the University financial plan,
4) approval of the report on execution of the material – financial plan and the financial statement in compliance with the provisions of the Accounting Act,
5) adoption the recovery plan of the University,
6) determining the rules for acquisition, disposal and encumbrance of securities in the scope not covered by the provisions of the Public Finance and Securities Trading Law.

2. In the scope of organizational matters the Senate:
1) adopts the Statute of the University according to the procedure defined in the Act,
2) after consultation with the Faculty Councils, adopts Regulations of Studies, Doctoral Studies Regulations and other regulations specified in the Statute and the rules for admission to studies and doctoral studies as well as makes changes to these resolutions,
3) approves the annual report on the University activities,
4) at the request of the relevant Faculty Council adopts resolutions on the opening and closing courses of study and creates and closes specialties within the course of study,

5) at the request of the Dean, with a positive opinion made by the Faculty Council, adopts courses of study and levels of education within the areas of education and fields and disciplines corresponding to powers to confer a PhD degree, defining learning outcomes to which the study programs are tailored, including plans of studies according to the level and didactic profile and in the case of medical, medical-dental, pharmacy, nursing and midwifery, medical analysis/laboratory medicine courses – education standards specified for these courses,

6) may allocate additional funds to increase salaries if the University has funding tto do so from sources other than those specified in Article 94 paragraph 1 of the Act on Higher Education. Rules for the distribution of these funds are determined  with regards to the rights of trade unions,
7) agrees to dispose of  the University fixed assets within the meaning of the Accounting Act to the extent specified in the Act on the Principles of Implementation of State Treasury Powers in cases where the market value of the subject of regulation exceeds the PLN equivalent of EUR 250 000, calculated on the basis of the average exchange rate announced by the Polish National Bank, as of the date of permission,

8) examines appeals against the resolutions of the Faculty Councils and repeals the resolutions of collective bodies of a lower order, contrary to the law, the Statute, the Senate regulations or other internal acts of the University or adversely affecting important interests of the Medical University,

9) request the Electoral College for dismissal of the Rector before the term of office,
10) awards the title - Doctor Honoris Causa of the Medical University of Bialystok,
11) awards the medal "For Services to the Medical University of Bialystok"
12) agrees to additional employment on the terms of employment by single-representation bodies of the University and their deputies,

13) provides opinion on the request for employment by the Rector of a university teacher as a full professor, 
14) advise the Rector on the establishment and termination of employment of Chancellor,
15) provides opinion on the request for the establishment and termination of employment of the Main Library Director,
16) provides opinion on the request for the awards of the Minister of Health and awards of the Polish Academy of Sciences,

17) adopts Regulations on Academic Teachers Awards Fund Dividing Principles and eligibility criteria for awarding them.
18) provides opinion on the termination of employment of an appointed academic teacher in the cases referred to in Article 125 of the Act,
19) defines the procedure of granting holiday leave to academic teachers,
20) selects a candidate for the Polish Accreditation Committee and the National Council for Accreditation of Nurses and Midwives Schools,

21) appoints at the request of the Rector of the University Electoral Commission, approves the Election Rules and Election Calendar,
22) at the request of the Rector, after consultation with the relevant Faculty Council combines, divides or changes the name of the Faculty,
23) at the request of the Rector, after consultation with the relevant Faculty Council creates, closes or transforms divisions at faculties,

24) at the request of the Rector, after consultation with the relevant Faculty Council agrees to create, transform or close a department, clinic, institute, centre, independent laboratory, study centre or transfer an internal faculty unit to another faculty,
25) adopts the rules of copyright management and related rights and industrial property rights and the principles of commercialization, and adopts the rules of use of the University research infrastructure,

26) approves the summary report on the review of the quality of education,
2) defines the conditions and mode of placing abroad the employees, doctoral students and students by the University for scientific, teaching and training purposes,
3) adopts resolutions on all matters requiring a statement of the academic community.
3. In the field of students, doctoral students and post-graduate students education the Senate: 

1) determines the number of class hours and the rules for calculation of teaching hours,

2) sets limits for admission to various fields of study with the exception of the fields in which the admission limits are defined in the Minister of Health Regulations,

3) adopts guidelines for programs of study, including study plans

4) at the Faculty Councils request , defines the conditions, procedure, start and closing dates of recruitment, including conducted by electronic means, to particular fields of study. This resolution shall be made public not later than on 31st May of the year preceding the academic year which the resolution refers to,
5) at the Faculty Councils request determines the form, conditions and procedure for admission to doctoral studies. The resolution shall be made public not later than on 30th April of the calendar year in which the academic year begins,
6) at the Faculty Councils request sets out detailed rules of admission the winners and finalists of the central level knowledge competitions, for at least three years, and sets out detailed rules for admission the laureates of international and national competitions, including those organized by the University,
7) defines the rules for granting scholarships to students who prepare to take on the duties of an academic teacher,
8) at the Rector request closes a student organization if its activities grossly or persistently infringes the laws, the University Statutes or the Statute of the organization,
9) approves the decision of the Rector on the temporary closure of the Medical University or suspension of classes at the University or its individual organizational units,
10) determines the charging principles binding the Rector when concluding contracts for paid educational services and the mode and conditions of granting exemptions- in whole or in part – from paying the fees by students or doctoral students, especially those who achieve outstanding results in science or participated in international scholarship programs as well as those who found themselves in a difficult financial situation,
11) approves the design of the University graduates diploma,
12) determines the form of educational agreement between the University and the student or a person admitted to study,
13) defines the organization of learning outcomes confirmation, including the terms, conditions, procedure and the method of appointment and operation of committees verifying the learning outcomes,
14)  defines the forms, conditions and procedure of recruitment for first- and second-level studies based on the best results obtained as a result of  the learning outcomes confirmation
4. In respect to the authority over medical entities to which the Medical University is the establishing body, the Senate adopts resolutions on matters specified in the Act on Medical Activity and in particular:
1)  provides the medical entities with Statute and makes changes to it,
2) examines requests and opinions of the medical entity director and the Social Council on matters reserved to the competence of the establishing body. 

§ 41

1. The University Senate may appoint permanent and temporary Senate Committees. The permanent Committees are appointed for a term of single-representation and collective bodies of the University.
2. Opinions or requests of the Senate Committees are not binding for the Senate.
3. The Permanent Senate Commissions are:

1) Equipment Commission,

2) Finance Commission,

3) Teaching and Education Commission,

4) Disciplinary Commission for Academic Teachers,

5) Disciplinary Commission for Students,

6) Disciplinary Commission of Appeal for Students,

7) Disciplinary Commission for Doctoral Students,

8) Disciplinary Commission of Appeal for Doctoral Students,

9) Clinical Commission,

10) Postgraduate Education Commission,

11) Science Commission,
12) Awards, Honors and Distinctions Commission,
13) International Cooperation Commission,
14) Publications Commission,
15) University Electoral Commission,
16) University Personnel Evaluation Commission.

4. The composition and method of election of the University Disciplinary Commission for. Academic Teachers are defined in § 100 paragraph 2 of the Statute.

5. The composition and method of election of the Disciplinary Commission for Students and the Disciplinary Commission of Appeal for Students are defined in § 120 of the Statute. The composition and method of election of the Disciplinary Commission for Doctoral Students and Appeal and Disciplinary Commission of Appeal for Doctoral Students are defined in § 122 of the Statute.

6. The chairmen and compositions of other commissions are appointed by the Senate at the request of the Rector within 2 months from the start of the Senate term of office.
CHAPTER II. RECTOR
§ 42

1. Rector holds the highest honour at the University; he is entitled to the honorary title "Magnificence".

2. The Rector manages the University activities and represents it externally, is the superior of all staff, students and doctoral students.

3. The Rector develops and implements the University development strategy adopted by the Senate. The resolution may determine the means to implement this strategy, including those from the University development fund.

4. The Rector provides the Minister supervising the University and the relevant Minister for Higher Education with the design of graduation diploma approved by the Senate.

5. The Rector creates doctoral studies at the request of the Faculty Council.

6. The Rector presents the relevant Minister of Health an annual report on the University activities not later than November 30th of the year following  the reporting year.

7. The Rector presents the relevant Minister of Health an annual report on material – financial plan execution not later than June 30th  of the year following  the reporting year 

8. The Rector immediately informs the minister responsible for higher education and the Chief Commander of the Border Guard about:
1) enrolment of foreign nationals referred to in Article 43 paragraph 3 Section 2,4 of the Act on Higher Education,
2) failure to start education by foreigners referred to in Article 43 paragraph 3 of the Act on Higher Education or removal from the list of students..

9. The Rector by 15th January each year submits the minister responsible for higher education lists of foreign nationals referred to in Article. 43 paragraph 3 and 4 of the Law on Higher Education, prepared as at 31st December of the preceding year, indicating the persons who hold a Card of the Pole or fulfil the requirements of Article 5 par. 1-3 Act of 9th November 2000 on repatriation.
10. The Rector notifies the minister responsible for higher education, the minister for health and the Polish Accreditation Commission about starting education in the field of study, within one month from the date of commencement of education in this field.
11. The Rector immediately notifies the minister responsible for higher education, the minister for health and the Polish Accreditation Commission about the failure to fulfil the conditions to conduct studies by a basic organizational unit, including changes in employment affecting the rights to conduct studies.
12. The Rector is obliged to notify the minister responsible for higher education, the Minister for Health and the Polish Accreditation Commission about changes of the name of the entity, combining basic organizational units or dividing a basic organizational unit within one month of the made change.
13. The Rector suspends execution of the Senate resolution that violates the law or the University Statute and within 14 days from the date of its adoption, convenes a meeting of the Senate for reconsideration of the resolution. If the Senate does not change or does not void the suspended resolution, the Rector submits it to the Minister of Health.

14. Rector suspends the execution of the Senate resolution that violates important interests of the university and within 14 days of the decision shall convene a meeting of the Senate for reconsideration of the resolution. Suspended resolution comes into force, if the Senate will vote for her keeping a majority of at least 3/4 of the votes in the presence of at least 2/3 of its statutory composition.

15. Rector suspends the execution of the Senate resolution that violates important interests of the University and within 14 days of the decision convenes a meeting of the Senate for reconsideration of the resolution. Suspended resolution comes into force if the Senate votes for upholding it by a majority of at least 3/4 of the votes in the presence of at least 2/3 of the Senate statutory composition.

16. The Rector makes decisions in all matters concerning the University, with the exception of those reserved by law or the Statute to the competence of the Senate, the Chancellor or other University bodies and in particular:

1) makes decisions concerning property and economy of the University,

2) supervises the University teaching and research activities,

3) supervises the implementation and improvement of the University quality assurance system,

4) supervises the University administration and management,

5) ensures compliance with the law and security in the University area,

6) specifies the responsibilities of Vice-Rectors.

17. Within the powers of Rector are tasks specified by the provisions of the Act on Higher Education and in particular:
1) convenes meetings of the Senate and chairs them with the exception of meetings regarding personal matters that directly concern the Rector,
2) presents to the Senate the matters to be decided on by this body,
3) ensures the implementation of the Senate resolutions,
4) submits to the Senate an annual report on the University activities,
5) creates, transforms and closes Faculties after consultation with the Senate,
6) voids the Dean's decision contrary to the law, the Statute of the Medical University, the Senate resolution, the Faculty Council  resolution, Study Regulations or other internal rules of the University or contrary to important interests of the Medical University,

7) requests the Dean to announce a competition for the position of head of the department, clinic, institute, centre, independent laboratory or study centre,
8) appoints to the position of head of the department, clinic, institute, centre, independent laboratory, study centre,
9) establishes and terminates the employment of the Chancellor, after consultation with the Senate,

10) appoints and dismisses Treasurer at the request of the Chancellor,

11) establishes and terminates the employment of the Main Library Director,
12) appoints the University disciplinary attorneys,
13) suspends in professional duties a teacher against whom criminal proceedings are initiated or disciplinary action as well as if in the course of the investigation there are any of the circumstances defined in Article 147 par. 1 and 3 of the Act on Higher Education,

14) applies to the Senate to create, transform, close or transfer to another faculty – a department, clinic, institute, centre, independent laboratory or study centre,
15) decides on the creation of academic positions depending on the needs of units, in order to balance the University development,
16) establishes employment relationship with an academic teacher by appointment or employment contract, where by appointment only academic teachers holding the title of professor are employed,
17) in justified cases transfers an academic teacher to the equivalent position

18) terminates the employment with an academic teacher,
19) agrees to take on or continue one additional employment by an academic teacher under an employment agreement with an employer who carries out teaching or scientific research activities,
20) issues the Medical University Organizational Regulations,
21) issues orders to ensure the proper functioning of the University and its organizational units,
22) examines appeals against decisions of the Chancellor and Deans

23) determine the enrolment fee and also on the request of the Faculty Council determines the fees for didactic services provided by the University and sets the fees for carrying out the learning outcomes,
24) keeps a register of university student organizations which it is the registering body,
25) voids the resolution of the Student Government and Doctoral Students or other university organizations contrary to the law, the Statute, Regulations of Studies or Student Government Regulations and resolutions affecting important interests of the Medical University,

26) submit to the Senate a proposal to dissolve the university student organization, conducts negotiations in case of announcement by the Student Government bodies a protest action,
27) determines in consultation with the competent local government body the area of the University. Care of keeping order and security in the University,

28) has the right to call the state services responsible for maintaining order and internal security to enter the premises of the University, or request them to leave the area . Concludes agreements with the competent of the above mentioned services in other cases related with these services presence in the University,
29) ensures safe and hygienic conditions for people studying at the university or having practical classes or working for the benefit of the University,

30) may temporarily suspend classes at the University or its organizational units in the event of circumstances preventing the normal functioning of the University,
31) announces the "Rector’s hours" and "Rector's days"
32) agrees to hold a meeting of the University staff, students and doctoral students in the premises of the University as well as closes it if it proceeds in violation of the law,
33) appoints and dismisses the director of doctoral studies after consulting the Faculty Council and Doctoral Studies Government..

18. Every year the Rector attests in the POL-on System that the data entered by him to the POL-on System are in conformity with the facts. The scope of the statements as well as the deadlines for their submission are determined by the Law on Higher Education.

§ 43

The powers of the Rector include the tasks determined by the Act on Medical Activity.
§ 44

1. Rector Collegium may act by the Rector as a consultative and advisory body.
2. The Rector Collegium composition is determined by the Rector.

§ 45

1. Rector may appoint Rector Commissions for implementation of the tasks specified in the provisions of the Act or the Statute. Appointing a commission the Rector determines its composition and powers.

2. The Rector may appoint proxies. Appointing a proxy the Rector determines the scope of his activities.

3. The Rector may appoint to issues of relevance to the Medical University a team of advisors, consisting of Vice-Rectors, Deans, Chancellor, representatives of trade unions, students, graduate students and other university staff. The advisory team can include experts from outside the Medical University.

§ 46

Vice-Rectors are permanent deputies of the Rector appointed in particular for supervision of the issues of: 
1)
student,

2)
science, 

3)
clinic and post-graduate education.

§ 47

In the absence of the Rector the Vice Rector - First Deputy who is appointed by the Rector replaces him

§ 48

Rector may authorize in writing the individual employees of the University to take certain legal actions or to make declarations within a set range.

CHAPTER III. FACULTY COUNCIL
§ 49

1. 1. The highest authority of the Faculty is the Faculty Council.
2. The Faculty Council consists of:
1) Dean as its chairman,
2) Deputy Deans in the following number:
a) 4 at the Faculty of Medicine with Dentistry Division and English Division:
- 1 on Science,
- 1 on the Quality of Education, Programs of Studies and Dentistry Division,
- 1 on the Faculty Development and Teaching in English,
- 1 on the Student Affairs,
b) 4 at the Faculty of Pharmacy with Laboratory Medicine Division:

- 1 on Science,
- 1 on the Quality of Education and Programs of Studies,
- 1 on the Faculty Development,
- 1 on the Student Affairs,

c) 4 at the Faculty of Health Sciences
- 1 on Science,
- 1 on the Quality of Education and Programs of Studies,
- 1 on the Faculty Development,
- 1 on the Student Affairs,

1) professors and associated professors employed in the faculty - representatives of this group should account for more than half of its composition,

2) elected representatives of other academic teachers employed in the faculties:

a) 10 - to the Medical Faculty with Dentistry Division and English Division Council,

b) 3 - to the Faculty of Pharmacy with Laboratory Medicine Division Council,

c) 3 - to the Faculty of Health Sciences Council,
3) elected representatives of students and doctoral students who constitute not less than 20% of the Faculty Council 
4) elected representatives of the employees of non-academic staff employed in faculties (1 for each faculty)

5) promoters of doctoral dissertations, reviewers of doctoral dissertations and PhD dissertations and other persons invited to complete the Council participate in the meeting of Faculty Councils on matters of granting degrees in accordance with the provisions of the Act on scientific degrees and academic titles and degrees and titles in the field of art. These people have the rights of the Council member in matters of the doctoral or habilitation program,

6) representatives of trade unions operating at the University, one from each union, participate in an advisory capacity in the meetings of Faculty Councils.

§ 50

The tasks of the Faculty Council are determined by the Law on Higher Education. They include in particular:


1) applying in matters of the faculty organization and development,
2) determining the general directions of the faculty activity,
3) adoption of the faculty development strategy according to the University development strategy,
4) implementation and improvement of the faculty quality assurance system,

5) adopting, after consultation with the Student Government in accordance with the guidelines established by the University Senate the learning outcomes to which study programs are tailored, including study plans reflecting the level and profile of education and programs of study including study plans,
6) applying for the establishment of doctoral studies by the Rector,
7) adopting, after consultation with the Doctoral Student Government in  accordance with the guidelines established by the University Senate the learning outcomes to which study programs are tailored including the organization of courses and programs of study including study plans,

8) adopting, in accordance with the guidelines established by the University Senate the learning outcomes to which study programs are tailored including plans for post-graduate studies and training courses and programs including plans for post-graduate studies and training courses,
9) appointing, at the request of the Dean, Faculty Recruitment Commissions and submitting proposals to set limits on admission, subject to the limits set by the Minister as well as the conditions and procedures of admission to a given field of study conducted at the faculty,
10) evaluation of the Dean performance and approval of the Dean annual report on the faculty activities. The meeting of the Faculty Council regarding the evaluation of Dean is chaired by one of its members chosen by the council employed as a professor,
11) adoption of resolutions on the doctoral and habilitation proceedings and granting doctoral degrees and postdoctoral, within the limits of powers,

12) adoption of resolutions on the procedure for granting academic titles to academic teachers,
13) providing opinions on proposals for employment of academic teachers, except for the position of full professor.
14) providing opinions on proposals for the appointment and dismissal of heads of departments, clinics, institutes, centres, independent laboratories, study centre,

15) providing opinions on proposals for the creation, closing, joining together and transformation of organizational units of the faculty,
16) supervision and systematic evaluation of teaching and research activities of organizational units of the faculty,
17) supervision and analysis of the improvement of academic staff,
18) providing opinions on the applications for scholar leaves of academic teachers,

19) preparing and submitting to the Senate opinion on important issues concerning the faculty and the Medical University,
20) election of permanent and temporary faculty commissions and Dean’s advisory bodies. Subject and scope of activities of these commissions and teams are established by the Faculty Council. Commissions and teams can give opinions and perform other tasks entrusted by the Dean. The Faculty Council is not bound by the opinions of faculty commissions or advisory bodies of the Dean,
21) requesting the Senate to grant the title of Doctor Honoris Causa,
22) adoption of resolutions on nostrification,
23) adoption of resolutions on all matters requiring a statement of the Faculty Council,
24) adoption of the evaluation of the intended learning outcomes implementation submitted by the Dean at the end of academic year,

25) approval of the final report of the review of the quality of education,
26) determining the mode of evaluation of the study program of doctoral studies implementation including research carried out by by graduate students and the mode of organization of doctoral studies courses.

§ 51

1. Ordinary meeting of the Faculty Council is convened and chaired by the Dean or his designated Deputy Dean indicating the agenda.

2. Extraordinary meeting of the Faculty Council is convened by the Dean on his own initiative or at the written request of at least 20% of the Council, containing the specified topic of the meeting. The meeting should be convened within seven days of the request.

3. Each member of the Faculty Council may submit, not later than 5 days before the meeting, a request to include specific issue on the agenda. If the Dean does not approve the application on including it on the agenda the decision is taken by the Faculty Council at the next meeting.

4. The Dean states the agenda and notifies in writing or by e-mail the Faculty Council members of the meeting at least 7 days before the date of the meeting 

5. Examining the issues not listed on the agenda may be made with the consent of the majority of the Council members expressed in an open ballot.
6. Having completed the agenda the Council members may direct queries to the Dean on issues related to the faculty operation. The Dean answers at the next ordinary meeting of the Council

§ 52

1. Resolutions of the Faculty Council are adopted by a simple majority of votes of at least half of its members, unless the law or the University Statute specify higher requirements.

2. Voting on personnel matters is done secretly. On other matters secretly at the request of at least one member of the Council.

3. Resolutions of the Faculty Council adopted on matters within the scope of activities of the faculty are binding the Dean and all members of the academic community of the faculty.

4. The Faculty Dean may appeal to the Senate against a resolution of the Council within 14 days from the date of announcement of the resolution.

5. University Senate voids the resolution of the Faculty Council if it is contrary to the law, the University Statute, the Senate resolution, regulations or other internal rules of the University or contrary to the important interest of the Medical University
§ 53

1. The duties of the Faculty Council member include:
1) participation in the Council meetings and implementation of the resolutions and tasks defined by this body,
2) excusing the absence at meetings of the Council.

2. Unexcused absence from meetings of the Faculty Council three times a year may result in the suspension of the rights arising from the Faculty Council member status for one year.

3. The suspended member is deprived of participation in the Faculty Council meetings and is not included in the total number of persons entitled to vote upon adoption of resolutions by the Council.

4. The decision to suspend the Faculty Council member is made by the Dean of the faculty concerned
CHAPTER IV. DEAN
§ 54

1. The Dean manages the activities of the faculty and represents it on the outside, is the superior of the faculty academic teachers and a supervisor and tutor of students, graduate students and post-graduate students studying at the faculty.

2. Vice-Dean who is appointed by the Dean replaces the Dean in case of his absence.

3. The Dean makes decisions regarding the faculty operations which are not in power of other bodies of the University or the Chancellor and other matters specified in the Act or the Medical University Statute.

4. The Dean supervises the activities of organizational units of the faculty. Ensures observance of law and order and safety in the subordinate units of the faculty.

5. Dean can appoint the Dean Collegium as his consultative and advisory body, consisting of:
1) Dean, as the Chairman,
2) Vice-Deans,
3) other persons invited by the Dean depending on the needs.

6. Dean immediately informs the Rector about:

1) enrolment of foreign nationals referred to in Article. 43 paragraph 3 Section 2,4 of the Act on Higher Education 

2) failure to start education by foreigners referred to in Article 43 paragraph 3 of the Act on Higher Education or removal from the list of students and gives their names, date of birth, residence address, a Card of the Pole under the requirements of Article 5 paragraph 1-3 of the Act of 9th November 2000. Repatriation.
7. The Dean by 31st December each year submits the Rector lists of foreign nationals referred to in Article. 43 paragraph 3 and 4 of the Law on Higher Education, prepared as at 31st December of the preceding year, indicating the persons who hold a Card of the Pole or fulfil the requirements of Article 5 paragraph 1-3 Act of 9th November 2000 on repatriation including: the name of the foreigner, the country of residence, the field of study and the year of study or other type of education and the name of the university faculty at which the foreigner is educated as well as the financial conditions of education
§ 55

1. The duties of Dean include in particular:

1) developing a strategy for the faculty development in line with the University development strategy,
2) monitoring the conducted classes and teaching,
3) convening and chairing the Faculty Council meetings with the exception of the part of the meeting at which his activities are assessed,

4) present to the Faculty Council the issues that require consideration by the body,

5) submitting to the Faculty Council an annual Dean’s report on the activities of the Faculty,

6) presenting to the Faculty Council the projects of learning outcomes to which study programs are tailored including plans of study,

7) making a detailed plan of activities conducted by the faculty,

8) settling students issues connected with the course of study according to
the Study Regulations
9) at the Rector’s request organize competitions for the posts of academic teachers as well as the head of department, clinic, institute, center, independent laboratory, study centre,

10) providing opinions on the proposals of the heads of the units to create a post of professor and associated professor,
11) submitting to the Faculty Council a request for an opinion on the Rector’s proposal of appointment the head of the organization unit,

12) submitting to the Faculty Council a request for an opinion on Rector’s proposal to  employ an academic teacher except for the employment of a full professor and visiting professor,
13) determining the scope of activity and powers of Vice-Deans,

14) submitting to the Senate a report on the activities of the Faculty at least once during the term of office,

15) submitting to the Faculty Council the final report on the review of the quality of education,

16) submitting to the Faculty Council an evaluation of the implementation of intended learning outcomes at the end of the academic year.

SECTION IV. RESOLUTIONS OF COLLECTIVE BODIES 
§ 56

1. Resolutions of the Medical University Collective Bodies are adopted in accordance
with the principles defined in § 39 par 11 and § 52 paragraph 1.

2. Senate Resolution concerning the adoption or amendment of the Statute are adopted by a majority of at least 2/3 of the Senate statutory composition.

§ 57

1. Minutes of the Senate meetings may be made available - without the right to copy at the Rector's Office for inspection of:

1) members of the Senate,

2) persons participating in the Senate meeting in an advisory capacity, mentioned in § 39 paragraph 6

3) eligible employees in terms of content - only the parts related to the scope of their activities. 

2. Paragraph 1 applies accordingly to the minutes of the Faculty Council meetings. 
§ 58

The resolutions with the exception of the cases referred to in paragraph 2 are adopted by open vote.
The resolutions adopted by secret ballot:

1) in personnel matters,
2) at the chairman request,
3) at the request of a member of a collegial body.

. 

In exceptional situations related to adoption by the Senate resolutions of significance for the University, or making statements or taking a position on important social and other issues the Senate Chairman may order open - registered vote and its results must be made available to the academic community.

The members of the collective bodies who do not have an academic title or a postdoctoral degree are entitled to vote on all matters, except requests for granting academic degrees and the academic title and other provisions specified by the Act. To vote on the Faculty Council resolutions of granting a doctoral degree and postdoctoral degree and academic title are entitled also the reviewers of dissertations and in the doctoral process activities - also the promoter of the doctoral dissertation. Resolutions on these matters are adopted by secret ballot with an absolute majority of the votes cast with at least half of the total number of persons entitled to vote present.
The resolution including more than one decision may be voted together, if nobody
present objects. 

SECTION V. ELECTIONS
Principles of election of members of the Electoral Collegium, representatives of the single-representation bodies and collective bodies and persons at elected positions in the University are defined by Art 71-72, 75-77 of the Law on Higher Education.

§ 59

1. In order to organize the election and supervision of the course of it the following electoral commissions are appointed: the University, faculty, non-academic staff, Student Government and Doctoral Student Government..

2. The election of single-representation bodies of the University and representatives to collective bodies is carried by the Electoral Collegium.
3. The members of collective bodies of the University are elected from among all groups of workers, students and doctoral students.

4. All elections are secret.

5. Voting is done by placing an "X" in the box located in front of the name of the candidate for whom the vote is casted.
6. The right to vote (the right to nominate candidates and vote) have academic teachers employed at the University as their main place of work, employees of non-academic staff, students and doctoral students.

7. Eligibility (to stand for election) have academic teachers employed at the University as their main place of work under the age of sixty-seven and in the case of persons holding the title of professor - seventy years of age, employees who are not academic teachers employed full-time, students and doctoral students.

8. Detailed rules and procedures for election to the extent not regulated by the Act or the Statute are defined by the Election Regulations.

CHAPTER I. APPOINTING THE ELECTORAL COMMISSIONS
§ 60

1. Election Commissions establish:
- University Electoral Commission - Senate
- Faculty Electoral Commissions - appropriate Faculty Council,
- Electoral Commission of non-academic employees - Chancellor,
- Electoral Commission of Students - Student Government,
- Electoral Commission of Doctoral Students – Doctoral Student Government

2. University Electoral Commission consists of 7 persons.

3. Faculty Electoral Commissions consist of 5 persons.

4. Electoral Commission of non-academic employees consists of 5 persons. 

5. Electoral Commission of Students consists of up to 5 persons.

6. Electoral Commission of Doctoral Students consists of up to 5 persons.

7. Electoral Commissions are established not later than on 10th February of the end year of the single-representation and collective bodies of the University. Electoral Commissions operate until new electoral commission are established.

8. At the first meeting of the University Electoral Commission elects a chairman, his deputy and the secretary.

9. Provisions of paragraph 8 apply accordingly to other electoral commissions.

10. The tasks of the University Electoral Commission include organization of elections and
in particular:

1) preparation and presentation to the Senate for approval the Elections Rules and Election Calendar.

2) supervising the elections and protection of electoral documentation,

3) preparation of the list of electors for conducting election of the Rector, Vice-Rectors, Deans, Deputy Deans and conducting elections (and suplementary elections) for these functions,

4) preparation of a list of candidates for the posts of Rector and Vice-Rectors,

5) supervising the work of other electoral commissions and examining appeals against these commissions,

6) interpretation of the electoral legislation,

7) validating the election,
8) in the case of announcing the election invalid a new election is ordered.
11. Resolutions of the University Electoral Commission are adopted by an absolute majority of votes in the presence of at least half of the total number of elected members.

12. The voters have the right to appeal in writing against the resolution on the issue referred to in paragraph 10 points 6 and 7 to the Senate within 3 working days from the announcement of the resolution. An appeal may be brought solely due to violation of provisions of the Act, the Statute, Rules of Election or because of crimes committed against the elections if the violation or crime had an impact on the outcome of the election. The Senate should respond the appeal within 5 days.
13. The tasks of the Faculty Electoral Commission include in particular:
1) preparation of lists of candidates for representatives to the Electoral Collegium
and the collective bodies and lists of candidates for Dean and Vice-Deans,
2) conducting the election of academic teachers representatives to the Electoral Collegium, Faculty Councils and the Senate,
3) preparation of lists of elected representatives,
4) conducting supplementary elections to the Senate, Faculty Councils

14. The tasks of the Election Commission of non-academic employees, Student Government Election Commission and the Electoral Commission of Doctoral Student Government include:
1) preparation of lists of candidates for representatives to the Electoral Collegium, Faculty Councils and the Senate,
2) conducting the election of representatives to the Electoral Collegium, Faculty Councils and the Senate,
3) preparation of lists of elected representatives.

15. Resolutions of Electoral Commissions referred to in paragraph 13 and 14 are adopted by an absolute majority of votes in the presence of at least half the total number of elected members.

§ 61

1. Electoral Commissions are obliged to announce to the academic community the names of candidates for the University single-representation bodies and candidates for Vice-Rectors and Vice-Deans no later than 3 working days before the election, in the main hall of the Branicki Palace and on the websites of the University.

2. University Electoral Commission registers the applications – nominations of candidates for the Rector, Vice-Rectors, Deans and Vice-Deans after confirming their compliance with the requirements of the Act and the provisions of this Statute.

3. The right to nominate candidates for the Rector and the Deans has each voter, candidates for Vice-Rectors are nominated by the Rector-elect and the candidates for Vice-Deans are nominated by Deans-elects.

4. A nomination for candidate should include:
1) the candidate’s name and title or degree,

2) the candidate’s place of work,

3) the candidate’s home address,

4) a brief characteristics of the candidate justifying his candidacy,

5) written consent of the candidate to be a candidate and the candidate's statement
on compliance to the requirement under Article 79 of the Law on Higher Education,

6) the name, position and place of work and legible signature of the nominating person.

5. If the submitted nomination is incomplete, it is subject to completion by the nominating person within 3 days of notification of the deficiency. If the nomination is not completed within the specified period it shall be rejected.

6. If the candidate is nominated by more than one person, - the chairman chairing the election meeting - the electoral commission chairman - reads only the first nomination and informs the members of the Electoral Collegium about the other nominations by reading the names of the nominating people.

7. University Electoral Commission prepares a project of the Election Calendar and submits it to the Senate for approval and then announces the approved Election Calendar to the academic community.

CHAPTER II. ELECTION OF THE ELECTORAL COLLEGIUM
§ 62

1. The Electoral Collegium consists of 100 people including 55 academic teachers holding the academic title or degree of doctor habilitated, 20 electors representing other academic teachers, 20 students and graduate students and 5 electors from among the employees who are not academic teachers. The absolute number of representatives of teachers and students and doctoral students from different faculties is determined by proportionality in relation to the actual size of the groups of academic community.

2. Election of a member of the Electoral Collegium is considered to be made if the candidate received more than half of the valid votes cast in the place, date and time specified by the Electoral Rules and Calendar.

3. Electors are elected among academic teachers by all members of this group.

4. Election of electors from among the students and doctoral students are organized by their governments. The elections are held on the specified day and at certain times according to the Rules of Elections and the Electoral Calendar. Procedures for the election and term of office of the students and doctoral students representatives are respectively defined in Student Government Regulations and Doctoral Student Government Regulations.
§ 63

1. Presented for voting list of candidates for electors should contain a number of candidates at least equal to the number of representatives of the electors of the individual electoral group.

2. The vote card is considered a valid vote if the number of candidates on the card by whose names there is the "X" sign is less than or equal to the number of electors in the electoral group.

3. Candidates for the electors shall be entered in writing.

4. The procedure for election of the Returning Committee (university, faculty, other) is determined by the Election Regulations.

§ 64

1. Electoral Collegium works until the election of new members of the Electoral Collegium.

2. Election of new members takes place respectively in time for the holding of elections for the next term single-representation bodies and collective bodies representatives.

3. If the mandate terminates or the employment is terminated or ends, a student graduates or is deleted from the list of students or doctoral students, the Electoral Collegium works in smaller number..

CHAPTER III. ELECTION OF SINGLE-REPRESENTATION BODIES AND PERSONS FOR OTHER FUNCTIONS 
§ 65

1. Rector is elected by the Electoral Collegium.

2. A person with at least a postdoctoral degree may be the Rector. The condition for performing the function of the Rector is employment at the University as the main place of work.

3. The Electoral Collegium chooses among the candidates submitted by the Rector:


1) Science Vice-Rector, 

2) Clinical and Postgraduate Education Vice-Retor, 

3) Student Vice-Rector. 

4. The candidacy of Student Affairs Vice-Rector requires the consent of the majority of students and doctoral students representatives to the Electoral Collegium. No position of students and doctoral students representatives on candidates for the Student Affairs Vice-Rector within seven days shall be regarded as an acceptance of the candidacy.

5. A person with at least a postdoctoral degree can be a Vice-Rector.

6. The condition for performing the function of the Vice-Rector is employment at the University as the main place of work.

7. Dean is elected by the individual Faculty Electoral Collegium.

8. A person with at least a postdoctoral degree employed at the University as the main place of work may be a Dean.

9. A person with at least a postdoctoral degree employed at the University as the main place of work may be a Vice-Dean. The candidature of the Student Affairs Vice-Dean requires the consent of the majority of student and doctoral student representatives in the Electoral Collegium of the individual Faculty. No positions of students and doctoral students representatives on the Students Affaire Vice-Dean's candidacy within 7 days shall be regarded as an acceptance of the candidacy.
10. The Vice-Deans are elect by the members of the Electoral Collegium of the individual Faculty among the candidates nominated by the Dean.
§ 66

1. Elections to the single-representation bodies and persons performing other functions by election (vice-rectors, deans) at the University are made by an absolute majority of votes in the presence of at least 2/3 of members of the Electoral Collegium.

2. If the result of the first vote does not determine the election of Rector the Electoral Collegium elects the Rector by absolute majority of votes in the presence of at least 2/3 of the members from among the two candidates who received the highest number of votes in the previous round.

3. In the absence of an absolute majority of votes for candidates for the post of Rector also in the second round, or no grounds to conduct a second round (there was only one candidate to be elected) the University Electoral Commission orders a new election with at least one new candidate nominated.

4. In the absence of an absolute majority of votes in the first ballot for a candidate for the post of Vice-Rector, the University Electoral Commission orders a new election with a new candidate nominated.

5. If the first vote on the Dean or Vice-Dean does not determine the election of Dean or Vice-Dean points 2 and 3 in case of the Dean and points 4 in case of Vice-Dean shall apply.
§ 67

1. Rector, Vice-Rectors, Deans and Vice-Deans may be called to perform the same function for no more than two consecutive terms, including incomplete terms

2. The term of the newly elected single-representation bodies and collective bodies begins on 1st September of the election year and lasts for four years until 31st August of the fourth year of the term.

3. At the University the same person can not be a member of the Senate for more than two consecutive terms. This does not include the members of the Senate who perform the functions of the single-representation body of the University (Rector, Deans) and Vice-Rectors if they are members of the Senate according to the Statute.

4. The term of a collective body and single-representation body and their deputies expires before the end of the term in case of:
1) resignation,
2) dismissal from the function by the electoral body,
3) termination of employment - in regard to the employees' representatives or loss of a student or doctoral student status - in regard to students representatives and doctoral students representatives,
4) conviction by final judgment of a court or punishment by a valid decision of the disciplinary committee,
5) long-term (over 12 months) absence from participation in the work of single-representation or collective body.

5. In case of termination of employment of a collective body member and single-representation bodies and their deputies, due to their retirement and then re-employment, if the period of between the employments does not exceed one month and the end of the term of a collective body and single-representation bodies and their deputies is less than half of the terms of office the mandate of the collective body and single-representation bodies and their deputies do not expire.

6. Single-representation bodies and Vice-Rectors and Vice-Deans terms expiry on the basis of the conditions set out in § 67 paragraph 4 Section 1: 3-5 is stated in the form of a resolution by respectively the Senate or the Faculty Council and the expiry of the mandate of the Electoral Collegium members and collective bodies members are stated by the relevant Electoral Commissions which conducted the elections.

§ 68

1. The Electoral Collegium can dismiss the Rector, Vice-Rector, Dean and Deputy Dean..

2. The request for a dismissal of the Rector may be made by at least half of the statutory composition of the Senate.

3. The request for a dismissal of the Vice-Rector may be made by the Rector, a written request for the dismissal of Students Affairs Vice-Rector may also be made by at least 3/4 of students and doctoral students representatives in the Senate.

4. A resolution on dismissal of the Rector shall be adopted by a majority of at least 3/4 of the votes in the presence of at least 2/3 of the Electoral Collegium members.

5. The resolution on the dismissal of the Vice-Rector shall be adopted by an absolute majority of votes in the presence of at least 2/3 of the statutory composition of the Electoral Collegium members.

6. A request for dismissal of the Dean or Vice-Dean may be submitted by at least 1/3 of the Faculty Council members, the request for dismissal of the Students Affairs Vice-Dean may also be submitted by 3/4 of students and doctoral students representatives in the Faculty Council.

7. Resolution on dismissal of Dean shall be adopted by a majority of at least 3/4 of the votes in the presence of at least 2/3 of the Faculty Council Electoral Collegium members. The resolution to dismiss the Dean shall be adopted by an absolute majority of votes in the presence of at least 2/3 of the statutory members of the Electoral Collegium.
8. Elections to the vacant function are conducted by the University Electoral Commission. The mandate of the person elected to the vacant function  of both a single-representation body performing other elective functions (vice-rectors, deans) as well as members of the collegial bodies expires no later than at the end of the term in which those elections were conducted.

9. Complementary elections to the single-representation bodies as well as the function of Vice Rectors and Vice-Deans are not conducted when the term of office ends in less than 6 months. In this case the function of the Rector or Dean is performed by appointed at the beginning of the term deputy and in case Vice-Rector and Vice-Deans the decision to appoint and assign the duties is made by respectively the Rector or the Dean.

CHAPTER IV. ELECTION OF THE COLLECTIVE BODIES
§ 69

1. The Senate consists of 36 members listed in § 39 point 4.

2. Election of employees representatives in § 39 paragraph 4 point 4 is organized by Electoral Commissions of the respective groups of employees, students and doctoral students.

3. The date of elections shall be announced to the electoral group 7 days before the date of the election.

4. A member of the Senate can be dismissed by his constituents in the following mode:

       1) a request for a dismissal may be examined only if submitted by at least 20 members of  the electoral group,
        2) dismissal of a member of the Senate is made on the basis of a resolution passed at a meeting of electors by an absolute majority of votes  with the participation of at least 2/3 of the members of a given electoral group and in case of no decision taken in the second round by a resolution passed by an absolute majority of votes, regardless of the number of participants,
         3) the date of the meeting referred to in paragraph 2 shall be announced to the specified group at least seven days before the meeting.
5. The composition of the Senate is supplemented by another person from the list of representatives of the respective academic community group who received the largest number of votes in the election, provided that the person receives more than half of the valid votes.
6. In the absence of a person who meets the requirement of paragraph. 5 the respective Electoral Commission conducts a supplementary election at the request of the Rector.
7. In case of the mandate of students or graduate students representative the elections are conducted by respectively the Students Election Commission or the Doctoral Students Election Commission.

§ 70

1. Composition of the Faculty Council is defined in § 49 paragraph 2 of this Statute.

2. The election procedure is determined in the Statute and Rules of Election.

3. A member of the Faculty Council may be dismissed by his constituents in the following mode:

1) dismissal of an elected member of the Faculty Council is made at the request of at least 20 electors of the electoral group,

2) the dismissal is made on the basis of a resolution passed by an absolute majority of votes with the participation of at least 2/3 of the members of the electoral group and in case of no decision in the second round by a resolution passed by an absolute majority of votes regardless of the number of participants.

4. Composition of the Faculty Council is supplemented by another person from the list of representatives of the respective academic community group who received the largest number of votes in the election provided that the person received more than half of the valid votes.

5. In the absence of a person who meets the requirement of paragraph. 4 the Faculty Electoral Commission conducts a supplementary election at the request of the Dean.

The supplementary elections of students and doctoral students representatives are organized by respectively the Students Election Commission or the Doctoral Students Election Commission.

§ 71

Supplementary elections to collective bodies are not conducted when the term of office ends in less than 6 months.

SECTION VI. UNIVERSITY EMPLOYEES 
§ 72

1. The University employees include academic teachers: research-didactic employees
and didactic employees and research staff, certified librarians, certified documentation and scientific information employees and non-academic staff.

2. Research-teaching employees and research staff are employed at the posts of:

1) full professor,

2) associated professor,

3) visiting professor,

4) adjunct,

5) assistant.

3. Didactic employees are employed at the posts of:

1) senior lecturer,

2) lecturer,

3) teacher or instructor.

4. Certified librarians and certified documentation and scientific information employees are employed at the posts of:

1) senior certified custodian, senior certified documentation guardian,

2) certified custodian, certified documentation guardian,

3) library adjunct, documentation and scientific information adjunct,

4) library assistant, scientific documentation and information assistant.
5. Non-academic staff of the University include:

1) library employees and scientific documentation and information  workers employed at positions other than those listed in paragraph 4

2) other employees.

§ 73

1. A person who meets the requirements defined in Art 109 of the Law on Higher Education teacher can be an academic teacher.

2. Persons who meet the requirements defined in Article 114-115 of the Law on Higher Education can be employed at the positions listed in §72 paragraph 2 and 3. The persons shall have additional qualification, i.e:

1) A candidate for the post of full professor shall meet the following criterias:

a) hold the title of professor,

b) hold a significant position in a specific area of science, documented number of scientific papers (publications) for which the Hirsch index is equal to or greater than 15 (according to the Web of Knowledge)

c) conduct active scientific - research work documented in publications, especially after obtaining the academic title. The value of scientific achievements obtained after the award of the professor title exceeding  200 points by MNiSzW points and the IF value of more than 10 points after the award of the professor title and scientific supervision over the ended habilitation proceedings of a co-worker, or 

The value of scientific achievements obtained after the award of the professor title exceeding  300 points by MNiSzW points and the IF value of more than 30 points after the award of the professor title 

The value of scientific achievements obtained from the title of a professor than 300 points by scoring MNiSzW and the value of IF more than 30 points from the title of professor

d) have documented teaching and organizational activities. 
2) a candidate for the post of assistant professor shall hold the title of professor. It is allowed that a person who has at least a doctor habilitatus degree and specialization necessary for the realization of the curriculum at the faculty (field of study) works at the University at the post of doctor habilitatus.
3) a candidate for the post of visiting professor shall be an employee of another university and have a doctor habilitatus degree or academic title of professor.
4) a candidate for the post of visiting professor does not need to meet the requirements defined in point 3 if he has a doctoral degree and for at least five years alone led research teams in another country and has significant scientific achievements,
5) a candidate for the post of visiting professor does not need to meet requirements defined in point. 3 if he has a doctoral degree and significant and creative achievements in scientific, didactic, organizational and professional work. Evaluation of the candidate’s performance shall be made by the Science Vice-Rector at the request of the head of the organizational unit in which the candidate is to be employed. In case of a positive evaluation the application is presented to the Rector
6) a candidate for the post of adjunct shall have:
a) hold at least an academic title of doctor,

b) in case of a candidate holding an academic title of doctor - scientific achievements of total value minimum  50 points of the MNiSzW points and the IF value of more than 2,5

c) in case of a candidate holding an academic title of doctor habilitatus - scientific achievements of total value minimum  100 points of the MNiSzW points and the IF value of more than 5,

d) in case of clinical and diagnostic disciplines- a specialization in this discipline,

e) in case of a candidate representing arts or social science holding an academic title the evaluation of the scientific achievements can be made on the basis of bibliometric analysis prepared on the base of ERIH (min. 50 points MNiSW including min. 40 points of the ERIH base)

7) a candidate for the post of assistant shall have:

a) a professional title of a physician, dentist/stomatologist or master's degree, 

b) predisposition to work as an academic teacher, 
    8) a candidate for the post of senior assistant shall have:

a) an academic title of doctor,

b) experience as an academic teacher or at least 10 years of professional experience in the relevant discipline (in case of experience as a university teacher - a positive evaluation of teaching),

c)  in case of clinical and diagnostic disciplines the right specialization is necessary..

9) a candidate for the post of lecturer, teacher or instructor shall have: 
a) a professional title of a physician, dentist/stomatologist or master's degree, 

b) predispositions to work as an academic teacher, 
§ 74

1. The Rector establishes and terminates the employment of an academic teacher 

2. An academic teacher is employed by appointment or under a contract of employment. An academic teacher holding the title of professor can be employed by appointment.

3. Between an academic teacher and his spouse, relative or affinity to the second degree inclusive, and an adopted person, in custody or under the guardianship employed in the same university a direct subordination can not arise. This does not apply to persons holding single-representation posts at the University since they are appointed in elections according to the provisions of law..

§ 75

1. The employment of the University academic teacher for a fixed or indefinite period, exceeding half-time work is established in open competition.

2. The successful candidate chosen in the competition is subject to the opinion of the competent Faculty Council and in the case of candidates for the post of full professor the opinion of the Senate.

3. The Rector makes the final decision on the employment. 

4. The Dean announces the competition with the consent of the Rector. 

5. Information about competitions is placed on the notice board and on the University's website, the websites of the office supporting the minister responsible for higher education and the minister supervising the University as well as on the websites of the European Commission on the European portal for mobile researchers intended for publication of job offers for scientists.
6. Rules for the competition proceedings shall not apply in the case of employment for a specified period of an academic teacher who:
1) is sent to work at the university on the basis of an agreement with a foreign scientific institution;

2) is a beneficiary of the national competition announced by the National Center for Science or the National Research and Development Centre or an international competition for a research project realization related to the area of education;
3) employed for the duration of a project funded:
a) with the European Union funds,
b) by another entity awarding the grant;
4) at the same position if the previous employment lasted not less than three years.

7. If the position of an academic teacher is changed to other than the current one the candidature is subject to the opinion of the competent Faculty Council and in the case of employment as a full professor by the Senate, with the exceptions under the Statute. The final decision on employment is taken by Rector.

§ 76

1. The competition notice referred to in § 75 shall include:
1) specification of the required of candidates didactic, scientific, ethical and professional qualifications, defined by the head of the organizational unit in consultation with the Dean,
2) a list of the required documents,
3) the deadline for submission of documents.

2. The competition is carried by a Competition Commission. The Commission can carry out work if at least half of the Commission’s composition is present at he meeting, including the Chairman.
3. The Competition Commission includes:

1) in the case of the competition for the position of full professor: Rector or Vice-Rector designated by the Rector as the Chairman, Dean or designated by him Deputy Dean of the Faculty and three professors selected by the Senate,

2) in the case of the competition for the position of visiting, doctor habilitatus: Rector or Vice-Rector designated by the Rector as the Chairman, Dean or designated by him Deputy Dean of the Faculty and three members of the Faculty Council, elected by the Council from among professors and doctors habilitatus,

3) in the case of the competition for the position of assistant, adjunct, teacher or instructor, lecturer, senior lecturer: Dean or designated by him Deputy Dean of the Faculty as the Chairman, the head of the organizational unit and three members - elected by the Council from among professors and doctor habilitatuss.

4. To the Competition Commission may not be appointed a person who is a candidate for the position or a person who is a spouse or relative or affinity to the second degree inclusive of the candidate or who is in such a legal or actual relationship to the person that may raise legitimate doubts about the person’s impartiality.

5. The competition is carried out if at least one candidate applies.

6. The academic teacher who has acquired pension rights may be employed again by the Rector in the same position without a competitive procedure and without any obligation to consult the relevant Faculty Council and Senate

§ 77

1. The Rector decides about the terms and conditions of an academic teacher employment at the University taking into account the following principles:

1) employment for the first time at the University in the research-teaching, research or teaching positions on the basis of an employment contract for a definite period,

2) the total period of employment of an academic teacher as an assistant of a person not holding a doctoral degree may not exceed eight years,

3) the total period of employment as a lecturer of a person not holding a doctor habilitatus degree may not exceed eight years.

2. Employment of an academic teacher in full-time work shall take account of the principle that it will be the primary place of work within the meaning of the Act.

3. The Rector takes the decision on the full-time employment of an academic teacher for whom the University is not the primary place of work, particularly when the employment is necessary to create or continue a field of study..

4. The decision of an academic teacher employment in a specific position on no more than ½ work time for the first time at the University is taken by the Rector after obtaining an opinion of the competent Faculty Council and in the case of a full professor employment -after obtaining the opinion of the Senate. The opinion of the relevant Faculty Council on employment in the post of visiting professor is not requested. 
5. The condition for the creation of the position of a full professor is that the unit in which the position is created employed are, including the head, at least two academic teachers with a doctor habilitatus degree or that the unit where the position is created receive at least two patents.

§ 78

1. The periods referred to in § 77 section 1 point 2,3 do not include breaks due to:
1) maternity leave, leave under the terms of maternity leave, additional maternity leave, paternity leave, parental leave or child care leave, granted pursuant to the provisions of the Labour Code,
2) collecting a sickness leave benefit or rehabilitation benefit in connection to inability to work, including that caused by illness requiring medical rehabilitation.
2. In the cases referred to in section 1 the period of employment is extended by the duration of the break referred to in section 1.
§ 79

1. Employment of an appointed academic teacher can be terminated by the Rector's decision, after obtaining the opinion of the Senate in accordance with Art 125 of the Law on Higher Education 

2. Undertaking competitive activity can be found as an important cause which include    among others:

· participation in the organization of a field of studies or conducting classes at another university or institute in the field of study with the programe similar to the one run by the University;
· affiliating other universities in the publications of the University staff, universities where the University employee is employed and which conduct a field of study similar to the one run by the University;

· acquisition or participation in scientific grants, research and development grants or investment projects carried out by other universities, research institutions/research and development institutions without taking into account the participation of the Medical University of Bialystok or the University Teaching Hospital in Bialystok, University Children's Teaching Hospital in Bialystok or the Specialist Dental Clinic of the Medical University of Bialystok Ltd;

· participation in patents, research and scientific publications conducted by other universities or research units/ research and development units without taking into account the participation of of the Medical University of Bialystok or the University Teaching Hospital in Bialystok, University Children's Teaching Hospital in Bialystok or the Specialist Dental Clinic of the Medical University of Bialystok Ltd;

· holding the function of the head of a scientific, research-teaching or teaching organizational unit at another university, at a scientific unit of PAN or a research institute;

· holding the functions of the University single-representation body or its deputy at another university.

3. The circumstances referred to in section 2 may also be a cause of termination of employment of an employee with a contract of employment or of the person employed on the basis of a civil contract.

§ 80

1. The employment of a nominated academic teacher employed at the University expires at the end of the academic year in which the teacher complete 67 years of age if he/she became entitled to a retirement pension. If the person turning 67 is not entitled to a pension the termination of employment occurs at the end of the academic year in which the right is acquired. The employment of a nominated academic teacher holding the title of professor employed on the position of doctor habilitatus or full professor at the University expires at the end of the academic year in which the teacher complete 70 years of age.

2. The employment of an academic teacher employed under an employment contract shall be terminated at the end of the semester in which the teacher completed 67 years of age and in the case of teachers employed as professors in their 70th year of life.

§ 81

1. Termination of the employment relationship with an academic teacher on notice occurs at the end of the semester.

2. The end of the winter semester shall be the last day of February and the end of the summer semester - the last day of June.

§ 82

1. The working time of an academic teacher is determined by the scope of his/her didactic, scientific and organizational duties.

2. University teachers participate in providing the health care by performing teaching and research tasks in connection with the provision of health services in organizational units, necessary to conduct teaching and research, made available to the University on the terms specified in the Act on Medical Activity.

3. Academic teacher providing health care services under a contract of employment as well as civil law agreement is obliged to provide the health services in a therapeutic entity in which he/she is employed on the principles adopted in that therapeutic entity in a way that ensures:

- continuity of the provision of health services by that entity;
- high-quality of the health services;
- care about the patient and respect for the patient rights;
- cost-effective, rational and efficient functioning of the therapeutic entity.

4. Detailed scope and terms of duties of an academic teacher shall be determined by the appropriate organizational unit manager 

§ 83

The rules determining the scope of academic teachers’ duties, types of classes included in the scope of these duties, including the amount of educational tasks in the individual positions and the rules for calculating the didactic hours are defined by the Senate under the provisions of the Act.

§ 84

1. The procedure for granting leave to academic teacher is defined by the Senate.
2. The Rector may grant an academic teacher holding at least a doctoral degree not more frequently than once every seven years of employment at the specific university a paid research leave for a maximum time of one year to conduct research outside the university. The leave is granted by Rector on a justified request of the employee approved by the head of the appropriate organizational unit and the Faculty Council.
3. An academic teacher who prepares doctoral thesis can get a paid research leave not exceeding three months. The leave is granted by Rector on a justified request of the employee approved by the head of the appropriate organizational unit, the doctoral dissertation promoter and the Faculty Council.
4. An academic teacher may be granted unpaid leave for scientific purposes. The leave granted by the Rector on a reasoned request of the academic teacher approved by the head of the appropriate organizational unit. In regard to teachers holding managerial positions the leave is granted by the Rector after consultation with the Dean of the relevant Faculty.
5. An academic teacher may be granted unpaid leave for any purpose other than specified
in point 4. The leave is granted by the Rector on a reasoned request of the academic teacher approved by the head of the appropriate organizational unit.
6. An academic teacher employed full-time after working for at least fifteen years at the University has the right to paid health improvement leave in order to carry out the prescribed treatment if the state of his health requires refraining from work under the conditions determined by the Law on Higher Education. The leave is granted by the Rector on the basis of a medical certificate.

7. An employee during the paid leave referred to in point 6 can not perform paid work or run business activities. 
§ 85

1. Workers who are not academic teachers are employed on a contractual basis.

2. The employment contract is concluded at the request of the head of the organizational unit in which the employee is to be employed by:

a) the Rector – with employees directly subordinate and if it is required by specific regulations,

b) the Chancellor - with other employees on the basis of and within the limits of the authorization granted by the Rector

3. The scope of the employee’s duties is determined by the head of the organizational unit. 
§ 86

The rules and procedure of granting awards to academic teachers from the fund referred to in Art 155 paragraph 4 of the Law on Higher Education for scientific, didactic or organizational achievements or for lifetime achievements are defined in the Regulations adopted by the Senate.

§ 87

Employees who are not academic teachers can receive the Rector’s awards for achievements at work. The rules of the awards division and granting are defined in Attachment 12 to the Statute.

§ 88

1. All academic teachers are subject to periodic evaluation, in particular with regard to the proper performance of the duties referred to in Article. 111 of the Law on Higher Education and compliance with copyright and related rights and industrial property rights.

2. The periodic evaluation of academic teachers is made by:

1) Faculty Committees for Staff Evaluation,

2) the University Committee for Staff Evaluation,

3) the Senate.

3. The composition and Chair of the Faculty Committee for Staff Evaluation is appointed by the Faculty Council.

4. The composition and Chair of the University Committee for Staff Evaluation is appointed by the Senate.

5. A person can be a member of one Commission only. 

§ 89

1. The evaluation of academic teachers employed in organizational units of the Faculty is made by the Faculty Committee for Staff Evaluation subject to points 2 and 3 of this paragraph.

2. The evaluation of academic teachers holding the academic title of professor, visiting professor, doctor habilitatus degree and members of the Faculty Committee for Staff Evaluation is done by the University Committee for Staff Evaluation.

3. The evaluation of academic teachers who are members of the University Committee for Staff Evaluation is done by the Senate.
§ 90

1. The periodic evaluation of academic teachers referred to in Article 132 of the Law on Higher Education is held not less frequently than once every four years or at the request of the head of the organizational unit in which the academic teacher is employed.
2. The period of absence from work resulting from maternity leave, leave under the terms of maternity leave, additional maternity leave, additional leave under the terms of maternity leave, paternity leave, parental leave, parental leave, child care leave or leave for health improvement and the period of military service or alternative service are not included in the periods referred to in points 1 and 2.
§ 91

The detailed rules and criteria for the periodic evaluation of academic teachers are defined in Appendix 13 to the Statute.

§ 92

1. In case of a negative evaluation result the next evaluation is held after one year.

2. If the academic teacher gets a negative evaluation result the Rector may terminate the employment by notice.

3. The Rector terminates the employment with an academic teacher if the teacher gets two consecutive negative results of evaluation.

§ 93

1. The Senate and the Committees referred to in § 88 point 2 carry out the academic teachers evaluation on the basis of:
1) the immediate superior opinion,
2) evaluation questionnaire filled in by the academic teacher,
3) opinion of tutor for persons preparing a doctorate.

2. Evaluation of the academic teacher takes into account the evaluation conducted at least once during the academic year by students and doctoral students on fulfilling teaching duties by this academic teacher.

3. The opinion of students and doctoral students as one of the evaluation criteria shall be determined on the basis of a questionnaire carried out among students and doctoral students which takes into account in particular the criteria and techniques for carrying out the teaching process, professionalism and personality of the teacher.

4. The rules and procedures of developing and carrying out the questionnaire referred to in paragraph 3 are defined by the Senate and the questionnaire should be developed and carried out to ensure the representativeness of the results

§ 94

The evaluation result of an academic teacher is open to the evaluated person, the Dean and the immediate superior of the teacher.

§ 95

1. An academic teacher and his/her immediate superior have the right to appeal against the Committee evaluation result to:  

1) the University Committee for Staff Evaluation in case of the evaluation held by the Faculty Committee for Staff Evaluation,

2) the Senate in case of the evaluation held by the University Committee for Staff Evaluation.

2. An academic teacher as well as her/his immediate supervisor is entitled to request reconsideration of the evaluation of the members of the University Committee for Staff Evaluation made by the Senate,

3. Cancellation or respectively the request for reconsideration must be filed within 14 days of the received evaluation of an academic teacher by the Commission or the Senate;
the evaluated person must be informed about the possibility and timing of appeal.

4. The appeal shall be examined within one month from the date of its filing.

§ 96

Member of the Senate or the Commission shall be excluded from the evaluation procedure if it concerns his/her spouse, relative or next of kin to second degree inclusive and those remaining in the adoption relation, custody or guardianship.

§ 97

The period of operation of the evaluation committee includes the term of office of the University bodies.

§ 98

1. An academic teacher is subject to disciplinary proceedings for violating the duties of a teacher or dignity of the academic profession.

2. The Disciplinary Proceedings Representative shall initiate preliminary investigation ex officio in particular when an academic teacher is accused of committing an offense of:
1) appropriating authorship or misrepresentation as to the authorship of the whole or a part of someone else's work,

2) distribution without the name or pseudonym of the author of someone else’s work
in the original version or in a developed form,

3) distribution without the name or pseudonym of the author of someone else's performance of public distortion of such work,

4) violation of other people's copyright or related rights in a different way,

5) falsification of research or research results or making other scientific fraud,
6) acceptance or request material or personal benefit or a promise thereof in connection with the performance of a function or positions hold at the University,

7) mentioning one’s influence at the University, a state institution or local government or inducing another person's beliefs or affirming a person’s belief in the existence of such influence and promising mediation in settling the matter in exchange for financial or personal benefit or their promise,

8) granting or promise to provide material or personal benefits in exchange for mediation in settling affairs at the University by exerting influence on the decision, act or omission of a person holding or occupying the post at the University in connection with the performance of this function or occupied positions

§ 99

Types of disciplinary penalties and the procedure are established by law.
§ 100

1. The University Disciplinary Committee for Academic Teachers is chosen by election.

2. The Commission shall be composed of ten to twelve members including at least six with an academic title or doctor habilitatus degree and at least two students. The Committee Chairman and his two deputies must hold an academic title or degree of doctor habilitatus.

3. The members of the Committee, its Chairman and Deputies are elected by the Senate at the request of the Rector for the term.

4. All groups of the teachers should be taken into account when electing the members of the Committee.
5. The function of the Committee member can not be combined with the function of the disciplinary proceedings representative, the Rector, Vice-Rector, Dean or Vice-Dean. The person performing the functions of the University single-representation bodies may be members of the Commission four years after the cessation of these functions.

6. Acceptance of the mandate of the Committee member is the right and duty of an academic teacher.

§ 101

1. The duties of the University Disciplinary Committee for Academic Teachers Chairman include in particular the appointment of the arbitration panels, their chairmen and protocol writers and dates of hearings.

2. The Chairman of the arbitration panel should be an academic teacher holding an academic title or degree not lower than the academic title or degree of the accused. The composition of the arbitration panels of the Committee should include at least one student.

§ 102

1. The Rector appoints disciplinary proceedings representatives for four years. The term of office begins on 1st January of the year following the year in which the term of office of the University bodies began..

2. An academic teacher holding at least the doctor habilitatus degree can be a disciplinary proceedings representative.  

3. The rights and duties of the disciplinary proceedings representative are established by law.

SECTION VII. STUDENTS AND DOCTORAL STUDENTS
§ 103

1. The University conducts higher education at first and second level. Integrated Master degree studies are conducted in the fields of study set out in the regulations issued pursuant to Art 9 paragraph 3 point 1a and Art 9b of the Law on Higher Education.

2. In addition to studies referred to in point 1 the University conducts doctoral studies, postgraduate studies and courses and trainings to teach new skills needed in the labor market in the system of learning throughout life.

3. The studies at the University are conducted in accordance with the learning outcomes, to which study programs are tailored, including study plans.
4. Under the conditions defined in the Act the University may conduct studies and other forms of education within the framework of inter-university and common units created on the basis of agreements with other universities and other entities, in particular scientific institutions, including foreign ones.

5. The university can educate in English as part of a study program.

§ 104

1. Higher education and doctoral studies can be conducted as a full-time or part-time studies according to the resolution of the Senate adopted in accordance with the law.

2. The creation, transformation or closing of a particular type, level and form of studies takes place on the basis of the Senate resolution.

3. The organization and course of higher education studies, the rights and responsibilities of students are determined by the Study Regulations

4. The organization and the course of doctoral studies and postgraduate studies are determined by the regulations of these studies.

§ 105

The University may conduct open type studies (classes) for participants who are not students.

§106
1. The University may charge fees for didactic services related to :

1) education of students on a part-time studies and participants in part-time doctoral studies,

2) repeating certain classes of full-time and full-time doctoral studies due to unsatisfactory results of learning,

3) teaching in a foreign language,

4) conducting activities not included in the plan of studies, including activities supporting the learning outcomes required to study at a second level studies in a specific field of studies,

5) conducting post-graduate studies, training courses and training,

6) carrying out confirmation of learning outcomes.

2. The fees referred to in point 1 are established by the Rector at the request of the Faculty Council.

3. Information about the fees for didactic services referred to in point 1 and the costs incurred at the extent necessary to provide these services the University publishes on its website

§ 107

A student or a person admitted to the University pays fees for didactic services under the terms and conditions specified in the agreement with the University.

§ 108

1. The conditions, the procedure and the date of commencement and completion of recruitment for individual fields of study  are defined by the Senate at the request of Faculty Councils 

2. The Senate determines the rules of admission of winners and finalists of the central level competitions and defines the rules of admission for the winners of international competitions and national including organized by the University.

3. The rules referred to in points 1 and 2 are announced to the public in a manner approved by the University, including the University website on the dates specified in the Act.

§ 109

1. Recruitment is conducted by Faculty Recruitment Committees appointed by the competent Faculty Council at the request of the Dean.

2. Faculty Recruitment Committee makes decisions about enrollment to studies.

3. The Senate appoints the University Recruitment Committee at the request of the Rector.

4. The decision of the Faculty Recruitment Committee may be appealed against to the University Recruitment Committee within 14 days from the date of receipt of the decision.

§ 110

Detailed powers of the Recruitment Committees are defined by the Regulations approved by the Senate.

§ 111

Studies at the University are conducted in the form of full-time and part-time studies.

§ 112

1. The rights and obligations of the student are determined by the provisions of the Act, the Statute and Regulations of Studies.

2. Admission to the University students takes place upon matriculation and after saying the oath by a student. The text of the oath is set out in the Attachment 8 to this Statute.

3. A graduate receives a diploma. Texts of the University graduates’ oath is set out in Attachment 9 to this Statute.

§ 113

1. A student of the last year of second-level studies or integrated Master degree studies distinguished for outstanding achievements in acquiring knowledge who:
1) obtained in the total period of study the average grade of at least 4.5,

2) received a positive opinion of the head of the unit she/he wants to work,

3) actively participates in the work of the student scientific circle in the chosen specialty or actively participates in scientific meetings, duty hours or scientific work of the research team of the unit she/he wants to be an academic teacher,

may undergo an internship preparing to undertake the duties of an academic teacher by the Rector's decision made at the request of the Dean.

2. The condition for an internship preparing to undertake the duties of an academic teacher is that the organizational unit has the teaching workload in excess to the teaching workload resulting from employment and the University has funds.

3. The decision to entrust a student the duties of an assistant - trainee and to grant him a scholarship is made by the Rector at the request of the Dean of the Faculty following a favourable opinion by the Faculty Council.

4. The Faculty Council assigns assistant - trainee supervisor. The supervisor may be an academic teacher with an academic degree. 

5. Entrusting duties of assistant - trainee does not mean establishing of employment.
6. The internship lasts no less than 4 months and not longer than 10 months (including one month of the summer holidays).
7. The student may undergo the internship only once during the study
8. As part of the scientific-research work the assistant - trainee performs tasks set by the supervisor and connected with the statutory activity of the University unit where the internship takes place.

9. Admission to start an internship follows completion of work safety training, other trainings related to handling jobs and the presentation of a valid medical certificate.

10. Obligations under an internship can not interfere with the duties of the student.
§114

1. Students have the right to apply for financial assistance under the conditions specified in the Act and Regulations set by the Rector in consultation with the University body of the Student Government.

2. The University may create its own scholarship fund of funds other than those referred to in Article 94 paragraph 1 and 6 of the Law on Higher Education allocated to scholarships for employees, students and doctoral students. The scholarships from this fund may be granted regardless of the scholarships referred to in Article 173 paragraph 1 and Article 199 paragraph 1 of the Law on Higher Education on the terms determined in the Regulations adopted by the Senate in consultation with the appropriate government body of the University.
§ 115

1. Basic organizational units of the University that have the right to award a degree of doctor habilitatus or at least two rights to award doctoral degrees can conduct doctoral studies in disciplines corresponding to those rights.
2. Doctoral studies can be conducted in the form of full-time and part-time studies..
3. Full-time doctoral studies at the University are free of charge. The fees for part-time doctoral studies are established by the Rector.
4. The terms of recruitment, the rights and obligations of a participant in doctoral studies are defined by the provisions of the Act and the Regulations of Doctoral Studies.

5. A doctoral student is obliged to comply with the oath and the Regulations of Doctoral Studies including: realization of the program, conducting research and reporting on their progress. The text of the doctoral oath constitutes Attachment 8c to this Statute.
6. A person who completed the second level studies or is a beneficiary of the "Diamond Grant" referred to in Article 187a paragraph 1 of the Law on Higher Education and meets the conditions of recruitment established by the University may be admitted to study at doctoral studies.

7. The doctoral students have the right to apply for financial assistance under the conditions specified in the Act and regulations set by the Rector in consultation with the University body of Doctoral Student Government.

§ 116
1. Students of the first and second level studies and integrated Master degree studies conducted by the University form the Student Government..

2. The bodies of Student Government are the sole representative of all students of the University.

3. The Student Government acts under the regulations defining principles of the Student Government organization, the mode of proceeding (including types of collegial bodies and single-representation bodies), their appointment and competence.

4. Student Government acts in accordance with the provisions of the Act and the University Statute.

§ 117

1. Students have the right to associate in the university student organizations, academic circles and the arts and sports teams on the terms specified in the Act.

2. The university student organizations need to be registered. The Rector is the registering body and keeping the register at the University.

3. The condition for registration of university students organization is compliance of the organization statute, regulations and founding declaration with the Act, the University Statute and the law on associations.

§ 118

1. Participants in doctoral studies conducted at the University form the Doctoral Student Government.

2. Doctoral students have the right to associate in doctoral students university organizations.

3. Activities of the Doctoral Student Government and organizations are specified by the provisions of the Act.

§ 119

1. A student is liable for violation of the regulations in force in the University and acts violating the dignity of a student - a student bears disciplinary responsibility before the Disciplinary Commission or the Peer Disciplinary Board of the Student Government.

2. A student can not be punished for the same act by both the Disciplinary Commission and the Peer Disciplinary Board.

3. Disciplinary Commissions are independent in making their decisions.

4. The hearing before the Disciplinary Commission or the Peer Disciplinary Board is public.
In special cases the Commission closes the hearing to the public in accordance with Article. 219 of the Law on Higher Education.

§ 120

1. In order to adjudicate on disciplinary matters of students the Senate appoints: 
1) Disciplinary Commission for Students,
2) Appeal Disciplinary Commission for Students. 
2. The Senate appoints the Disciplinary Commission for Students composed of:
1) one academic teacher from each Faculty,

2) one student from each Faculty.

3. The Senate appoints the Appeal Disciplinary Commission for Students composed of:
1) one academic teacher from each Faculty,

2) one student from each Faculty.

4. A person can not be simultaneously a member of the Disciplinary Commission for Students and Appeal Disciplinary Commission for Students.
5. Candidates for the commissions referred to in points 2 and 3 are elected from among academic teachers by Faculty Councils and from among students – the university body of the Student Government.

6. The Senate elects from among academic teachers - members of the commissions referred to in point 1, the committees’ chairmen and one deputy chairman of each commission.
7. The term of office of the commission starts on 1st September and lasts until the end of the term of office of the University bodies.
8. The supplementary elections for the committees in the course of the term are conducted accordingly procedures referred to in paragraphs 2-6.

§ 121

The Disciplinary Commission Chairman appoints adjudicating benches and their chairmen and registry clerks. 

§ 122

1. In order to adjudicate on disciplinary matters of doctoral students the Senate appoints: 

1) Disciplinary Commission for Doctoral Students,

2) Appeal Disciplinary Commission for Doctoral Students. 

2. § 119 - § 121 respectively apply to the Commissions referred to in point 1. 

SECTION VIII. ADMINISTRATION AND FINANCIAL MANAGEMENT OF THE UNIVERSUTY 
§ 123

1. The administration of the University is performing the tasks set out in § 5 point 2 of this Statute.

2. The structure of the administration organizational units is determined in the Organizational Regulations.
3. The Rector at a request of the Chancellor and after consultation with the Senate creates, transforms and closes the administrative units.

4. Activities of the administration are performed in accordance with the principles of quality management system ensuring appropriate access to information for the University bodies and employees.






§ 124

1. The University has independent financial management based on the material-financial plan approved by the Senate.

2. Within 14 days of its approval the material-financial plan is provided by the University to the minister who exercises supervision over it and to the minister responsible for public finances.

3. The activities of the University are financed by subsidies from the state budget for the statutorily defined tasks and can be also financed from the university’s own revenues.

4. The university’s own income is collected on separate bank accounts.

§ 125

1. The University in which the sum of net losses in the period not longer than the last five years exceeds 25% of the state budget subsidy for the tasks referred to in Article 94 paragraph 1 item 1 of the Law on Higher Education received in the year preceding the current financial year is obliged to develop a recovery program.

2. The University develops the recovery program no later than three months from noticing the loss referred to in paragraph 1.

3. The University Senate adopts the recovery program and submits it to the Minister supervising the university. The Senate shall submit periodic reports to the minister on the implementation of the recovery program together with a report on realization of the material-financial plan.

4. The first report shall be submitted in the calendar year following the year in which the recovery program has been adopted

§ 126

1. The University can run a separate organizational and financial economic activity specified in Article 7 of the Law on Higher Education. This activity can be run in the scope of services, trade, manufacturing or intermediation in the forms provided by law.

2. The activities referred to in point 1 are run by organizational units created by the Rector with the consent of the Senate.

3. The units referred to in point 2 act under the regulations set by the Rector and they are organizationally supervised by the Chancellor.  

§ 127

1. The Rector makes a decision on allocation of the assets to the organizational units. The Rector may authorize the Chancellor to allocate the assets to the specific organizational units.

2. These provisions shall apply respectively to the transfers of assets between organizational units. Detailed rules and procedures for assigning and transferring of assets are determined by the Rector's order.

§ 128

The head of the organizational unit is responsible for the proper use and protection of assets allocated to the unit.

§ 129

1. Chancellor manages the University administration and economy and makes decisions on the University property in the course of ordinary management with the exception of matters reserved to the University bodies by the Act or the Statute.
2. The ordinary management includes activities related to the assets needed for the proper functioning of the University. This includes in particular the activities associated with the ongoing use of the University property, maintaining it without deterioration and benefiting from of the assets as well as the handling matters which are necessary to perform these activities.

3. The Chancellor’s tasks include in particular:
1) taking actions and making decisions to ensure protection and proper use of the University assets, their increase  and development,

2) organizing and coordinating the administrative, financial, technical and economic activities,
3) implementation of the University personal and salary policies in relation to subordinate employees,

4) serving as a superior in relation to employees who are not academic and are not subject to other bodies of the University and in particular to all employees of administration and service,
5) defining the rules on the University assets  management.
4. The Chancellor in cooperation with the Treasurer prepares a draft of the University's financial-material plan and submits it to the Senate.

§ 130

The Chancellor submits to the Senate an annual report on the administration activities.

.

§ 131

1. All organizational units of administration and service of the University, including the administration units directly associated with the organization and operation of the core activities are subordinated to the Chancellor.

2. Organizational subordination of administration units to the Chancellor does not exclude subordination of these functional units to the heads of organizational units of basic activities in which they operate.

§ 132

1. The Chancellor performs his duties with the help of  two deputies: 
1) Technical Vice-Chancellor,

2) Treasurer Vice Chancellor as chief accountant.

2. The Rector at the request of the Chancellor employs the deputies referred to in point 1.
3. The Chancellor in consultation with the Rector determines in the organizational regulations the duties of Deputy Chancellors.
4. The Chancellor on the basis of authorization granted by the Rector employs and dismisses managers of the subordinate administrative units and the Treasurer Deputy.
§ 133

1. The Chancellor is the superior of all employees who are not academic teachers except:

1) Vice-Chancellor – Treasurer to the extend to which he is subordinate to the Rector in matters related to financial management 

2) legal counsel,
3) organisation and Control Department,

4) defence specialist

5) health and safety inspector,

6) fire protection specialist,

7) the internal auditor,

8) the agent for the classified information protection,

9) the agent for personal data protection (Information Safety Administrator – ISA)
10) Archive, 

11) the Main Library Director,
12) Promotion and Recruitment Office.
2. The Chancellor at the request of the head of an administrative unit establishes and terminates the employment of all the employees of non-academic staff and also grants them awards and distinctions and issues penalties for violation of the order and discipline of work, except those listed in point 1. 

§ 134

The organization and rules of administration activities and rules of cooperation with other units of the University are determined by the Organizational Regulations which are issued by Rector at the request of the Chancellor.

SECTION IX. ORDER REGULATIONS ON THE ORGANIZATION OF MEETINGS 
§ 135

1. Employees, doctoral students and students of the Medical University have the right to organize meetings in the University area.

2. The University employees, doctoral students and students who organize a meeting in the University are have a duty to notify the Rector.

3. Rector's consent is required to organize meetings in the premises of the University.

4. The notice of intention to organize a meeting should be submitted to the Rector in writing at least 24 hours before the meeting. In cases justified by the urgency of the case the Rector can accept a notification within a shorter period.

5. The notice shall include:
1) the names and addresses of the persons who convene the meeting or are responsible for its conduct including the meeting Chairman,

2) a precise indication of the place and date (date and start time) of the meeting,
3) the aim or the agenda of the meeting.

6. The Rector refuses to give consent referred to in point 3 or prohibits to organize and conduct a meeting if the meeting aims or agenda violate the law 

§ 136

The Chairman of the meeting is responsible for the course of the meeting. 
§ 137

The Rector or his representative after warning the organizers closes the meeting if it runs contrary to the provisions of the law.

§ 138

University employees, graduate students and students who interfere or attempt to interfere the organization of the meeting or interfere with its progress, do not follow the directives of the meeting chairman or the Rector’s representative or who convene a meeting without the required notice or permission of the Rector or infringe the current law are subject to disciplinary responsibility regardless of other types of legal liability.

SECTION X. THE UNIVERSITY PUBLICATIONS 
§ 139

1. Medical University runs a publishing activity in accordance with separate regulations and in accordance with the publishing plan approved by the Senate.

2. Publishing activity of the Medical University is coordinated by the Committee for Publications appointed by the Senate, headed by the Committee President.
§ 140

The University publishes:

1) Advances in Medical Sciences,

2) Medyk Białostocki, (The Medic of Białystok)
3) A list of personnel and the University Organizational Units, 
4) Progress in Health Sciences,

other publications accepted by the Senate. 
SECTION XI. ACADEMIC CELEBRATIONS

§ 141

1.  Academic celebrations are in particular:
1) inauguration of the academic year
2) jubilee celebrations,
3) ceremonial sessions of the Senate,
4) matriculations,
5) diplomas awarding,
6) other Faculty celebrations. 
.

2. During the academic celebrations professors, doctor habilitatuss, doctors, doctor degree students and students can wear ceremonial costumes.

3. During the academic celebrations the Rector, Vice-Rectors and Deans wear academic insignia.
4. The University Colour Party acts during the academic celebrations and at the Rector’s command - during other celebrations.
5. Students who are members of the Senate during the academic celebrations wear
     the headgear in white colour with a rim in the colors of the Faculty they represent.

SECTION XII. TRANSITIONAL AND FINAL PROVISIONS 

§ 142

1. A person employed before 1st October 2011 on the basis of an appointment or employment contract of indefinite duration remains employed in the same form of employment.

2. The person employed before 1st October 2011 by appointment or employment contract for a specified period remains employed at the current position until the end of the period of employment specified in the instrument of appointment or employment contract.

3. Academic teacher who do not have an academic degree of doctor habilitatus employed at the University as an adjunct before 30th September 2013 can be employed in this position for no longer than 12 years. The period of employment in this position can not go beyond the date of 30th September 2021. In the cases referred to in § 78 point 2 – the deadline of 30th September 2021 may be exceeded. Extending the contract of employment with such a teacher does not require a competition or an opinion by the relevant Faculty Council as long as the total period of employment as an adjunct does not exceed the period of employment determined in accordance with the principles set out in the first sentence.

4. Competitions for the position of adjunct announced and not completed before adoption of this Statute will be conducted on the principles applicable on the day of the competition announcement.

5. Periodic evaluation of a research-didactic / research worker at the post of visiting professor for the years 2013-2014 will be held according to the rules defined in the Attachment No 3L to this Statute.
§ 143

1. The Senate is the body authorized to interpret the provisions of the Statute.

2. Amendments to the Statute may be made in the manner defined for their adoption.
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