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secTioN |. GENERAL PROVISIONS.

SUE

§1

The Medical University of Bialystok, hereinafterfeged to as the "University" or
“Medical University” created by the regulation diet Council of Ministers of 3 February
1950 (Journal of Laws No 6, item 57) as the Medkehdemy of Bialystok and on the
basis of the law of 23 January 2008 on the ideaiifon of the Medical University of
Bialystok named "Medical University of Bialystokldurnal of Laws No. 39 item 224) is
a public university.

The University with the registered office in Bialgk has legal personality. The
University authorities reside in the Branicki P&aat 1 Jana Klinskiego Street in
Bialystok.

The premises of the Medical University of Bialystoklude lands, buildings and rooms
occupied by organizational units administered lgyNtedical University.

The University constitutes a self-governing commmf university teachers, students,
doctoral students and post-graduate students ak asebther employees, headed by
academic bodies originating from the choice. A tiroups belonging to this community
are represented in the collegial bodies.

The Minister of Health supervises the operatiothefMedical University.

The University operates on the basis of the law26fJuly 2005, the law on higher
education (i.e. Journal of Laws 2012, item 572 giifvsequent amendments), hereinafter
referred to as "the Act", and by the provisionshi§ Charter.

§2

The University has a banner, an emblem and an emtAde Emblem of Medical
University is an oak, the trunk of which is coileg a snake (attribute of Asclepius). The
following inscription surrounds the oak: Medical i\dersity of Bialystok, 1950. The
emblem model is represented respectively by Anndxeka, 1b, 1c to this Charter. A
model of the banner is presented in Annex 2 to @lmrter. The rules for using the
emblem and banner shall be established by the &ehlaé lyrics and musical scores of
the anthem are to be found in Annex 3 to this @narThe rules for the use of the anthem
shall be adopted by the Senate.

The University Faculties have their own colours eththey may use according to the
rules established by the Faculty Council.

The Medical University uses a round seals. A speniof the seal is shown in Annex 6 to
the Charter.

The official abbreviation of the University namelie UMB.

The University uses the following translation in giish: "Medical University of
Bialystok" and a shortcut name "MUB". The Medicahitersity may use emblems, as
referred to in paragraph 1, in the English languddee emblem in English is shown in
Annex 1a to the Charter.

§3

The employees, students, PhD students and postageadtudents form a self-governing
academic community.

The undergraduate and graduate students as wiieastudents of the uniform master’'s
studies carried out by the University form togetther Student Self-Government.
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3.

The post-graduate students of doctoral studiesecaout by the University form together
the Self-Government of PhD Students.

§4

The University shall be autonomous in all areathefrules set forth in the law.

The University autonomy is registered, i.e. theosttnas the right to adopt the Charter, to
introduce changes in the Charter and enter themforce on the date specified in the
resolution of Senate.

§5

The University follows the principle of teaching damf scientific research freedom,
supported by the base of clinical hospital and cedintities.
The basic tasks of the University are:

1) Educating students and encouraging them to bro#usin knowledge as well as
acquire the skills necessary for their future caree

2) Bringing up students with a sense of responsibiidy the Polish State, teaching
them to strengthen the democracy and respect tharmughts,

3) Educating and promoting scientific staff,

4) Participating in providing the medical care in fbems referred to in the provisions
of therapeutic activity,

5) Conducting post-graduate studies, courses andrtgagessions in order to provide
the students with new skills needed in the laborketaaccording to the lifelong
learning system as the world requires,

6) Post-graduate training of highly qualified healénecstaff,

7) Scientific research and development, provisioneskearch services and transfer of
technology to the economy,

8) Dissemination and multiplication of scientific adweas, national culture and
technique achievements, including through the ctbdla and sharing of library
books and information,

9) Providing students with the conditions necessaeteelop their fitness

10)Supporting the local and regional communities,

11)Performing the functions of a creating unit towattus clinical hospital,

12)Creating conditions for people with disabilitiegp@articipate fully in:

a) Process of training,
b) Scientific research,

13)Protection of historical artifacts and exhibits mfuiseum collections held by the
University and making them accessible to individusitors.

In carrying out the tasks referred to in paragraptine Universityshall cooperate with the
national and international academic institutiond ather medical units, participating also
in the creation of a European area of higher edutat

The University shall maintain uniform master’s sasl undergraduate and graduate
studies and doctoral studies, post-graduate stashdsrefresher courses. The process of
training is implemented in the courses of study, ligvels and profiles of training. The
programs of the Medical University may enroll i tstudy conducted in English.

The University may conduct studies and other foohgducation raising the scientific
professional skills.
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The University educates and informs the professistadf in the scientific fields, in which
it has the right to give degrees and academistitle

§6

By the mission to discover and communicate knowdetthgough the education of students
and research, the University constitutes an integaat of the national education and
science system.

In the forms of activity provided for by the lavhet University co-works with the socio-

economic environment, in particular in the field efsearch and development of the
economy units.

§7

The lectures at the University are open, with theeption of clinical classes.
By its resolution, the Senate may specify otheddmns for the participation in lectures.

§8

The University shall maintain permanent tietvits graduates.

The University shall keep the memory of meritori@mployees, graduates, students and
PhD students endlessly alive.

The University Senate may give legal bodies, bangdi and auditoriums the names of
people and establish placing memorial tables antposes at the campus. The Senate
may establish other forms of commemoration of rogous people.

§9

The employees, students, PhD students, universégiugtes and friends of the University
may operate in the academic organizations on temasconditions set out in the relevant
legislation.

§10

The honorary title given by the Medical UniversitiyBialystok is the title Doctor Honoris
Causa.

The honorary title of the Doctor Honoris Causa iseg by the Senate, on request of
Council to persons who have rendered great setwidbe scientific, cultural, social or
political life.

The teachers employed at the University are edtitbesubmit an application for the title
of the Doctor Honoris Causa.

The proposal should include information on the odaie and a susbstantiation.

After having acquainted themselves with the requbst Rector shall take a decision to
refer an application to a further stage of the peating.

If the competent Council Faculty approves the @as®the Senate passes an appropriate
resolution, the candidate is given the title Do¢donoris Causa.



§11

1. By “The Medal for the Service to the Medical Unisiy" (a model set out in Annex 4 to
the Charter) or "The Memorial Medal" (model set gutAnnex 5 to the Charter), the
University honors the particularly meritorious eoy#es and other persons who have
contributed to the development of the University have praised its good name and
brought it glory,

2. “The Medal for the Service to the Medical Univeysif Bialystok " is given by the
Senate.

3. “The Memorial Medal" is given by the Rector.

§12

1. Other domestic or foreign university professor, aotployed at the University, may be
granted the status of an honorary professor ofF tueilty.

2. A person who is not employed at the University, yetrticularly useful for the
implementation of the statutory tasks, may be g@hthe status of an honorary lecturer of
the Faculty.

3. On request of the Dean, approved by the competsnilfy, the Rector gives the status of
the honorary professor and honorary lecturer.

§13

The University is a member of the Conference oft&scof Academic Schools in Poland
(CRASP) and the Conference of Rectors of Acadenedilval Schools.

SECTION II. UNIVERSITY ORGANIZATION
§14

1. The university organizational units are:

1) Faculties,

2) General university units,

3) Administrative organizational units,

4) Other units.
2. An organizational scheme of the Medical Uniugrs presented in Annex 7 to the Charter.
3. The list of organizational units within the Fh@s of the Medical University of Bialystok

is presented in Annex 10.

CHAPTER I. FACULTIES
§15



ou

The basic organizational unit of the Universitythe Faculty, set up to conduct teaching,
educational and scientific activities as well adfdraining.
The Faculty may consist of the following organiaatill units: chairs, clinics,
institutes, self-labs, centers, studies.
The Faculty shall conduct at least one course wifystdoctoral studies and research, at
least in one scientific discipline.
The course of study may also be conducted jointlgdveral basic organizational units of
the University.
A similar unit may be established within the saraeuty, leading related course of study.
The Faculties, including satellite campus Faculéee created, transformed and dissolved
by the Rector, after having obtained an opiniothefSenate.
The University consist of the following Faculties:

1) Faculty of Medicine with the Division of Dentigtand Division of Medical

Education in English,
2) Faculty of Pharmacy with the Division of Labangt Medicine
3) The Faculty of Health Sciences.

§16

A chair can be created to organize and conducarelseand teaching activities related to
the particular specialty of study or learning obgefrom a group corresponding to the
field or discipline of the faculty.

A chair should include at least two organizatioratities of the Faculty, directed by
university teachers with title of a professor d?l&D with the post-doctoral degree.

A chair is created, removed and converted by thetdReafter consultation with the

managers of the component parts of the chair ae#irsg opinion of the competent

Faculty Council and consent of the Senate.

§17

The clinic, institute, center, stand-alone lab @ty is an organizational unit of the Faculty
or a chair belonging to the Faculty, created toanize and conduct teaching activities,
scientific, diagnostic and therapeutic tasks, aased¢ with a subject or a group of
classes, corresponding to field or discipline @f timit, which the minor unit belongs to.

§18

1. The rules and procedures to be followed prior tiousting the new manager with the
supervision over a chair, clinic, institute, centerself-study are set out in Annex
11 to the Charter.

2. The functions of the unit head referred to amggraph 3 shall be established by the
Rector, following a favorable opinion about the diglate expressed by the Contest
Committee and the Faculty Council.

3. The manager of a chair, clinic, institute, selfteenlab or a study may be a full-time
academic teacher employed at the University, hawngost-doctoral degree or a
scientific title of professor. The manager of they$ical Education and Sport Study
and the Foreign Languages Study may be a univdesityrer with a scientific degree
or a professional title.



4. The head of the chair, stand-alone clinictitui®, center, lab or study shall be
appointed for a limited period of time, not exceedi6 years. The period appointed

for

the performance of the manager functions may exceed the employment

relationship.

5. On

their own initiative or on request of thedd approved by the competent Faculty

Council, the Rector may remove the head of therorg#ional unit from office before
the expiry of the established period.
6. Dismissing the head of a unit takes place in thse cd:

7. The

a) Retirement,
b) Resignation,
c) Final disciplinary penalty referred to in Ate 140 (1) (3)
of the law on higher education,
d) Improper performance of the functions resultingm the manager office
referred to in § 19 (3) hereof,
e) Negative result of the periodic evaluation, amtigular as regards to the criteria
required for the managerial position,
f) Long-term incapacity to perform the managinéerdue to an illness or other
causes, if the incapacity exceeds the period ob6ths,
g) Closing or transforming the organizational unit.
Chancellor may suspend or revoke the functadrtbe unit head in the event of

legal proceedings against the manager in crimir@dqrution.

§19

1. The heads of chairs, clinics, centers, individaddsl and studies are accountable to the
authorities for carrying out the teaching and redesasks. They represent their managing
units to the bodies of the Medical University.

2. The un

it managers, referred to in paragraph 1ther@lirect supervisors of these units and

are obliged to inform the employees about the dmtssof the University.
3. The manager of a clinic, institute, self-centeb ¢ta study should take care in particular

of:
1)
2)
3)
4)
5)

6)
7

8)

9)

Day-to-day management of unit’s activities,

Supporting the implementation and concern for amaaent scientific
development of the professional staff, and thein ow

Deciding about the teaching staff and caring f@ éippropriate level, constant
improvement and current monitoring of the classes,

Establishing the detailed scope and dimension gibaesibilities of academic
staff employed in the unit,

Concern for reliable performance of duties by erypés, students, post-
graduate and doctoral students,

Submitting requests for setting up new positiongheunit,

Applications in matters of employment, promotion danemployee
acknowledgement,

Decision-making in all matters concerning the ummétnagement, not reserved for
the competence of the University,

Responsibility for the entrusted property and feiahresources of their unit,
including bearing the financial responsibility fany damage arising from the
improper use of the premises and equipment by empk or the lack of
supervision.
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§ 20

Clinics, institutes, centers, stand-alone studird &bs are created, transformed or
removed by the Rector with the consent of the Serater consultation with the Faculty

Council.

By the decision of the Rector and on the basihi®f3enate Resolution an internal unit of
one Faculty may be moved to another.

§21

A research or educational team shall be appoirdechatry out a scientific or teaching
activity.

The research or educational teams may be invoketidoyRector or Dean as well as the
managers of chairs, clinics, institutes, centaesdsalone labs, depending on the extent of
scientific tasks and composition of the team. Tlles for the appointment and closing the
units are established by the Senate.

§22

The University may create scientific centers.

The University may create the centers, as refetweith paragraph 1, in particular with
other universities, education institutes of theigPolAcademy of Sciences, and research
institutes, including foreign scientific and resgainstitutes, international scientific and
research activities.

The mentioned scientific centers are created byRibetor, indicating the organizational
unit of the University, which is also included hetcenter.

§23

A study may be created as a faculty or inter-fgcuhit in order to fulfill the teaching
tasks.

The study shall organize and conduct training d&ms for a profile,
specialization, form of study and form of trainifighe study may be of a multidisciplinary
nature.

§24

The following units may be created at the univgrsdacademic business incubators,
technology transfer centers and special purposielesh

On the Rector’s request the Senate may deciddartacgmsortia network at the structures
of the universities both in Europe and the wholelgio

CHAPTER Il. GENERAL UNIVERSITY UNITS



§25

1. The University consists of the general units suimatgd to the Rector and performing
particular scientific research, teaching activiaesl services.

2. The general university units are the following:
1) Main Library,
2) Archive,
3) Experimental Medicine Center.

3. The operation rules concerning the Main Library Anchive are defined by the law.

4. The Central Library is a unit of service, teachiagd research tasks; it acts as
Scientific and Medical Information Center as weallaapublic scientific library.

5. The Medical University has its own archive, whishat the same time a network link
connecting the University with the state archives.

6. The direct supervision of the Main Library and Ax@his exercised by the Rector or

by a person authorized by the Rector.

The Experimental Medicine Center is a general dagdional university unit.

The Experimental Medicine Center takes care ofdhewing:

1) Breeding laboratory animals for scientific reséarc

2) Conducting experimental studies and research,

3) Providing facilities for carrying out the reseaichthe field of the medical and
pharmaceutical sciences as well as health sciences,

4) Acting as a training center.

© N

CHAPTER lll. LIBRARY COUNCIL AND DIRECTOR
§ 26

1. The University has a library — information centdre base of which is the Main
Library.
2. The uniform library — information system of the Meal University includes: the
Main Library and if necessary special faculty litees.
3. The Main Library is a unit of the general univeys#ervice, being a teaching and
research center providing the scientific and mddidarmation.
4. The resources of the library — information systdrthe University can be used by:
a) Sharing them locally in the reading rooms,
b) Individual lending outside the library
c) Inter-library loans,
d) Academic Computer Network - in accordance with tieaditions of the
license.
5. The library — information system is open for:
a) Students, PhD students, post-graduate student$oyeas -
either locally or outside as well as by the acaderomputer network,
b) Pensioners who used to be employed at the Uniyeesitwell as the health
protection workers of the Podlaskie Province aratMia and Mazury
Province locally and outside as well as per eleitralatabases in the Main
Library, in so far as licenses do not provide othee,
c) Other people locally.
6. The detailed rules for making the collectiorthed library - information system of the
University available to the public shall be govetney the Rules of Procedure

10



established by the Rector, on request of the Lybarector, approved by the Library
Council.

7. The operation rules of the library - informaticenter shall be governed by the Rules
of Procedure introduced by the Rector, on requéshe Director, approved by the
Library Council.

8. The link units of the library — information sgst may be created, transformed and
closed by the Rector, on request of the Main Lipfirector, approved by the Library
Council.

9. For the purpose of the library — informationtsys functioning, the University may
process the personal data of the system users thdih agreement, including the
following: first name, last name, date of birth, S social security number, home
address, mailing address, e-mail, ID number, lipcard number, work place.

§ 27

The Main Library, along with other libraries of thibrary-information system operating
within the University is headed by the Director.

1.
2.

ou

§28

The Library Council operates at the Universiyaaconsultative body of the Rector.
The Library Council consists of the following:
1) Main Library Director
2) Division managers of the Main Library,
3) Elected representatives of the university teecheéth scientific title or the post-
doctoral degree - one from each Faculty,
4) Representative of the Student Self-Governmelegdéed by the Student Self-
Government,
5) Representative of the Self-Government of Phdlestts delegated by the Student
Self-Government.

. Attending the meetings of the Library Councimandatory for the members as referred to

in paragraph 2, items 1-3. The representativesecthasiongst the university teachers, as
referred to in paragraph 2 item 3 elect the FadOtiyncils by a simple majority of votes.
The representatives of the Student and PhD-StuSelfitGovernment are delegated by
their university bodies. The final composition bktLibrary Council is approved by the
Rector.

The President of the Council shall be elected leylibrary Council by a simple majority
of votes, at the first meeting of the Council mersbe

The President of the Council may not be the Lib@ingctor.

The term of office for the Library Council shall bstablished for four years.

§29

The competence of the Library Council consistsiuing opinions on matters relating to the
organization and functioning of the uniform librarynformation system and, in particular:

1) Presenting the Rector with candidates for thenMé#rary Director,

2) Submitting a request to the Rector for dismigsire Main Library Director,

3) Presenting the general directions of the Maihrdiy development concerning
changes of the organizational structure and librampformation system of the
Medical University,

11



4) Giving opinions on the annual report of the maativities executed by the Main
Library Director,

5) Recommending candidates for the deputy dirqmtesented by the director of the
Main Library

6) Appealing to the Rector with proposals in mattexlated to the activities of the
library — information system of the Medical Univitys

7) Commenting on staffing the managers of the degdional units of the Main
Library

8) Giving opinions on the drafted schedule of woaka&l expenditures of the Main
Library, also regarding the report on the impleratioh of the plan, commenting
additionally on other matters concerning the liprainformation system,

9) Making the annual assessment of the Main LibEdrgctor’s work,

10) Considering other matters raised by the Mabrary Director.

§ 30

1. After seeking the opinion of the Senate, the UrsigrRector appoints the Main Library
Director, chosen from a list of candidates submiitig the Library Council.

2. After having consulted the Library Council, the Recmay remove the Director from
office before the expiry of the established period.

3. The Main Library Director manages the library —oimhation system of the Medical
University, and in particular:

1) Represents the Library on the outside,

2) Supervises all the employees of the Library

3) Submits to the Chancellor proposals in matters mpleyment, promotions,
awards and honors for the employees of the libranformation system,

4) Organizes training sessions of staff and studentsrims of how to use the library
— information resources,

5) Arranges and supervises the work of the Main Lipeard division libraries of the
Medical University belonging to the library — infoation system - in such a way
as to provide the workers, students, doctoral chatds, post-graduate students and
other eligible persons with the optimal acces$eolibrary books and information,

6) Manages property, supervises the collections amdsginstructions as for the
finances of the Main Library,

7) Draws up the schedule of works and expenditures,

8) Presents the Council with conclusions and proposalsmatters within its
competence,

9) Presents the Rector with the conclusions on tharlt- information system,

10)Detailed powers of the Library Director shall bevgmed by the rules of
procedure established by the Rector after a catguitwith the Library Council.

CHAPTER IV. UNIVERSITY HOSPITALS

12



§31

. The Medical University is the creating entity faetfollowing units:

1) The Medical University of Bialystok Clinical Hpial,

2) The Medical University of Bialystok Children’di@ical Hospital of L. Zamenhof.

. The Medical University of Bialystok Clinical Hospltand the Medical University of
Bialystok Children’s Clinical Hospital of L. Zameohare self-sustaining public health
networks operating under separate provisions; ttarstitute a teaching and scientific
database of the Medical University.

. The supervision and control of the entities lisitegharagraph 1 shall be exercised by the
Rector of the Medical University, in accordancetvitie act on therapeutic activities.

. The Clinical Hospital, which is a stand-alone paltiealth entity, covers its negative
financial results by itself.

§32

. The Medical University units, functioning on thesksaof therapeutic bodies, work on the
principles laid down by a contract between the @rsity Rector and the medicinal entity
manager.

. The units, as referred to in paragraph 1, aim ay/icay out the tasks of education for the
pre- and postgraduate students of medical professiorespect to providing health care
and promotion.

CHAPTER V. OTHER ORGANIZATIONAL UNITS

§33

. On the basis of an agreement concluded with otheeetsities, the University may create
inter-university and joint units.

. In accordance with the procedure laid down in paplg 1, the University may create
common entities also with other bodies, in particuscientific institutions, including
foreign ones.

. The units, referred to in paragraphs 1 and 2 di@ltreated, converted or closed by the
Senate on the Rector’s request.

§34

The Medical University may run an organizationallyd financially independent business, in
particular in the form of capital companies. Theigi®n on the matter belongs to the Rector,
after the Senate approval.

§ 35

13



The University units may perform the teaching, stie, research, sports, healing and

rehabilitation, experimental or diagnostic taskbey are created for a fixed or indefinite

period to meet their designated tasks and may laavénter-university range. The rules

governing the creation, closing and transforming dinits are established by the Rector, on
the basis of the Senate resolution.

§ 36

1. For the purpose of the indirect commercializingg tedical University may create
exclusively a one-man capital company and subjeqtaragraph 2 a special purpose
vehicle.

2. The company facility can be created by several ipubhiversities. The Medical
University may join the special purpose vehicleatee by another public university.
The partners or shareholders of the special purpeisiele may be only universities.

3. The decision on establishing or accessing a spparglose vehicle, or accessing to it, is
taken by the Senate on the Rector's request.

§ 37

The tasks fulfilled by the organizational units tfe Medical University, their internal
structure, time and scope of their activity areutated by the acts on their creation or other
legal provisions.

SECTION Ill. UNIVERSITY AUTHORITIES AND THEIR POWERS

§ 38

The College University authorities are the Senatkéthe Council Faculties.

The single bodies of the University are the Reatut the Deans.

The election body of the University is the Elect@allege.

The term of office of the collegial bodies and awities and single persons performing
functions of the choice lasts 4 years. It shallibem 1 September of the elections year
and end on 31 August of the last year in the teroffae.

5. The term of office of the first Dean of a newly ated Faculty may be shorter than 4 years
and it shall end on the date of the term of offi€ehe single and collegial bodies of the
University.

LN R

CHAPTER I. SENATE
§ 39

The Senate is the highest collegial body of the ikEdniversity.

The resolution of the Senate, taken in terms af @vers, is binding on the other bodies
of the University, the employees, students and StaDents.

3. The Senate members are elected for a term of taxsye

4. The Senate shall be composed of:

A

14



9.

1) Rector, as chairman,

2) Vice-Rector,

3) Deans,

4) Elected representatives of:

a) Professors and PhDs with the post-doctoral @eigréhe number of 15. The
representatives from this group should be more #éhhalf of the Senate, but
not more than 3/5 of the Senate. The proportiothisf group in the Senate
reflect their number in the individual Faculty Cails,

b) Other teachers in the number of 4 representtivem this group of
university teachers should be not less than 10%arfate,

c) undergraduate and graduate students in the muhBeaepresentatives,

d) Academic non-teaching staff in the number oé@esentatives.

The representatives, as referred to in paragrapkem (4) may only be full-time
University employees for whom the school is thanany place of work, students and
post-graduate students of the Medical University.
Additionally, also the following persons with a soiftative function shall participate in
the meetings of the Senate.

1) The Chancellor,

2) The Chancellor’'s Deputy - The Bursar

3) The Main Library Director,

4) Clinical hospitals managers,

5) The representatives of trade unions operatingeatitfiversity, one of each union,

6) Other persons invited by the Rector or the Senate.
The meetings of the Senate shall be convened ahtylehe Rector or their designated
Vice-Rector, not less frequently than every 2 men#xcluding summer holidays. The
agenda of the Senate shall be determined by thmiR&dto also notifies the members of
the Senate about the meeting at least 7 days b#ferdesignated time in writing or in
electronic form, including the agenda.
Any extraordinary meetings of the Senate shall ®evened by the Rector on their own
initiative or on request of at least 1/3 of the rbens of the Senate. The proposal should
state the subject of the meeting and include thmeesaand signatures of the applicants.
The meeting shall be convened within 7 days of dage of application, except for a
specific purpose meeting which should be convenyetthd Rector immediately.
Considering matters not listed on the agenda mayrowith the consent of at least 2/3 of
the Senate members.

10.Each member of the Senate may report within 5 deyere the meeting a proposal to

include a specific question on the agenda. If teet® does not take it into account, the
matter shall be referred to the agenda in the fairthe Senate resolution.

11.The Senate resolutions shall be decided by a simgjerity of votes, in the presence of at

least half of the statutory composition of the Senanless the Charter or the law shall
specify stricter requirements.

12. A Senate meeting devoted to the assessment oéploetrof the annual Rector's activities

or meeting, at which a request for removing thet&eftom office is considered, shall be
chaired by a professor member of the Senate, sdlbgtthe Senate.

13. After the exhaustion of the agenda, the membetb®fSenate may query the Rector in

each case significant for the functioning of theivy@rsity, also when the case was not
covered by the agenda. The Rector shall answelatetthan at the next meeting of the
Senate.
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§ 40

1. The powers of the Senate are laid down in the prons of the law on higher education
and this Charter. The Senate decides in particmdhe following:

1)
2)
3)
4)

5)
6)

Appointing the main activity directions for the Warsity,

Adopting development strategies for the University,

Adopting a schedule of works and expendituresterlniversity,

Reporting on the implementation of the schedulevafks and expenditures and the
financial statements in accordance with the prowsiof the accounting act,
Adopting the recovery plan of the University,

Setting rules of the acquisition, transfer and tiledpithe securities in the absence of
specific provisions in the public finances and imgcbf securities.

2. The Senate also takes care of the organizatiosia$sby the following steps:

1)
2)

3)
4)

5)

6)

7)

8)

9)

Passing the University Charter by adopting the @doce contained in the law,

After consulting the Faculty Councils it shall atldpe regulations of studies,
doctoral studies and other rules as set out irckiater and rules for admission to
the University and doctoral studies, as well asigka to these resolutions,
Approving the annual report on the activities @ thniversity,

On request of the competent Faculty Council itIstr@ate and close the courses of
studies as well as create and close the specialtibe particular course of study,

On the Dean’s request approved by the Councihatlsadopt guidelines for study
and levels of education, in the areas of training the fields corresponding to the
post-doctoral degree, determining effects of tragnito which the study programs
are adapted, including the plans of study, as gpj@ie to the level and profile of
the training courses of study, and, in the casmedical, dental, pharmacy, nursing
and midwifery and medical analytics / laboratory diogne — the educational
standards set for these courses,

Using additional resources to increase the salaifieke University has funds for
this purpose from sources other than as referrad frticle 94 (1) of the law on
higher education. The rules governing the distidsutof the funds shall be
determined in accordance with powers of the tradens,

Consenting to the disposal of fixed assets by tha/essity within the meaning of
the law on accounting, to the extent specifiechim dct on the rules for the exercise
of the State Treasury in cases, where the valukeomarket regulation exceeds the
equivalent in zlotys of EUR 250 000, calculated thve basis of the average
exchange rate published by the National Bank oafthlon the date of the consent,
Considering appeals from resolutions of the Facultlyuncils and repealing
resolutions of the collegial bodies of lower degré®t are contrary to the law,
charters, regulations and other acts by the raeaoludf the Senate, internal
University or adversely affecting important inteeesf the Medical University
Submitting a request to the Electoral College tmaee the Rector from office
before the expiration of the established period,

10)Giving the honorary title of Doctor Honoris Causketlee Medical University of

Bialystok,

11)Giving “The Medal for the Contribution to the Dewpment of the Medical

University of Bialystok",

12)Approving the additional employment in the employtneelationship by the

individual university units and their deputies

13)Giving its opinion on the Rector’s proposal for daying an academic teacher as a

full professor,
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14)Giving their opinion on the Rector’s proposal fatablishing and terminating the
Chancellor's employment,

15)Giving their opinion on the proposal for establighiand terminating the Main
Library Director’'s employment,

16)Giving their opinion on the proposals for the psiznd awards of the Minister of
Health and the Polish Academy of Sciences,

17)Establishing the Rules of Procedure for Distribgitihe Teacher's Awards Fund and
the criteria for granting them,

18)Giving their opinion on the employment terminatianth a standard academic
lecturer in the cases set out in Article 125 of,law

19)Determining the course of granting holiday leavadademic teachers

20)Selecting a candidate for the Polish Accreditat@ommittee and the National
Accreditation Council of Nursery and Midwifery Sdaiis,

21)0On the Rector’s request appointing the Electoram@éssion and approving the
electoral regulations calendar,

22)0n the Rector’s request and after a consultatidh thie relevant Faculty Council,
deciding on connecting, separating the Facultyhanging its name,

23)0On the Rector’s request and after a consultatiah tiie relevant Faculty Council
creating, removing and converting branches of Ryl

24)0On the Rector’s request and after a consultatiah tiie relevant Faculty Council
agreeing to create, transform or close chairs,josljninstitutes, centers, self-labs,
studies and transferring an internal unit of oneuig to another Faculty.

25)Adopting the rules of procedure concerning the rganeent of copyrights and
related rights and industrial property rights anoimmercialization rules, and
adopting rules of procedure for using the univgnssearch infrastructure,

26)Approving the summary report of the education quaview

27)Specifying the conditions and management mode wdling the University staff,
PhD students and students abroad for the purpokegsearch, teaching and
training,

28)Acting in all matters requiring the academic comityto hold a position.

3. As for the education of students, doctoral studant$ post-graduate students the Senate
acts in the following way:

1) Defines the teaching dimension and rules for catouy the didactic hours,

2) Sets limits of recruitment for studies on particut@urses with the exception of
those ones where the limits shall be laid downh®yregulation of the Ministry of
Health

3) Adopts the guidelines regarding the programs afystincluding plans of study,

4) On request of the Councils, it determines the tean conditions, mode, and date
of the commencement and completion of the recruitmecluding the one run by
electronic, for given courses of study. This regotushall be made available to the
public no later than on 31 May of the year precgdine academic year which
affects the resolution,

5) On request of the Councils it determines the faomditions and recruitment for the
doctoral studies. A resolution shall be made abeléo the public, no later than on
30 April of the calendar year in which the acadeyaar begins,

6) On request of the Council, it lays down detailetesufor the admission to the
University of winners and finalists of the centi@lel competitions, for a period of
at least three years, and it also lays down thailddtrules for the admission of
winners of international and nationwide contests|uding those ones organized by
the University,
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7) Sets the rules for granting scholarships to stidetidying to be an academic
teacher,

8) On the Rector’s request, it resolves student opgaioin, if their activities grossly or
persistently breaches the law, the charter of @ahgmnization or the Charter of the
University,

9) Approves the decision of the Rector as for a temmyoclosure of the Medical
University or suspending activities of the Universr its individual units,

10)Sets out the principles of charging, binding foe tRector when concluding
contracts for supplying education services and rtie@le and conditions for the
releasing students or doctoral students of thess, fex whole or in part, in
particular those who achieve outstanding resultsthieir education process or
participate in international fellowship programss avell as those who find
themselves in difficult circumstances,

11)Approves the diploma model for the University graihs,

12)Defines the educational agreement model betweebtineersity and a student or a
person accepted for study,

13)Defines the organization of confirming the learnmgicomes, including the terms,
conditions, mode, appointment and activities of tbemmission verifying the
learning outcomes,

14)Defines the forms, conditions, and the recruitméant the undergraduate and
graduate studies on the basis of the best reshtesned by the way of learning
effects confirmation.

. In the terms of reference for the medical entitfes,which the Medical University is the

creating body, the Senate shall act on mattersregfeo in the act on therapeutic activities

and, in particular:
1) Establish the charter of the medical entity with tight to introduce changes to its
contents,
2) Consider the requests and opinions of the medicamiity manager and Social
Council on matters belonging to the competencé®tteating body.

§41

. The University Senate may appoint standing and ad ¢ommittees. The standing
committees shall be set up for the duration oftdren of office of single and collegial
bodies at the University.
The opinions or conclusions of the Senate comnsitéee not binding for the Senate.
The permanent Senate committees are:

1) The Apparatus Committee,

2) The Finance Committee,

3) The Didactics and Education Committee,

4) The University Teacher Disciplinary Board,

5) The Student Disciplinary Board,

6) The Student Appeals Disciplinary Board,

7) The Doctoral Student Disciplinary Board,

8) The Doctoral Student Appeals Disciplinary Board,

9) The Clinical Ethics Committee,

10) The Post - Graduate Education Committee,

11) The Science Commission,

12) The Awards, Prizes and Honours Committee,

13) The Foreign Cooperation Commission,

18



14) The Publications Committee,
15) The University Electoral Commission,
16) The Commission for the Evaluation of the Teagl®taff.

4. The composition and the selection of the Univer$igacher Disciplinary Board shall be

5.

6.

determined by § 100 (2) of the Charter.

The composition and selection of the Student Dis@apy Board and the Student Appeals
Disciplinary Board shall be determined by § 120tlué Charter. The composition and

selection of the Doctoral Student Disciplinary Bband the Doctoral Student Appeals

Disciplinary Board shall be determined by § 122haf Charter.

The presidents and other committees shall be afgablyy the Senate on a proposal of the
Rector within 2 months from the start of the Senetm of office.

CHAPTER Il. RECTOR

§ 42

The Rector holds the highest position at the Usityerand shall be entitled to the
honorary title "Magnificence".
The Rector directs the University activities angresents it on the outside. This post is a
superior one over all employees, undergraduatgyeatliate students.
The Rector shall draw up and implement a strategyhie development of the University,
approved by the Senate. The resolution may spewggsures for implementation of the
strategy, including the funds coming from the Unsity development fund.
The Rector shall provide the minister overseeing University and the competent
Minister for Higher Education with the diploma médeproved by the Senate.
The Rector creates the doctoral studies on reqii¢isé Faculty Council.
By 30 November of the vyear following the review geahe Rector submits the
Minister for Health the annual report on the atiéég of the University.
By 30 June of the year following the review yele Rector shall submit to the Minister
of Health a report on the scheme of works and edipnes implementation.
The Rector shall immediately inform the ministesgensible for higher education, and
Commander of the Border Guard about:

1) Admitting foreigners to study, as referred to iniéle 43 (3) item 2.4 of the

law on higher education,
2) Training not taken by foreigners, as referred t@iticle 43 (3) of the law on
higher education, or expelling them from the Unsigr

By 15 January each year the Rector shall subniiiedVinister for Higher Education the
list of foreign students, referred to in Article @3 and (4) of the law on higher education,
drawn on the day of 31 December of the previous,ywdh an indication of the ones
holding a Polish Card or conforming to the regoients of Article 5 (1) to (3) of the act
of 9 November 2000 on the repatriation,

10.The Rector shall notify the minister responsible fiagher education, the Minister for

Health and the Polish Council of Accreditation abmpening of the training on the course
of study, within one month from the date of stagtihe training on the course.

11.The Rector shall forthwith inform the minister resgible for higher education, the

Minister for Health and the Polish Council of Acditation that a basic organizational
unit of study ceased to fulfill the requirements éonducting courses of study, including
changes in the status of employment affecting ehm&l powers to conduct studies.
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12.The Rector is obliged to notify the minister resgible for higher education, the Minister
for Health and the Polish Council of Accreditatmirany fundamental change in the name
of the entity, connection of units or dividing asltaorganizational unit, within one month
from the date on which the change took place.

13.The Rector shall suspend the Senate resolutiorvibktes the provisions of the law or
the University charter and within 14 days of théedaf the decision, they shall convene
the Senate in order to review resolutions. If tke&e does not change or does not repeal
the resolution, the Rector shall direct the cagdédVinister for Health.

14.The Rector shall suspend the Senate resolutionviblites an important interest of the
University and within 14 days of the date on whithook place, they shall convene a
meeting of Senate in order to review the resolutidre suspended resolution shall enter
into force, if the Senate votes for its maintenaloge majority of at least 3/4 of votes, in
the presence of at least 2/3 of the Senate conposiéfined by the Charter.

15.The Rector shall make decisions on all mattersigtidr education, with the exception of
those reserved by law or the Charter which shalydesrned by the University Senate,
Chancellor or other bodies, in particular:

1) decisions regarding property and the economy obthigersity,

2) supervision of teaching and research activitiethefUniversity,

3) overseeing the implementation and improvement o #ducation quality
assurance system in force at the University,

4) supervision of administration and economy of theversity,

5) ensuring compliance with the law and safety oflfiméversity campus,

6) defining the responsibilities of the Vice-Rectors.

16.The Rector's powers are tasks set out in the pom&f the law on higher education, in
particular:

1) convening the Senate and chairing the meeting, thighexception of personal
affairs directly regarding the Rector,

2) presenting matters requiring resolution by the auityrto the Senate,

3) ensuring the implementation of the Senate resaistio

4) submitting an annual report on the activities & thiversity to the Senate,

5) after a consultation with the Senate, creatingnsti@ming and closing faculties,

6) overruling the decision of the Dean which is comntr the law, the Charter, the
resolution of Senate, the resolution of the Facullyuncil of the Medical
University of Bialystok, Terms and Conditions ofidy or other internal rules
universities or which violates an important intérm@fsthe Medical University

7) submitting a request to the Dean to announce a ebtigm for the chair, clinic,
institute, center, self-lab or study manager,

8) entrusting fulfillment of the functions of a chaitlinic, center, self-lab, study
manager,

9) establishing and dismissing the Chancellor, aftewresultation with the Senate,

10)appointing and dismissing the Bursar on requegt®fChancellor,

11)employing and dismissing the Main Library Director,

12)appointing disciplinary advocates of the University

13)suspending a professional academic teacher frosnajginst whom disciplinary
or criminal proceedings have been initiated, asl wasl in the course of the
investigation, if there are circumstances refetoeh Article 147 (1) and (3) of the
law on higher education,

14) submitting a proposal to the Senate to createstoam or close or transfer to
another Faculty - a chair, clinic, institute, sedihter, and a study,
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15) deciding to create university teachers post adegrib the needs of units, in order
to compensate for the University development,

16)establishing an employment relationship with andacaic teacher on the basis of
the employment contract or appointment, the appwnt takes place only if the
academic teacher has a title of professor.

17)in duly justified cases moving the academic teath@n equivalent post,

18) dismissing an academic teacher,

19)allowing the academic teacher to take or continue additional employment in
the employment relationship in the service of ampleyer conducting teaching or
scientific research projects,

20)giving the Organizational Regulations of the Metlidaiversity,

21) giving orders to ensure the proper functioning tbé University and its
organizational units,

22)deciding on appeals against the decisions of ttem®and Chancellor,

23)defining the amount of the enrolment fee, as welba request of the competent
Faculty Council, determining the amount of the fémsthe educational services
rendered by the University as well as setting dw& amount of the fees for
conforming the learning effects,

24)keeping the register of the University student argations, for which the Rector
is the registering authority,

25)repealing the resolution of the Self-Governmentunflergraduate and graduate
students or other university organizations thandbcomply with the provisions
laid down by the law, the Charter, the regulatiantlee rules of the Self-
Government, or resolutions affecting an importanteriest of the Medical
University

26)submitting to the Senate a proposal concerningirgogarticular student
organizations, leading negotiations in the case fotest action announced by the
Student Self-Government,

27)in consultation with the competent authority of theal government, determining,
the premises of the University, ensuring the maiaee of public order and safety
on campus,

28)calling upon entering the area of the Universitydbgte services responsible for
the maintenance of public order and internal sgcwun requiring that they leave
the area. Concluding agreements with the compedatiiorities providing the
mentioned services for other cases related tangsihe campus by those bodies,

29)maintaining safe and hygienic conditions for theogde receiving university
education, holding practical-technical classesasfquming work for universities,

30) should any circumstances preventing the normattioning of the University
occur, the Rector may temporarily suspend the Usityeor its units,

31)announcing the "Dean’s Hours" and "Rector’s Days",

32)accepting a meeting of faculty members, doctoradestts and university students
on its premises, as well as solving the meetinigsf in breach of law,

33)appointing and dismissing the manager of doctdraliss, after having consulted
the Doctoral Students Self-Government and the Ba€duncil.

17.The Rector shall report annually in the POL-on@&ystonfirming that the data introduced
by them to the POL-on are in accordance with tloésfarhe ranges of the statements, as
well as the dates of submission are defined byailveon higher education.

§43
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The Rector's powers are also tasks set out bycthenaherapeutic activities.
8§44

A Rector College as a consultative and advisorybuody support the Rector.
The College membership is defined by the Rector.

el

§ 45

1. The Rector may invoke the Rector Committees resplengor the implementation of
tasks referred to provisions of the law or the @®raiThe Rector chooses the members of
these Committees and determines the terms of refere

The Rector may appoint a proxy. The Rector defihescope of their activities.

For matters which are important for the Medical \émsity, the Rector may invoke
advisors, chosen amongst the Vice-Rectors, Deanand@llor, representatives of trade
unions, students, PhD students and other facultsnlvees. The team of advisors may
comprise experts from outside the Medical Univgrsit

wn

§ 46
The Vice-Rectors are fixed deputies of the Re@ppointed in particular for the supervision
of:
1) Students,

2) Science,
3) Clinical and graduate training.

§ 47

In the absence of the Rector, the First Deputy ®eefplaces them and acts on their behalf.
The deputy is chosen by the Rector themselves.

§ 48
The Rector may in writing authorize named facultgnabers to make certain legal actions or
to make representations to the specified range.
CHAPTER lll. FACULTY COUNCIL
§ 49
1. The highest body of the Faculty is the Faculty Gilun
2. The Council shall be composed of:

1) Dean, as the chairman,
2) Vice-Deans:
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3)

4)

5)
6)

7

8)

a) 3 Vice-Deans at the Faculty of Medicine with thesiBion of Dentistry and
Division of Medical Education In English, including Vice-Dean for
Dentistry, and 1 Vice-Dean for Student Affairs,

b) 4 Vice-Deans at the Faculty of Pharmacy with theidbon of Laboratory
Medicine, including 1 Vice-Dean for Student Affairsé Vice-Dean for
Science, 1 Vice-Dean for Training Quality and 1 &/Beansfor the Faculty
Development

c) 3 Vice-Deans at the Faculty of Health Scienceduding 1 Vice-Dean for
Student Affairs,

Professors and PhDs with the post-doctoral degng@oyed at the Faculty, the
group should be more than half of its composition,
Elected representatives of other university teacherployed at Faculties:

a) 10 - to the Council of the Faculty of Medicine witte Division of Dentistry
and Division of Medical Education in English,

b) 3 — to the Council of the Faculty of Pharmacy witte Division of
Laboratory Medicine

c) 3 -—tothe Council of the Faculty of Health Scesic

Elected representatives of the undergraduate algte students comprising not
less than 20% of the Council,

Elected representatives of the non-teaching staffleyed at the Faculties (1 per
faculty),

Promoters and reviewers of post-doctoral thesegetisas other persons invited to
supplement the Council take part in the meetinghef Faculty Councils with
regard to granting a scientific degree in accordanith the provisions of law of
scientific degrees and titles as well as titles degree in art. These persons have
the powers of the Council member in matters of emm@nt PhD or post-PhD
course.

Representatives of the trade unions acting on témiges of the University shall
participate in the meetings of the Faculty Counasgsadvisory bodies, one per
union.

§ 50
The Tasks of the Faculty Council are regulatechigyiaw on higher education. These include,
in particular:
1) submitting applications in matters of organizatiamd development of the
Faculty,
2) defining general directions of the University aittiy
3) adopting development strategies, in accordance thahdevelopment strategy of
the University,
4) implementation and improvement of the educationliguaassurance system
between the faculties,
5) after a consultation with the Student Self-Govemntrand in accordance with the

6)
7

guidelines laid down by the Senate passing thecisffef training, to which the
programs of study are adapted, including the ptdrstudy, as appropriate to the
level and profile of training and education progsamcluding plans of study,
submitting a request to the Rector about openiagltctoral studies,

after a consultation with the Doctoral Student Sdfvernment and in accordance
with the guidelines laid down by the Senate pas#egeffects of training, which
the programs of study are adapted to, includingpthas of study, as appropriate
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to the level and profile of training and educatjmmgrams, including plans of
study,

8) in accordance with the guidelines laid down by 8smate passing the effects of
training, to which the plans of post-graduate stsdand training periods, post-
graduate programs are adapted, including plans ost-graduate studies and
training periods,

9) on the Dean’s request appointing the Faculty Reoent Committees and
submitting proposals on fixing limits of recruitmesubject to limits set by the
Minister, as well as conditions of the recruitinggedures for study on the course
of studies carried out at the Faculty,

10)assessing the work of the Dean and approving tineiamreport of the Faculty
activities. The Faculty Council meetings on theleaion of the activities of the
Dean shall be chaired by one of its members emglagea professor,

11)passing resolutions within the PhD and post-PhDrsmwas well as awarding
degrees of a PhD and PhD with the post-doctoralegegithin the limits of their
powers,

12)making decisions in the proceedings to give a teaah academic title,

13)comment on proposals for employment university heex, except for the full
professor,

14)commenting on proposals relating to the appointnagiat dismissal of managers,
of chairs, clinics, centers, self-studies and stsidi

15)commenting on proposals for the creation, removirgpnnecting and
transformation of organizational units,

16)surveillance and systematic evaluation of the te@cland research activities
performed by the organizational unit of the Fagulty

17)supervision and development analysis of scierifid teaching staff,

18)opinions on proposals on the sabbatical leave wkusity teachers,

19)preparing and submitting to the Senate opiniongrgortant matters concerning
the Faculty and Medical University,

20) choosing standing and ad hoc commissions of tlkelfyaand advisory groups of
the Dean. The subject matter and scope of thespgrand commissions shall be
determined by the Faculty Council. The committess groups are consulted and
directed to do other tasks assigned by the Deam.FHculty Council is not bound
by opinions of committee and advisory groups ofDean.

21)submitting a request to the Senate for giving ithee @f Doctor Honoris Causa.

22)passing resolutions as to the official recognitibm title abroad,

23)deciding in all matters requiring the opinion oé thaculty Council,

24)adopting the evaluation of the implementation ofanpled training
results submitted by Dean at the end of the acadlpeair,

25)approving the final report on education qualityiegy;

26)determining how to assess the implementation ofogrpm of doctoral studies,
including research done by the doctoral studendstla® way of conducting classes
within doctoral studies.

§51

. An ordinary meeting of the Faculty Council, withtelenining the agenda, shall be
convened and led by the Dean or Vice-Dean appoloyeatiem.

. An extraordinary meeting of the Faculty Councillsba convened by the Dean on their
own initiative or on the written request of at ke@9% of the Council, containing the
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meeting precise subject. The meeting should be exwadl within 7 days of the date of
application.

. Any member of the Faculty Council may report, neddhan 5 days before the meeting, a
proposal to include a specific question on the dgelf Dean does not take the request of
adding the subject to the agenda into accountdéugsion shall be taken by the Faculty
Council at the next meeting.

. At least 7 days before the date of the meetingdDsan shall notify the Council members
about the meeting in writing or by e-mail and gilkem the agenda.

. Matters not listed on the agenda may be considerédthe approval of the majority of
the Council members expressed in the open vote.

. After the exhaustion of the agenda the Council meimay query the Dean in matters
relating to the operation of the Faculty. The Dgares their reply at the next ordinary
meeting of the Council.

§ 52

. A Faculty Council Resolution shall be decided byiaple majority of votes in the
presence of at least half of the number of its mamsybunless the law or the Charter
specifies stricter requirements.

. Voting on matters of personal information is cairieut clandestinely. In other cases,
clandestinely on request of at least one membgreo€ouncil.

. The Faculty Council Resolution taken in mattersimithe scope of the Faculty is binding
to the Dean and all members of the academic Fa@aitgmunity.

. The Faculty Council resolutions may be subject noapgpeal to the Senate, submitted
within 14 days from the date of the resolution ficdtion.

. The University Senate repeals a resolution of tbenCil contrary to the law, Charter,
regulations, or other internal rules of the Uniugrer violating an important interest of
the Medical University.

§ 53

. The obligation of the Faculty Council Member is:

1) to participate in the meetings of the Counctl grass the resolutions and conduct the
tasks defined by the authority,

2) to excuse their absence during the meetingeoCibuncil

. Triple unauthorized absence in meetings of the Cibyrer year, may result in the

suspension of rights arising from the status ofeanimer of the Council for the period of

one year.

. A suspended member is deprived of participatiotnéhmeetings of the Council, and shall

not be included in the total number of personstledtito vote on decisions made by the

Council.

. The decision to suspend a member of the Facultyn@bbelongs to the Dean of the

Faculty.

CHAPTER IV. DEAN

§54
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REN

The Dean directs the activity of the Faculty angresents it on the outside, supervises the
work of the academic teachers at the Faculty amsl & a superior and guardian to the
students, PhD students and post-graduate studehts given Faculty.

In the absence of the Dean, a Vice-Dean appointgébddm who acts on their behalf.

The Dean regulates the matters of the Faculty warehnot in the competence of other
authorities or the University Chancellor. The Dadso makes decisions concerning other
matters referred to in the law or the Charter efMedical University.

The Dean shall exercise oversight over the aaiwitif the organizational units and ensure
their compliance with the law as well as provideesaand order of the subordinate units
of the Faculty.

The Dean may appoint a Dean College as a cons@ltatid advisory body. The College
consists of:

1) Dean, as the chairman,

2) Vice-Deans,

3) Depending on the current needs, also other perswoited by the Dean.

The Dean immediately notifies the Rector in théofwing cases:

1) Admitting foreigners to study, as referred to irtiéle 43 (3) (2) and (4) of the
law on higher education,

2) Not taking up studies by foreigners, as referrethtdrticle 43 (3) of the law on
higher education, or expelling them, giving thanstf name, last name, date of
birth, address of residence, information on thesRatard if they have one and
stating if they meet the requirements referredhtditicle 5 (1) to (3) of the act of
9 November 2000 on the repatriation.

On 31 December of each year the Dean submits tBe¢letor a list of foreigners, referred
to in Article 43 (3) and (4) of the law on highetueation, drawn up to 31 December of
the previous year, with an indication of the onasiihg the Polish Card or conforming to
the requirements of Article 5 (1) to (3) of the A¢t9 November 2000 on the repatriation,
containing: the name of the foreigner, the stateesidence , the name and year of study
or other type of training and the name of the fgcaf higher education, attended by the
foreigner as well as the financial conditions oé teducation which the foreigner is
obliged to follow.

§55

The Dean acts in particular in the cases concethdollowing tasks:

1) Creating the development strategy for the Facuity,accordance with the
development strategy chosen by the University,

2) Controlling the results of the teaching tasks atRhaculty,

3) Convening and chairing the meetings of the Faddtyncil, except for this part of
the meeting in which the Dean’s activities are sssd,

4) Submitting matters requiring consideration by tleai@xil to this authority,

5) Submitting to the Council the Dean’s annual reporthe Faculty activities,

6) Submitting the effects of education to the Couffmiltheir confirmation. All the
programs of study, including the plans of study adapted to these effects of
education,

7) Establishing a detailed plan of activities carmed by the Faculty,

8) Settling students affairs related to courses ahstin accordance with the rules of
study,
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9) On the Rector’s request, organizing competitionstie position of a university
teacher, and also the managers of chairs, clidass, institutes, stand-alone
studies,

10) Giving opinion on the proposals of the unit heaodscreate a position of an
associate or full professor,

11)Asking the Faculty Council for the opinion on the ed®r's request
for delegating functions of the organizational uretd,

12)Asking the Faculty Council to give an opinion oretiRector’'s request for
establishing an employment relationship with ardacaic teacher except as a full
professor or a visiting professor.

13)Defining the range of activities and competence$efVice-Deans

14)Submitting to the Senate, at least once duringeitsn of office, reports on the
activities of the Faculty.

15)Submitting to the Faculty Council a final reportttve education quality review,

16) Submitting to the Department at the end of the ewad year the implementation
evaluation of the planned learning outcomes.

CHAPTER IV. COLLEGIAL BODIES RESOLUTIONS

§ 56

1. The resolutions of the collegial bodies at the MabiUniversity shall be taken in
accordance with the principles set out in § 39 €@rid paragraph 52 item 1.

2. A Senate resolution relating to the adoption orraangent of the Charter shall be decided
by a majority of at least 2/3 of votes of its corsition as defined in the Charter.

§ 57

1. The minutes of the Senate meetings can be madklateaior inspection in the Rector’s
office - without the right to copy. The followingepple are entitled to know their
contents:

1) Members of the Senate,

2) Persons participating in the Senate meeting aslasay body, mentioned in § 39
(6) hereof,

3) Employees who are entitled in the merits-relatechse only fragments concerning
the scope of their activities.

2. The minutes of the Council meetings shall be ragdlaccordingly by (1).

§58

1. The resolution, with the exception of the casesrretl to in paragraph 2, shall be taken in
the open voting.
2. The following resolutions shall be taken in a seeaing:
1) in personal matters,
2) on the order of the President,
3) on request of the member of the collegial body.
3. In exceptional circumstances the Senate resolutiglating to a very important decision-
making for the University or statements or takingtand on important social problems
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and other, the Senate President may order opemgvetwith names - and the results must
be communicated to the academic communities.

. The collegial bodies’ members who do not have ademic title or a PhD with the post-
doctoral degree shall have the right to vote onnadlters, with the exception of the
applications for giving degrees and academic taled other proprietary laws reserved for
the reviewers on the thesis and in the cases auingethe PhD course — also the promoter
of this thesis. The resolution on these matterdl sieapassed by secret voting, by an
absolute majority of the votes, in the presencatdeast half of the number of persons
entitled to vote.

. A resolution concerning more than one decision beagelivered together, if no one from
the members present objects to it.

SECTION V. ELECTIONS

The selection of the Electoral College membersresgntatives of the single and collegial
bodies and persons fulfilling other functions ofoi® in higher education, is set out in
Articles 71-72, 75-77 of the law on higher eduaatio

§ 59

. The electoral commissions are appointed for thegee of elections and supervision over
their course for the University, Faculties, the Nieaching Staff, Student and Doctoral
Student Self-Governments.

. The selection of single units and representativelseocollegial bodies shall be carried out
by an Electoral College.

. The election of the collegial bodies’ members skl made in all staff groups, also
amongst undergraduate and graduate students.

. All the elections shall be made by secret voting.

. The voting shall be made by a cross "X" locatefiont of the last name of the candidate,
whom the person votes for.

. The active electoral rights (right of presentinghdidates and voting rights) shall be
granted to academic teachers employed at the Uiliyexs their primary work place, to
non-academic teachers, students and PhD students.

. The passive rights (being a candidate in the @eftshall be granted to teachers
employed at the University as their primary workqa, who have not turned sixty seven
and in the case of professor seventy, as well &dlttme employees not being academic
teachers but also students and PhD students.

. Detailed rules and the course of the election$énfield not regulated in the law or the
Charters shall be laid down in the Rules of Eleio

CHAPTER I. ELECTORAL COMMISSION APPOINTMENT

§ 60

1. The Electoral Commissions shall appoint the follogvi

- the University Electoral Commission - the Senate,
- Faculty Electoral Commissions - the relevant FgdDouncil,
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- Electoral Commission of Non-Academics Employeésademic Chancellor,
- Student Electoral Commission - Student Self-Gorent,
- Doctoral StudenkElectoral Commission — Doctoral Student Self-Gowsnt.
The University Electoral Commission consists ot persons.
The Faculty Electoral Commissions consists of up people.
The Electoral Commission of Non-Academics Employa@ssists of up to 5 people.
The Student Self-Government Electoral Commissiarsists of up to 5 people.
The Doctoral Student Self-Government Electoral Cassion consists of up to 5 people.
The Electoral Commissions shall be appointed ner litan on 10 February of the year
ending the term of office of the collegial bodieslasingle university units. The Electoral
Commissions operate until the new electoral compnssare appointed.
8. At the first meeting the Academic Electoral Compsttshall elect its chairman, deputy
and secretary.
9. The provisions of paragraph 8 shall apply respebtito other electoral commissions.
10.The University Electoral Commission shall orgargekections, and in particular:
1) Develop and present to the Senate Election Rulé<atendar to its approval,
2) Oversee the elections course and documentation,
3) Draw up the list of electors for electing the ReclMice-Rectors, Deans, Vice-
Deans and conduct these elections (also supplemeaiéztions),
4) Draw up a list of candidates for the posts of tleetBr and Vice-Rectors,
5) Supervise the electoral commission and appeal thendecision of commission,
6) Make interpretation of the provisions of electaammissions,
7) Ascertain validity of the elections.
8) Should the elections be deemed invalid, order Heutiens.
11.A resolution of the University Electoral Commissiashall be made by an absolute
majority of votes, in the presence of at least bathe appointed members.
12.The voters have the right to appeal from the reswiueferred to in paragraph 10 (6) and
(7) hereof. The appeal shall be expressed in wriind submitted to the Senate, within 3
working days of publishing the resolution. An agdpeay be brought only on the grounds
of a breach of the law, violating the Charter, thies of procedure of elections or because
of offenses against the elections, if this infrimgt or offense had the influence on the
outcome of the elections. The Senate should comoretiie appeal within 5 days.
13.The Faculty Electoral Commission should in paracul
1) Draw up a list of candidates for the representatiiee an electoral college and
bodies as well as candidates for the Dean and Dezms,
2) Carry out the elections of representatives of usite teachers to an electoral
college, Faculty Council and Senate,
3) Draw up lists of the elected representatives,
4) Carry out supplementary elections to the Senagef-#tulty Council.
14.The Electoral Commission of Non-Academics Employ&tadent Self-Government and
Doctoral Student Self-Government should:
1) Draw up a list of candidates for the representatieean electoral college, Faculty
Council and Senate Council,
2) Carry out an electoral college, election of therespntatives of the Faculty
Council and the Senate,
3) Draw up lists of the elected representatives.
15.The electoral commission resolution, as referreid fwaragraphs 13 and 14, shall be taken
by an absolute majority of votes, in the preseric teast half of the appointed members.

No ok wN

§61
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1. The Electoral Commissions are required to annotineenames of the candidates to the
single university bodies and candidates for theso& Vice-Rectors and Vice-Deans, at
the latest 3 working days before the electionsh@main hall of the Branicki Palace and
on the website.

2. Prior to registering the candidacies for the Rectice-Rectors, Deans, and Vice-Deans.
The University Electoral Commission proves the chamge of the candidacies with the
requirements of law and the provisions of this @ar

3. Any voter has the right to propose candidates lier gosition of the Rector and Deans.
The candidates for Vice-Rectors are given by thetdReElect, and candidates for Vice-
Deans are given by the Deans-Elects.

4. A proposal for registration of a candidate shounldude:

1) First name, last name and title or degree of tinelidate,

2) Work place of the candidate,

3) Home address of the candidate,

4) A brief overview of the candidate justifying th@omination,

5) Written consent to the nomination and a writteresteent of the candidate that
he/she fulfills the requirements of Article 79 bétlaw on higher education,

6) First name, last name, position and place of woldarly legible signature of
the person submitting.

5. If the request is incomplete, it shall be compldigdhe submitting person, within 3 days
of being notified about the deficiencies. Should #ipplication stay incomplete within the
specified time limit, it shall be rejected.

6. If a candidate is reported by more than one persio@, President of the electoral
commission meeting reads only the first requestifymag the members of the electoral
college of other applications by reading name$efgersons concerned.

7. The University Electoral Committee shall draw upglraft of the electoral calendar and
submit it to the Senate for its approval, and thenounce the approved electoral calendar
to the public.

CHAPTER Il. ELECTORAL COLLEGE APPOINTMENT

§ 62

1. The Electoral College consists of 100 personsyuitioly: 55 university teachers with the
academic title or the post-doctoral degree, 20 tedscrepresenting other university
teachers, 20 students and doctoral students atet®mrs from among the academic staff
who are not teachers. The absolute number of reptatsves of the university teachers,
students and doctoral students from various faulshall be determined in accordance
with the proportionality in relation to the curresize of academic community groups.

2. A member of the Electoral College is consideretidee been appointed, if the candidate
has received more than half of the valid voteslate, date and hour as defined by the
Rules of Procedure and the Electoral Calendar.

3. The Electors of university teachers shall be etktig all the members of that employee
group.

4. The electors from among students and doctoral stadare chosen by their self-
governments. The elections take place on a desidndhy and at specific time, in
accordance with the Rules of Procedure and Elect@alendar. The elections course and
the term of office duration of the representativésindergraduate and graduate students
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are defined accordingly by Regulations of the Stidend Doctoral Student Self-
Government.

§ 63

The voting list of candidates for electors shoumldude the number of candidates at least
equal to the number of representatives of the @lalctjroup.

A valid vote is constituted by a card including @mber of candidates with “X” before
their names that is less or equal to the sizeaditets in the electoral group.

The candidates for electors shall be announceditmg.

The election mode of the returning committees (ersity, faculty, other) shall be
governed by the Rules of Procedure.

§ 64

The Electoral College ceases to perform its duti®n a new electoral college is
appointed.

The election of the new panel takes place adequadéiin a period of time which allows
for the elections for a further term of office afigle units and representatives of collegial
bodies representatives.

In the event of the expiry of their term of offidermination or expiry of the employment
relationship, completion of studies or expelling siidents or doctoral students, the
electoral college works in reduced panel.

CHAPTER Ill. SELECTION OF SINGLE-PERSON UNIVERSITY
UNITS AND PERSONS FULFILLING OTHER FUNCTIONS

A

oo

§ 65

The Rector is elected by the Electoral College.
The Rector may be a person with at least acadeostgoctoral degree. In order to be
elected for the position of the Rector, the candiddould be employed at the University
as the primary place of work.
The Electoral College chooses candidates for tHewing positions amongst the
candidates proposed by the Rector:

1) Vice-Rector for Science,

2) Vice-Rector for Clinical and Graduate Training,

3) Vice-Rector for Student-Affairs.
The candidacy of the Vice-Rector for Student-ABaiequires consent of the majority of
undergraduate and graduate students attendinglé¢o®al College. If within 7 days the
undergraduate and graduate students do not commnetite appointment of the Vice-
Rector for Student Affairs, the candidate is coeséd to have been appointed.
The Vice-Rector may be a person with at least anadpost-doctoral degree.
The condition for the performance of the Vice-Redlaties is being employed at the
University as the primary place of work.
The Dean is elected by the Faculty Electoral Celleg
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8.

9.

The Dean may be a person with at least academtedpatoral degree, employed at the
University as the primary place of work.

In order to be elected for the position of the Videan, the candidate should be employed
at the University as the primary place of work. Tdendidacy for the Vice-Dean for
Student Affairs should be approved by the majoatyrepresentatives of students and
doctoral students in the Electoral College at theculty. If within 7 days the
undergraduate and graduate students do not conmwmnetite appointment of the Vice-
Dean for Student Affairs, the candidate is congiddo have been appointed.

10.The members of the Faculty Electoral College chatise-Deans amongst the candidates

reported on request of the Dean.
8§ 66

The university elections to single university badand persons fulfilling other functions

of choice (Vice-Rectors, Vice-Deans) are made bgl@solute majority of its members, in

the presence of at least 2/3 of the members dEldetoral College.

If first voting appears to give insufficient resilis for appointing the candidate for the
Rector’s position, the Electoral College choosesRlector by an absolute majority of its
members, in the presence of at least 2/3 of menmdramngst two candidates who have
obtained the highest number of votes in the presiaiing.

Should the second voting fail to give an absolutgomity of the votes achieved by the

candidates for the Rector’s position, or if there ao grounds for the second round of
elections (only one candidate), the University Eled Commission orders to conduct
new elections with at least one new candidate.

If there is no absolute majority of votes in thestfivoting achieved by a candidate for the
Vice-Rector, the University Electoral Commissionnaunces re-election, with a new

candidate.

If the first voting on the Dean or Vice-Dean coulat resolve the question, (2) and (3) for
the Dean and (4) for the Vice-Dean of this paralgrsimll apply respectively.

§67

The Rector, Vice-Rectors, Deans and Vice-Deans Ioeagppointed to perform the same
function not more than in two consecutive termsluding also incomplete terms.

The term of office of the newly elected collegialdies and single units shall begin on 1
September of the year of elections and it takegatrs/until to 31 August of the fourth
year of the term of office.

The same person may not be a member of the UrtiyeBginate for more than two
consecutive terms. The fact does not affect theset® members who are the University
authority (Rector, Dean, Vice-Deans), and also \Reetors if in accordance with the
Charter they are members of the Senate.

The member mandate of collegial bodies members samgle units as well as their
deputies shall be terminated before the expiradfcdhe term in the following cases:

1) Resignation,

2) Dismissing from office by the selecting body,

3) Termination of the employment relationship - inat&n to the representatives of
employees or the loss of status of a student am $hdent - in relation to the
representatives of students and doctoral students,

4) Final sentencing judgment or punishing by judiaialing of the Disciplinary
Board,
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5) Long-term lack of participation in the work of temgle or collegial body (over 12
months).
. Should a member of collegial and single bodiesthed deputies be no longer employed
at the University due to retirement, but then rekayed, unless when the break in the
employment does not exceed the period of one mamith there is less than half of their
term of office left, the mandate of the membersalfegial and single bodies and their
deputies shall not expire.
. The expiry of the term of office for single bodi&s well as Vice-Rectors and Vice-Deans
for reasons referred to in Article 67 paragrapltem 1, 3-5 is stated respectively by the
Senate or the Faculty Council, and the expiry @f tbrm of the electoral college and
collegial bodies member shall be stated by thet@laccommissions which conduct the
elections.

§ 68

. The Rector and Vice-Rectors, Dean and Vice-Deang Imeadismissed by the Electoral
College.

. The request for dismissing the Rector may be subdiby at least half of authorized
Senate members.

. The request for dismissing a Vice-Rector may barstied by the Rector and a written
request for dismissing the Vice-Rector for Studekffairs, by at least 3/4 of
undergraduate and graduate students’ represerstativee Senate.

. The resolution about dismissing the Rector shoaltbken by a majority of at least 3/4 of
votes, in the presence of at least 2/3 of the mesniifethe Electoral College.

. The resolution about dismissing the Vice-Rectoruthde taken by an absolute majority
of its members, in the presence of at least 2tB@®fauthorized members of the Electoral
College.

. The request for dismissing a Dean or Vice-Dean bwaput forward by at least 1/3 of the
Faculty Council, yet the request for dismissing Wee-Dean for Student Affairs may be
submitted also by 3/4 of undergraduate and gradstatéents’ representatives within the
Faculty Council.

. The decision about dismissing the Dean should kentdy a majority of at least 3/4 of
votes, in the presence of at least 2/3 of the mesntiethe Faculty Electoral College. The
resolution of dismissing the Vice-Dean should bieetaby an absolute majority of its
members, in the presence of at least 2/3 of thet&l®d College members stated in the
Charter.

. The elections for the vacant position shall beiedriout by the University Electoral
Commission. The term of office of the selected pess both for the single-person units,
fulfilling other functions of choice (Vice-Rectoasd Vice-Deans) and for members of the
collegial bodies shall end no later than at the @nithe term, in which the supplementary
elections have been conducted.

. The supplementary election to single-person urss,well as the functions of Vice-
Rectors and Vice-Deans shall not be carried ouintfl the end of their term of office
there are less than 6 months left. In such a thsaleputy designated at the beginning of
the term of office acts as the Rector or Dean, iartie case of Vice-Rectors and Vice-
Deans their duties shall be entrusted by the RextBrean to the person of their choice.
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CHAPTER IV. ELECTIONS OF COLLEGIAL BODIES

A

wh e

§ 69

The Senate is composed of 36 members, listed h(8)3hereof.

The election of employees’ representatives liste® 39, paragraph 4, item (4) shall

organize and conduct the Electoral Commissions h&f televant groups of staff,

undergraduate and graduate students.

The election date shall be announced 7 days innegva

A Senate member may be dismissed by their votetfeeifollowing course:

1) The request for dismissing may be considered ohiyut forward by at least 20
members of the group,

2) A Senate member is dismissed on the basis of éutesopassed at the meeting of the
Senate members by an absolute majority of voteh, thve presence of at least 2/3 of
members of the group, and should the case staytti@asen the second period by
resolution taken by an absolute majority of its rbems, regardless of the number of
participants,

3) The date of a meeting referred to in item 2 mustdidied to the group at least 7 days
before the meeting.

The Senate shall be completed by another persantfie list of the academic community

groups’ representatives, which has received thgetrnumber of votes in the elections,

provided that they have obtained more than a ldtievalid votes.

If there is no person who meets the requiremermtrmed to in paragraph 5, then on the

Rector's request, the competent Electoral Commissball conduct supplementary

elections.

Should the term of office of a representative ofdshts or doctoral students expire, the

elections shall be organized and conducted by timpetent Electoral Commission of

Students or of Doctoral Students.

§ 70

The panel of the Faculty Council shall be defing&R9 (2) of this Charter.

The elections course shall be laid down in the @nhand Elections Rules of Procedure.

A Member of the Faculty Council may be dismissedtlgir voters in the following

course:

1) Dismissing a chosen member of the Faculty Coungis place on request of at least
20 electors of the electoral group,

2) Dismissing shall be taken on the basis of a resoliwdopted by an absolute majority
of its members, with the participation of at leas3 of members of the group, and
should the case stay unsettled, adopted at thediirtiee second voting by an absolute
majority of its members, regardless of the numligrasticipants.

The composition of the Faculty Council shall be pteted by another person from the list

of representatives of the academic community grouwpsch has received the greatest

number of votes in the elections, provided thay thave received more than half of the
valid votes.
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5.

If there is no person who meets the requiremermrmed to in paragraph 4, then on the
basis of the Dean’s request, the competent Faéildtgtoral Commission shall carry out

supplementary elections.

The supplementary elections of students and ddcstudents’ representatives shall be
organized and conducted by the competent ElectBmahmission of Students or of

Doctoral Students.

§71

The supplementary election to the collegial bodikall not be carried out if there are less
than 6 months left until the end of term.

SECTION VI. UNIVERSITY EMPLOYEES

§72

The University employees are academic teachersleatias and researchers, certified
librarians, qualified documentation and scientififormation staff, as well as academic
non-teaching staff.
The academics and researchers are employed inltbeihg positions:

1) Full professor,

2) Associate professor,

3) Visiting professor,

4)  Assistant professor,

5) Assistant lecturer.
The staff academics are employed in the posts:

1) Senior lecturer,

2) Lecturer,

3) Teacher or instructor.
The qualified librarians as well as qualified do@antation and scientific information staff
are employed in the posts:

1) Senior certified inspector, senior certified docatagian,

2) Certified inspector, certified documentarian,

3) Senior librarian, documentation and scientific mfation assistant professor,

4) Assistant librarian, documentation and scientifilormation assistant.
The University non-teaching staff are:

1) Library employees, documentation and scientifioinfation staff employed in

other positions other than those listed in paragp
2) Other employees.

§73

A lecturer can be a person who meets the requiresmeferred to in Article 109 of the
law on higher education.
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2. The candidates who satisfy the requirements seiroéticles 114-115 of the law on
higher education and have additional qualificationgy be employed in the positions
listed in paragraph 72 (2) and (3):

1) A candidate for the position of full professor slibmeet the following criteria:

2)

3)

4)

5)

a) They should have an academic professor title,

b) They should have a significant position in a spedield of science,
proven by scientific work (publication), for whidhe Hirsch index is
greater than or equal to 15 (according to Web awdedge).

c) They should pursue scientific and research aawsjithave documented
achievements, especially after obtaining the acadétie. The scientific
achievements obtained from the moment of receitiegprofessor title
should exceed 200 points by scoring of the MinistfyScience and
Higher Education, and the value of the IF coeffiti@0 points since
receiving the professor title, taking care of a pteted post-doctoral
course of a colleague,

Or

The scientific achievements obtained from the mdnoémeceiving the
professor title should exceed 300 points by scoohdghe Ministry of
Science and Higher Education, and the value oflEheoefficient 10
points since receiving the professor title

d) They have documented teaching and organizationizitass,

A candidate for the post of associate professoulghbave the professor title.
Yet, also a person who has at least the post-ddaegree and specialty training
necessary for the implementation of the progranthenfaculty (course) can be
employed in the position of the associate professor

A candidate for the post of the visiting professbould be employed at other
university and have the post-doctoral degree opthéessor title.

A candidate for the post of the visiting professoay not comply with the
requirements set out in point 3, if they obtainkee PhD degree at a foreign or
Polish university and for at least five years mathghe research teams in
another state and have significant scientific agmeents,

A candidate for the post of the visiting praf@s may not comply with the
requirements of § 3, if they have the post — dattdegree and significant and
creative achievements in the scientific teachinganizational and professional
work. The assessment of the achievements shalldoe foy the Vice-Rector for
Science on request of the head of the organizadtiong in which the candidate
is to be employed. In the case of a positive ev@nathe proposal is presented
to the Rector,

6) A candidate for the post of assistant profesaast have:

a) At least the PhD degree,

b) Should the candidate have the PhD degree - alsatgti achievements
of total score amounting to at least 50 points etiog to the scoring of
the Ministry of Science and Higher Education arelfhfactor more than
2.5,

c) Should the candidate be a PhD with the post-ddctdegree -
also scientific achievements of total score amagntito at
least 100 points according to the scoring of thaidiy of Science and
Higher Education and the IF factor more than 5,

d) In the case of clinical and diagnostic fields —csgkzation in a given
field,
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e) In the event that a candidate's degree is in #id &f the humanities, the
IF factor is not required, the assessment shathdee on the basis of the
scientific bibliometric analysis based upon to HRIH database,

7) A candidate for the post of assistant lectuneutd have:
a) Professional title of doctor, dentist or dentalgpiteoner/master degree,
b) Suitability to work as an academic teacher,

8) A candidate for the post of senior lecturer stidave:

a) Academic PhD degree,

b) Work experience as an academic teacher or at [Exsear professional
experience in the relevant discipline (positive eassent of the
experience as an academic teacher),

c) In the case of clinical and diagnostic fields, alde appropriate
specialization

9) A candidate for the post of a teacher or irdtnushould have:

a) professional title of doctor, dentist/stomatabgmaster

b) suitability for teaching.

§74

The Rector concludes and terminates the employmaationship with an academic
lecturer.

The employment relationship with the academic teadt concluded on the basis of an
employment contract or appointment. An academichteawith the professor title may be
employed per appointment.

Lecturers and their spouses, relatives or relatiiesugh marriage to the second degree
inclusive, and a person remaining with the lectimehe relationship of adoption, or legal
guardianship or wardship may not be bound by actinerk-related subordination with
each other. It does not include persons perfornumgtions of single-person university
units, for whom the act provides the appointmenglegtion.

§75

Employment of an academic teacher for any numbiensurs in excess of %2 FTE shall be

made by the rule of open competition.

The candidate chosen through competition shall bigjest to consultation by the

competent Faculty Council, and a candidate for gbsition of full professor by the

Senate.

A final decision on the employment contracts befotggthe Rector.

The Dean, approved by the Rector, announces thiogment competition.

The competition shall be announced on the bulletard and on the website of the

University, website of the office serving the mteisresponsible for higher education and

the minister supervising the University, as well @s the website of the European

Commission in the European researchers' mobilitstahodesigned for the publishing

researchers job offers.

The competition does not apply in the case of edfiacademic teacher employment:

1) Working at the University on the basis of the caatrconcluded with a foreign
research institution.
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2) Being a beneficiary of the national competition @nmced by the National Science
Center or National Center for Research and Devedopnor the international
competition for the research projects related ¢odiea of training.

3) Locally recruited staff for the duration of the jact funded by:

a) he European Union,
b) another granting entity;

4) Holding the same position, if the previous contraeis concluded for a period not
shorter than three years.

7. The competition does not apply eithethe event of a transfer of the given academic
teacher to an equivalent post of one organizationglat the University to another.

8. The employment contract may be extended witlleeitneed to conduct jury and without
the obligation to seek an opinion of the competeatulty Council in the case of an
academic teacher employed for a period shorter $hgaars as an assistant without the
PhD degree or post-doctoral degree. The total geieemployment for each of the above
mentioned positions may not exceed 8 years.

§76

1. The announcement about the competition, as reféoredparagraph 75, should include
the following:

1) Required educational, scientific, ethical and psefenal qualifications of the
candidates, established by the manager of the izageonal unit in consultation with
the Dean,

2) List of the required documents,

3) Deadline for submitting the documents.

2. The competition shall be carried out by the ContigetiCommission. The Commission
may act if the meeting involves at least half themthission members, including the
Chairman

3. The Commission shall be composed of:

1) In the case of the competition for the positionfudf professor: the Rector or Vice-
Rector designated by the Rector as chairman, tla e Vice-Dean of the Faculty
designated by the Dean and three professors sglegtide Senate,

2) In the case of the competition for the associateisiting professor: the Rector or
Vice-Rector designated by the Rector as chairmiam,Dean or Vice-Dean of the
Faculty designated by the Dean and three membetkeofCouncil, elected by the
Council, from among the professors and PhDs wighpibst-doctoral degree.

3) In the case of the competition for the positionasdistant lecturer, assistant professor,
teacher or instructor, senior lecturer: the DeaWioe-Dean of the Faculty designated
by the Dean chairman, the head of the organizdtiomaand three members, selected
by the Council from among the professors and Phifistive post-doctoral degree.

38



. A person who is a candidate for the position, @r plerson who is married or relative by
blood or relative through marriage to the secorgteke to the candidate, or remains in the
law or fact relationship with the person and whoymaise reasonable doubt as to their
impartiality may not be a member of the Commission.

. The competition will be carried out if there idedst one candidate.

. An academic teacher who has acquired the pengjbtsrimay be employed by the Rector
again in the same position for a specified periddtime, without the competition
proceedings or the obligation to consult the Fgo@kuncil and the Senate.

§77

. The following principles define the employment ciiashs for an academic teacher at the
University:

1) Employment for the first time at the University, time scientific- teaching or
teaching position takes place on the basis of aplagment contract for a
limited period of time,

2) The total employment period of an academic teaelean assistant lecturer,
including the employment at other universities,isdaot exceed 12 years, but
the total employment period, including the periddemployment at another
university, of a person having no PhD degree marceed 8 years,

3) The total period of an assistant professor's empkayt having no post-
doctoral degree, including employment at other ersities, may not exceed 8
years.

. A teacher may be employed in the full-time relasioip if the University is their basic
place of work within the meaning of the law.

. The Rector decides about employing an academitéeac the full-time relationship, for
whom the University is not the primary place of Wwdn particular if the employment
Is necessary for opening or conducting a courstuafy.

. The Rector decides about employing an academichéeafor the position at the
University for the first time for %2 FTE at mosttef obtaining the opinion of the Faculty
Council, and, in the case of a full professor, raffgtaining the opinion of the Senate. The
opinion of the competent Faculty Council is notuested in the case of employing a
visiting professor.

. At least two academic teachers with the post-dattdegree, including the manager of
the unit, have to be employed in the unit so thatgosition of a visiting professor could
be created there.

§78

. The periods referred to in paragraph 77 (1) iteBnd®. not include breaks related to:

1) Maternity leave, parental leave under the condstiohmaternity leave, additional
maternity leave, additional paternity leave, paaklgave provided according to the
conditions laid down in the provisions of the labtaw,

2) Receiving any health benefits or rehabilitatiorrefation to the incapacity to work
due to an illness, including the one requiring rabiehabilitation.

. In the cases referred to in paragraph 1 a contfaemployment shall be extended by the

duration of the break, as referred to in paragfaph

§79
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The employment of a standard academic lecturer meagesolved by the Rector if approved
by the Senate in accordance with the Article 12theflaw on higher education.

§ 80

1. The employment of an appointed academic teach#dreatniversity shall expire at the
end of the academic year, in which the teachersté&n years of age, if they have not
acquired the right to a pension. If the 67-year{qmédson is not entitled to a pension, the
employment termination takes place at the end ef dbademic year, in which they
acquire this right. The employment relationshi@nfappointed academic teacher with the
title of professor, employed as full professor ssaciate professor, shall expire at the end
of academic year, in which the professor turns 70.

2. The employment relationship of an academic teaeh®loyed based on a contract shall
be terminated at the end of semester, in whichetheher turns 67 years of age, and in the
case of a professor 70 years of age.

§81

1. The employment termination of lecturers is effect®d giving notice at the end of
semester.
2. The end of the winter semester shall be the lagt afaFebruary, and the summer
semester, the last day of June.
§ 82

1. The work time of an academic teacher is determimgedhe scope of their educational,
scientific and organizational duties.

2. The academics are involved in executing the hezdile by fulfilling the teaching and
research assignments in conjunction with grantegefits in the health units, necessary to
conduct the research and teaching activities, neadédable to the University under the
conditions laid down in the rules of the act orrdipeutic activities.

3. An academic teacher who performs health care swn the basis of the contract of
employment, as well as a civil-legal agreementreguired to provide benefits in the
health medicinal unit, in which they are employadgording to the rules adopted in this
unit in such a way as to ensure the continuityezlth care benefits provided by the unit.

4. A detailed scope and extent of academic teachartiesd shall be determined by an
appropriate organizational unit manager.

§ 83
The rules for defining the responsibilities of ueisity teachers, types of teaching within the
scope of those duties, including teaching job dsmanfor individual posts, and the rules for
calculating teaching hours, shall be determinedtliy Senate in accordance with the
provisions of law.

§ 84

1. The Senate establishes the context of grantingdhday leave for teachers.
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2. The Rector can provide a teacher possessing at fleasPhD degree with the paid
scientific leave, not more frequently than oncergweven years of employment at the
University, in terms not exceeding one year in oriecarry out research outside the
University. The leave is granted on the substadia¢quest of the staff member approved
by the manager of the appropriate organizationgland the Faculty Council.

3. An academic teacher who prepares the doctoral rthse®m may receive the paid
scientific leave not exceeding 3 months. The lemvgranted by the Rector on the
substantiated request of the staff member, apprbyetie competent organizational unit
manager, the thesis promoter, and the Faculty Glounc

4. An academic teacher can obtain the unpaid leavesdmmtific purposes. The leave is
granted by the Rector on the substantiated reaquigbkis academic teacher, approved by
the competent organizational unit manager. In retspiethe academic teachers exercising
managerial functions, the leave is granted aftekisg the opinion of the Rector and
Faculty Dean.

5. An academic teacher may be granted the unpaid léave purpose other than that
referred to in paragraph 4. The leave is grantethbyRector on the substantiated request
of this academic teacher, approved by the competgahizational unit.

6. The academic teacher in full-time employment, adiieleast fifteen years of work at the
University, has the right to a paid health leaveonmder to carry out the prescribed
treatment, if their state of health requires reiireg from work, under the conditions laid
down in the law on higher education. The leaveratgd by the Rector on the basis of a
medical certification.

7. An employee who uses the paid leave referred paragraph 6 may not at the same time
perform any other paid work or conduct economicvigt

§85

The academic non-teaching staff members are engblayder a contract of employment.

On request of the organizational unit manager, hirclv the employee is to be employed,

the contract is concluded by:

a) Rector - with directly subordinate employees, dlsequired by special provisions,

b) Chancellor, on the basis of and within the limifstlee authorization given by the
Rector with other employees.

. The responsibilities of a staff member are deteeahiby the head of the organizational

unit.

A e

w

§ 86
The rules for granting awards and prizes for acacéeachers from the fund, referred to in
Article 155 (4) of the law on higher education, as the scientific, educational or
organizational or lifetime achievement, shall beayoed by the rules of procedure adopted by
the Senate.

§ 87

The Rector may also grant achievement awards &atiademic non-teaching staff according
to the rules defined in Annex 12 to the Charter.
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§ 88

1. All academics are subject to a periodic reviewpanticular in regards to performing their
duties referred to in Article 111 of the law on g education properly as well as
concerning the due respect of copyright and relatgds, as well as industrial property
rights.

2. The periodic evaluation of teachers shall be cotetliby:

1) Faculty Executive Committee for the AssessméStaff,
2) University Executive Committee for the Assesshodibtaff,
3) The Senate.

3. The panel and chairman of the Faculty Executive @dtae for the Assessment of Staff
shall be appointed by the Faculty Council,

4. The panel and chairman of the University Executd@mmittee for the Assessment of

Staff shall be appointed by the Senate,

A person can only join one Commission.

o

§ 89

1. The assessment of teachers employed in the imegi@mal units of the Faculty shall be
performed by the Faculty Executive Committee foe tAssessment of Staff subject to
paragraphs 2 and 3 of this 8.

2. The University Executive Committee for the Asseent of Staff makes the assessment of
teachers with the title of a professor, visitingfpssor or a PhD with the post- doctoral degree
and members of the Faculty Executive Committeesfi®Assessment of Staff.

3. The University teachers who are members of thivaysity Executive Committee for the
Assessment of Staff shall be evaluated by the $enat

§90

1. The periodic assessment of university teachensefaged to in Article 132 of the law on
higher education is carried out not less frequetitgn once every two years or on
request of the manager governing the organizationg) in which the academic teacher
is employed.

2. The assessment of an academic teacher with teeofithn appointed professor shall be
made not less than once every four years.

3. The periods referred to in paragraphs 1 and 2,odldake into account the period of time
spent away from work resulting from the maternigave, paternity leave, additional
leave on the conditions for maternity leave, addai maternity leave, parental leave,
health leave and period of military or alternatbesvice.

§91

The detailed rules and criteria for the periodialaation of academic teachers are contained
in the Annex 13 to the Charter.

§92

1. In the event of a negative assessment outcomeyekteevaluation shall be performed at
the end of the year.
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Should any of the academic teachers get a negasisessment outcome; the Rector can
terminate the employment relationship by givingcmt

The Rector terminates the employment relationshipgiving notice if the academic
teacher received two consecutive negative evalmtio

§93

The Senate and Committees, as referred to in 8)88l{all carry out an assessment of an
academic teacher on the basis of:

1) Opinion of the teacher’s immediate superior,

2) Evaluation survey completed by academic teacher,

3) Opinion of the tutor preparing the candidate f& BhD.
The evaluation surveys provided by undergraduate gaaduate students, at the end of
each teaching cycle, shall also have an influeneg the evaluation of the assiduousness
of the teacher in performing their professionalehit
One of the evaluation criteria shall be the opinmnstudents and doctoral students,
determined on the basis of a survey carried outngnstudents and doctoral students,
taking into account in particular the criteria atethniques of the teaching process,
professionalism and personality of the teacher gotidg classes.
The rules and the mode of preparing and then cdimdu¢he survey referred to in
paragraph 3 shall be specified by the Senate. liheeg should be designed and carried
out in such a way as to ensure the representaigesfeéhe results.

§ 94

The evaluation of a given academic teacher is kntomfe evaluated person, the Dean and
the immediate superior of the teacher.

1.

2.

3.

4.

§95

The evaluated teacher as well as their immediafersur may appeal against the
assessment to the following commissions and quegtie legitimacy of the achieved
result:
1) The University Executive Committee for the Assesstimad Staff, in the case of
assessment made by the Faculty Committee for tees&ment of Staff,
2) The Senate, in the case of assessment by the SiywExecutive Committee for
the Assessment of Staff
Teachers or their immediate superiors may appeainsigthe evaluation given by the
members of the University Executive Committee for Assessment of Staff made by the
Senate and submit a request to re-consider thaaiai.
An appeal or a request for the re-examination shallmade within 14 days since
receiving the evaluation given by the Committeetloe Senate by the teacher and
informing them about the possibility to appeal.
An appeal should be considered within one montimfiloe submitting date.
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§ 96

The Senate or the Commission member has to bededtivom the proceedings if it concerns
an assessment of their spouse, or a kinsman teeitend degree inclusive, and the people
who remain in the care relationship with them, a@option, or legal guardianship.

§ 97

The term of office of the Commission equals thentef office of the university units.

§ 98
1. An academic teacher shall be subject to discipfineanctions upon violating the
obligations and dignity of an academic teacher.
2. The Disciplinary Board shall start an investigatimm its own initiative, in particular in
the case when teachers are accused of having ctadraity criminal offense by:

1) Misappropriation due to entering in error as to duehorship of either the whole or
part of a piece of work belonging to someone else,

2) Distributing a piece of work without the last namrenickname of the creator, in its
original or specially prepared form,

3) Distributing a performance without the last namenakname of the creator, or
having distorted the performance,

4) Infringing the copyright or related rights in anettway,

5) Committing research or results fraud or any otb@rdific fraud,

6) Accepting or requesting personal or financial besefr promising to grant such
benefits in relation with the duties of the funatior position at the University,

7) Invoking the influence at the University, in theatst or local government
administration or trying to convince or confirm tbhenvincement of another person
that such proceeds do exist and offering a mediatioexchange for anything of
personal value or such a promise,

8) Granting or promising to grant financial or perdomenefits in return for the
mediation at the University by exerting influencepthe decision, act or omission of
the person exercising a function or a positiormatniversity.

8§99
The types of penalties and disciplinary procedaresprovided for in the law.
§ 100

1. The members of the University Disciplinary Board fbeachers are appointed per
elections.

2. The Board shall have a minimum of ten to twelve roers, including at least six with the
academic title or the post-doctoral degree aneastltwo students. The President of the
Board and their two deputies shall have the acadlétid or the post-doctoral degree.

3. The members of the Board, its president and viesigent shall be selected by the
Senate on request of the Rector, the Board shalppeinted for a given term of office.
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4.

5.

6.

When appointing the Board, the Senate shall taleedansideration all of the university
teachers.

A member of the Board may not be the Disciplinargvécate, Rector, Vice-Rector,
Dean or Vice-Dean. People who perform functionsiongle university units can become
members of the Board four years after they ceasedrform these functions.

Accepting the mandate of the Board member is & agld obligation of every academic
teacher.

§101

The President of the University Disciplinary Bo&od Teachers is obliged to, in particular,
appoint the judgement juries, their chairmen aratksl as well as to define the hearing
dates.

The chairman of a judgement jury should be a usityetecturer with the title or degree

not lower than the title or degree of the accussather. At least one member of the
committee juries must be a student.

§ 102

The President shall appoint disciplinary advocédes period of four years. Their term of
office shall begin on 1 January of the year follogvithe one in which the term of office of
the university bodies has begun.

The disciplinary advocate may be an academic teauénéng at least the post-doctoral
degree.

The advocate’s rights and obligations are setrothe law.

SECTION VII. STUDENTS AND POST-GRADUATE STUDENTS

§ 103

. The University conducts undergraduate and gradsaidies. The uniform master’'s
courses are carried out as defined in the regutissued on the basis of Article 9,
paragraph 3, items 1la and 9b of the law on higtlecation.

. In addition, as referred to in paragraph 1, thevdrsity shall carry out doctoral studies,
post-graduate studies and training courses foptnpose of gaining new skills needed in
the labour market according to the rule of lifegdaarning.

. The studies are carried out in accordance withghming outcomes, to which the study
programs are adapted, including the plans of study.

. Under the conditions laid down in the law, the Wmsity may conduct studies and other
forms of education within the framework of the mtmiversity and common units,
created on the basis of agreements concluded widr aniversities and other bodies, in
particular scientific institutions, including foggi ones.
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5. The University may offer programs of studies coniddan the English language.
§ 104

1. The higher education studies and doctoral studiay be conducted as full-time or

extramural studies, as defined by the Senate rgsadutaken in accordance with the law.

The Senate may create, transform or close a phkatikind, degree and form of study.

The organization and course of studies as weheasights and responsibilities of students

shall be governed by the Study Rules of Procedure.

4. The organization and course of doctoral studies post-graduate studies shall be
determined by their internal rules of procedure

w N

§ 105

The University may conduct studies (courses) opepérticipants who are not students.

8106

1. The University may charge a fee for the educatemises related to:
1) Training extramural undergraduate, graduate antbdaicstudents,
2) Repeating classes in the full-time undergraduatejugate and doctoral studies due to
unsatisfactory results in the education process,
3) Conducting studies in a foreign language ,
4) Conducting activities not covered by the plan afdgt{ including supplementary
training needed to undertake studies on a certairse,
5) Carrying out post-graduate studies, training caues®l training sessions,
6) Confirming the learning effects.
2. The amount of the fees referred to in paragraphall ¥e determined by the Rector on
request of the Faculty Council.
3. The fee amount for the educational services, asrrexf to in paragraph 1 and the
amount of the costs incurred to the extent necgdsaprovide these services shall be
posted on the website of the University.

§ 107

A student or a person admitted to the Universitglishear the fees for the educational
services under the terms and conditions laid dowhé agreement concluded with the alma
mater.

§ 108

1. The conditions, mode, as well as the date to bagethfinish the recruitment for individual
courses of study shall be determined by the Seamatequest of the Faculty Council.

2. The Senate shall determine the study rules for @and finalists of the competitions at
the central level and set the rules for internaioand nationwide competition winners,
including the competitions organized by the Uniugrs

3. The rules referred to in paragraphs 1 and 2 slalnbde available to the public as the
University decides, including the University websiwithin the time limits set out in the
Act.
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§ 109

The Faculty Recruitment Committees establishechbyRaculty Council on request of the
Dean run the recruitment process.

The Faculty Recruitment Committees shall take dmtsson admitting a student to the
University.

On the Rector’s request the Senate shall appanitthiversity Recruitment Committee.
The decision of the Faculty Recruitment Committeallsbe subject to appeal to the
University Recruitment Committee within 14 daysathe decision date.

§110

The specific powers of the Recruitment Committeallshe determined by their rules of
procedure adopted by the Senate.

§111

The University conducts full-time and extramuraidiées.

1.

2.

3.

§112

The student's rights and obligations shall be $jecby the provisions of the law, the
Charter and the Study Rules of Procedure.

The students are admitted to the University rigtarahe matriculation and submission
of the student’s oath. The text of the taken oathlze found in Annex 8 to the Charter
A graduate receives a diploma. The texts of oathtHe university graduates can be
found in Annex 9 to the Charter.

§113

1. The last year students or single master degreermstsidvho achieved outstanding results

2.

in the education process and who:

1) Scored the average for the period of study amograineast to 4, 5,

2) Received a favourable opinion from the directothaf unit, in which they want to
work,

3) Were actively involved in the scientific work ofséudent circle or took part in
scientific meetings, duty hours or research workhef unit in which they want to
be academic lecturers,

may take a preparatory training to undertake theesllwof an academic teacher by the
decision taken by the Rector on request of the Dean

The student may take the traineeship to becomecadeanic teacher provided that the
organizational unit's load exceeds the teachingd,loeesulting from the training
requirements, based on the employment and the $gereof financial resources.
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The Rector on the Dean’s request approved by tloailfyaCouncil takes a decision to
entrust a student the assistant - trainee respbtissand to grant them a scholarship.

The Faculty Council shall assign a tutor for theistant — trainee. The tutor can be a
university lecturer with an academic degree.

Entrusting the responsibilities to an assistantainee does not mean establishing the
employment relationship.

The traineeship shall not last less than 4 montldsraore than 10 months (including one
month of summer holiday breaks).

A student may be directed to practice only oncénguthe study.

The assistant - trainee performs the scientificesearch tasks commissioned by their
tutor. These tasks are connected with the chactasityt of the unit, in which they take the
traineeship.

The student may be admitted to the traineeship h#eing taken the course of health and
safety at work, other trainings related to the pley apply for, and having submitted the
current medical examinations.

10.The obligations arising from of the traineeshipwdtdaot interfere with the obligations of

wmn

the student.

8114

The students may apply for the material assistandfe conditions set out in the Act and
rules laid down by the Rector in agreement withUinéversity Student Self-Government.
The University may create a fund of its own schehigy with measures other than those
referred to in Article 94 (1) and (6) of the law bigher education, for grants given to
employees, students and doctoral students. Theialassistance coming from this fund
can be granted, regardless of the scholarshipgfased to in Article 173 (1) and Article
199 (1) of the law on higher education, in accoogawith the rules laid down in the
regulations adopted by the Senate in consultatiith the relevant unit of the Student
Self-Government.

§ 115

The basic units of the University having power teeghe post-doctoral degree or at least
two powers to give the PhD degree may conduct dalkciudies in the scope of their

respective disciplines.

The doctoral studies can be conducted in the ifmké-tand extramural mode.

The full-time doctoral studies at universities fige. The charges for extramural doctoral
studies shall be determined by the Rector.

The terms of recruitment, rights and obligationsaafoctoral student shall be determined
by the provisions of the law and the terms and ttmm of doctoral studies.

The postgraduate student shall proceed in accoedaith the solemn oath and Rules of
Procedure for doctoral studies, including: progranplementing, conducting research and
reporting on their progress. The oath text of a Bhidlent is attached in the Annex no 8c
to this Charter.

A person who has qualified the second-degree afietuor who is a beneficiary of the

"Diamond Grant", as referred to in Article 187a ¢f)the law on higher education, and

fulfils the conditions laid down by the academicrietment may attend the doctoral

studies.
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. The doctoral students shall have the right to apptythe material assistance under the
conditions set out in the law and the rules laidnady the Rector in consultation with the
Doctoral Student Self-Government.

§116

. The undergraduate and graduate students as welludents of the uniform master’'s
studies conducted by the University form the Stu&asif-Government.

. The units of the Student Self-Government authariéiee the sole representative of all
students.

. The Student Self-Government members work on this ledshe rules of procedure for the
organization, mode of operation (including the tybecollegial bodies and single-person
units), appointment and competence of studentgesiérnments.

. The Student Self-Government members work in accmelavith the provisions of law
and the Charter of their University.

§117

. The students may form university student orgarorstias well as scientific, artistic and
sports teams in accordance with the principlesiBpdadn the law.

. All the university student organizations are subjecregistration. The Rector registers
and monitors the functioning of such organizations.

. The registration of the academic student orgarmnatis possible only if their Charter,
rules of procedure and founding declaration ar@adoordance with the Charter of the
University and the law on associations.

§118

. The participants of the doctoral studies carriet atuthe University form the Doctoral
Student Self-Government.

. The post-graduate students have the right to joitveuwsity organizations of doctoral
students.

. The Student Self-Government and organizations ofattal students shall be governed by
the provisions of law.

§119

. In the case of any infringement of the provisiondarce at the University and the acts
transgressing on the student’s dignity - the studdmall render themselves liable to a
disciplinary action before the Disciplinary Board before the Peer Tribunal of the

Student Self-Government.

. For the same act the student cannot be punishekdebRisciplinary Board and the Peer

Tribunal alike.

. The Disciplinary Committees are independent bodifgsrisdiction.

. The hearing before the Disciplinary Board or therP&ribunal is open. In accordance

with Article 219 of the law on higher education tiemmission excludes in special cases
the openness of proceedings.
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§120

1. The following bodies are appointed by the Rector cinduct jurisdiction in the
disciplinary student affairs:
1) The Student Disciplinary Board,
2) The Appeal Student Disciplinary Board.
2. The Senate shall appoint the Student DisciplinaogrB consisting of:
1) One teacher from each academic faculty,
2) One student from each faculty.
3. The Senate shall appoint the Appeal Student Disepl Board consisting of:
1) One teacher from each academic faculty,
2) One student from each faculty.

4. One cannot be a member of the Student Disciplirgogrd and the Appeal Student
Disciplinary Board at the same time.

5. The candidacies to the Board chosen from amongstiiversity teachers, as referred to
in paragraph 2 and 3, shall be submitted by thellBa€ouncil, whereas the candidacies
chosen from amongst the students shall be subnfjtélde Student-Self Government.

6. The Senate shall elect from among the universagtters the members of the Board, as
well as the chairmen and one deputy chairman pardhas referred to in paragraph 1.

7. The term of office of the Board shall begin on Jt®eber and last until the end of the
term of office of the academic authorities.

8. Supplementing the composition of the Board in tharse of its term of office shall be
conducted by the mode of election specified in gaxah 2-6.

§121

The Chairpersons of the Disciplinary Boards shalignate adjudication panels and their
chairmen and clerks.

§122

1. The following bodies are appointed by the Senateotwduct jurisdiction in the doctoral
student affairs:
1) The Doctoral Student Disciplinary Board,
2) The Appeal Doctoral Student Disciplinary Board,
2. To the Boards, as referred to in paragraph 1, sipally § 119 — 121 respectively.

SECTION VIIl. ADMINISTRATION AND FINANCIAL MANAGEME NT
8123
1. The University administration is used to carry thea tasks referred to in 8 5 (2) of this
Charter.

2. The organizational administration structure sha#l Oefined in the organizational
regulations.
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. All the administrative units are created, transfednmand closed by the Rector on the
Chancellor’s request after seeking the opiniorhef$enate.

. The business administration is carried out in ad@oce with the principles of quality
management system, while ensuring adequate acttss university authorities and staff
to the information.

§124

. The University runs the independent financial mamagnt on the basis of the schedule of
works and expenditures approved by the Senate.

. The schedule of works and expenditures is submitiddn 14 days of its adoption by the
University to the minister, who shall exercise supervision over the University, and the
minister responsible for public finances.

. The University activities shall be financed wittagts from the national budget designated
to the legally defined actions but they can alsditenced from their own revenues.

. The own revenue of the University is collected epagate bank accounts.

§ 125

. The University is bound to develop a recovery pfats total net losses for a period of not
more than five years exceed 25% of the amount efgfant received from the state
budget during the year preceding the current firrdngear to the tasks referred to in
Article 94 (1) item 1 of the law on higher educatio

. The University shall develop the recovery plan ated than within a period of 3 months
after the loss is ascertained, as referred toragvaph 1.

. The University Senate shall adopt the recovery pa submit it to the minister
supervising the University. The Senate Secretapll Submit periodic reports on the
implementation of the program, together with a regm the implementation of the
schedule of works and expenditures.

. The first report shall be submitted in the courkéhe calendar year following the year in
which the recovery plan was adopted.

§126

. The University may run an organizationally and fic@lly separate economic activity, as
referred to in Article 7 of the law on higher edtica. This activity may be carried out
within the scope of services, trade, productiondiadeon; in the forms provided for by the
law.

. The activities referred to in paragraph 1 are ryithie organizational units created by the
Rector with consent of the Senate.

. The units, referred to in paragraph 2 shall opevatéhe basis of regulations issued by the
Rector and organizationally they are subordinatbéoChancellor.

8127
. The Rector decides on whether the organizationis ane to receive financial assets. The

Chancellor may be authorized by the Rector to asdige assets to the given
organizational bodies.
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2. The provisions shall respectively apply to the s$fan of assets between organizational
units. The detailed rules for the allocation arahsfer of the assets are regulated by the
Rector’s order.

§128

The organizational unit manager is responsibleterproper use and protection of property
allocated for the unit.

§129

1. The Chancellor directs the administration and eopnof the University and makes
decisions regarding the academic property in tlignary course, with the exception of
the cases reserved by the law or the Charter éoUtkiversity authorities.

2. The ordinary course regards the management of gyopwcessary for the proper
functioning of the University. This range includé@s particular, operations relating to the
current assets exploitation, maintaining the asgatisout deterioration and benefiting
from these components, as well as conducting nsattdrich are necessary for the
purpose.

3. The Chancellor takes care in particular for théofeing:

1) Making decisions and actions to ensure the apmateptise of the University assets as
well as multiplying them,

2) Organizing and coordinating the activities of adstirative, financial, technical and
economic nature,

3) Personnel and salary policy implementation at thavérsity in relation to the
subordinates,

4) Fulfilling the supervisor functions in relation the academic staff who are not
teachers, who are not subject to any other autberiof the University and in
particular to all the administrative staff and sostaff,

5) Defining the rules for the property management.

4. The Chancellor in cooperation with the Bursar prepaa drafted scheme of works and
expenditures for the University and submits itte Senate.

§ 130
The Chancellor shall submit to the Senate an amepairt on the activities of administration.
§131
1. All the administration and support university badere organizationally subordinated to
the Chancellor, including the administrative undlisectly involved in organizing and
supporting the core activity of the University.
2. The organizational hierarchy of administration aogporting units to the Chancellor does

not exclude their functional subordination to thanagers of the organizational units of
the core activity, which they operate in.
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§132

. The Chancellor shall perform their duties suppoltgdwo deputies.

1) Technical Deputy Chancellor,

2) Deputy Bursar Chancellor - as the accounting affice

. The deputies, as referred to in paragraph 1 arelogeqb by the Rector on the
Chancellor’s request.

. The responsibilities of the deputy chancellor aeBred by the Chancellor in consultation
with the Rector in form of the organizational teraml conditions.

. The Chancellor on the basis of a mandate giverhéyRector employs and dismisses the
managers of the subordinate administrative unitstae Deputy Bursar.

§ 133

. The Chancellor is a superior body for all the neaehing staff, excluding the following:

1) Deputy Bursar Chancellor, to the extent that igesttiio the Rector’s authority in the
financial management,

2) Legal Counsel,

3) Organization and Control Faculty,

4) Defense Specialist,

5) Occupational Health and Safety Inspectorate

6) Specialist on Fire Protection,

7) Internal Auditor,

8) Agent for Secret Information,

9) Agent for protection of personal data - Securitiptmation Administrator (ABI)

10)Archive,

11)Main Library Director

12)Promotion and Recruitment Office.

. On the basis of a proposal submitted by the headhef administration unit, the

Chancellor, shall establish and terminate the eympémt relationship with all the

teaching and non-teaching staff, as well as gria@mntthe awards and distinctions and

mete out for breaches of order and work disciplni the exception of those listed in

paragraph 1.

§134

The organization, operation and administrationgdite the cooperation with other University
units shall be defined in the Organizational Cligfined by the Rector on the request of the
Chancellor.

SECTION IX. REFERENCE PROVISIONS FOR ORGANIZING
MEETINGS

§ 135
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1. The staff, students and post-graduate studenteeoMedical University shall have the
right to organize meetings on the campus.
2. The staff, students and post-graduate studentheoMedical University who organize
meetings on campus are required to notify the Rextiout this fact.
3. Organizing meetings in the rooms of the MedicalMgnsity requires the Rector’s consent.
4. A request for the Rector’'s permission to organireegting must be submitted in writing,
at least 24 hours before the meeting. In duly fiesticases the Rector may accept the
earlier submission of meeting requests.
5. The request must contain the following:
1) The names and addresses of persons, who shall re@iive meeting or who are
responsible for conducting the meeting, includimg president of the meeting,
2) Details about the place and date (date and tins¢gading the meeting),
3) Purpose or the program of the assembly.
6. The Rector refuses to grant their consent, refetoeith paragraph 3, to organize and
conduct a meeting if the purpose or the prograrthefmeeting constitutes a breach of
the law.

§ 136

The president of a meeting is responsible forotarse.

§ 137

After having warned the organizers, the Rectotheirtrepresentative dissolves the assembly
should it violate the provisions of law.

§138

The staff, students, post-graduate students wherfeme or attempt to interfere with the
organization of the meeting or distort its coursewho do not want to subordinate to the
president of the assembly or the Rector’s reprasigat or who convene the meeting without
the required notification or consent of the Rectoryiolate the general provisions of the law,
shall be liable to the disciplinary action regasdlef the other types of legal liability.

SECTION X. UNIVERSITY PUBLICATIONS
§ 139
1. The Medical University performs publishing actiegiin accordance with the provisions
laid down in separate regulations and in accordanttethe publishing plan approved by
the Senate.
2. The publishing activities of the Medical Universdye coordinated by the Committee on
Publications established by the Senate, directatidyresident of the Commission.

§ 140
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The University shall issue the following publicatso
1) Advances in Medical Sciences,
2) Medyk Bialostocki (Physician of Bialystok)
3) Sktad Osobowy i Jednostki Organizacyjne Uczelnig(Tomposition and
Organizational Units of the University),
4) Progress in health sciences,
Other publications approved by the Senate.

SECTION XI. ACADEMIC CEREMONIES

§ 141
1. The academic ceremonies are in particular:
1) Academic Year Inauguration,
2) Jubilee celebrations,
3) Grand Senate Meeting,
4) Matriculation,
5) Diploma awarding ceremony,
6) Other faculty ceremonies,

2. During the academic ceremonies the professbi3s mvith the post-doctoral degree, PhDs,
doctoral students and students may wear cerematias.

3. During the academic ceremonies the Rector, Rieetor and Deans wear the insignia of
the academic power.

4. The standard bearers take part in the acaderemonies and on the Rector’s request —
also in other types of events.

SECTION XII. TRANSITIONAL AND FINAL PROVISIONS

§ 142

1. A person who has been employed before 1 Oc®®EL on the basis of appointment or
contract for an indefinite period of time remaimspdoyed in the same form of employment.
2. A person employed before 1 October 2011 on #seskof an employment contract or
appointment for a specified period of time remangloyed at the existing position until the
expiry of the employment period indicated in the@iptment act appointing or the
employment contract.

3. An academic teacher without the post-doctorgleke who has been employed at the
University as an assistant professor before 30efdmtr 2013 may be employed in this
position for not more than 12 years. Yet, the pbabemployment in this position may not
extend beyond the date of 30 September 2021.

4. In the cases referred to in Article 78 (2) —dleadline 30 September 2021 may be
exceeded. A renewal of the employment contract thighlecturer does not require any
competition or opinion of the Faculty Council, pided that the total period of the
employment in the position shall not exceed thedetermined in accordance with the
principles set out in the first sentence.
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5. The competitions for an assistant professor amced and not completed before the date of
approving the Charter will be carried out in acewrce with the rules in force on the date of
the competition.

6. The periodic evaluation of the scientific — ditie/ scientific workers employed in the
position of a visiting professor regarding the we2013/2014 will take place according to the
principles set out in Annex 13L to this Charter.

§ 143

1. The authority entitled to interpret the provimmf this Charter is the Senate.
2. Any amendments to the Charter may be introdut@dcordance with the procedures laid
down for its adoption.

Rector
[signaturég
Prof. dr hab. Jacek Nikiski
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Annex 11 - Rules and procedures to be followedr@ooentrusting a managerial post at a
chair, clinic, institute, center, self-lab, study
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nnex 1 - Emblem of the Medical University in Bialystok







Annex 1b — Emblem of the Medical University of Biafstok
in monochrome
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Annex 1c - Emblem of the Medical University of
Bialystok in English in monochrome
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Annex 2 - The Banner of the Medical University of Balystok
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Annex 3 — Anthem of the Medical University of Bialgtok

Tam, gdzie Podlasia zielone serce bije

i gdzie Branickich Patac dumnie trwa,
uczelnia nasza od lat wiehyje

i szczytne cele w swym dziataniu ma.
Refren:

Medyczna uczelnia. Tu kadra rzetelna
wciqz ksztalci medykow, wysyta ich swiat,
a zdrowie pacjenta to dla nich rzegieta,
Hipokratesa szanugjod lat.

W miegicie, gdzie planty, gdzie Koiuszki Rynek,
ucz w cierpieniu ludziom pomoc nié.
Tutaj wydziaty i kliniki stynne

wskaza, jak w czyny przekéi madra tresé.
Refren:

Medyczna uczelnia. Tu kadra rzetelna
wciqz ksztalci medykow, wysyta ich $wiat,
a zdrowie pacjenta to dla nich rzegxieta,

Hipokratesa szanujod lat.

Where the green heart of Podlasie beats,
By the Branicki Palace standing proud,
Our magnificent academia lives,

To serve the world it gives its vow,
Chorus:

Those academics, the torch of learning,
They send new medics to the world,

To serve the needy, to heal the aching,
As Hippocrates taught them so.

Amongst the parks and the Kosciuszki Square,
For future doctors being masters,

Clinics and faculties of famous flair,
Makes theory a blisful practice.

Chorus:

Those academics, the torch of learning,
They send new medics to the world,
To serve the needy, to heal the aching,

As Hippocrates taught them so.

Apoloniusz B. Ciotkiewicz
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Anthem of the Medical University of Bialystok

Music: Andrzej Makat
Maestoso con moto Lyrics: Apoloniusz Ciotkiewic
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Anthem of the Medical University of Bialystok

w
Music: Andrzej Makat
Maestoso con moto Lyrics: Apoloniusz Ciotkiewic
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Annex 4 — “Medal for the Contribution to the Develgpment of the Medical University of
Bialystok"

Annex
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,Memorial Medal”
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Annex 6 — Stamp of the Medical University of Bialytok
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Annex no. 7 —Organization scheme of the Medical University of Blystok

|
| T T * 1
Vice-Rector Vice-Rector for Vice-Rector for Dean of the Faculty of Dean of the Facult Dean of the
for Student C"S'g:t'_éf:c"rja?gd Scientific Affairs Medicine with the Division o of Pharmacy with Faculty of Health
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»Swiadomy
spotecznéci

Rzeczypospolitej

Annex 8 - The student oath

THE STUDENT OATH

obowiazkow cztonka
akademickiej

Polskiej  slubuje

uroczycie:

Biatystok, dnia

zdobyw& wytrwale wiedz i
umiejgtnosci, przygotowujc sk
do pracy dla dobra chorego,
dba o godndé¢ studenta i dobre
imi¢ mojej uczelni,
darzy¢

pracownikow

szacunkiem
uczelni [
przestrzega zasad wspaéycia
kolezenskiego,
przestrzega przepisow
obowiazujacych w uczelni,
zachowé szacunek i dyskregj
w stosunku do chorego,
zachowa w tajemnicy wszelkie
wiadomdaci i 0 chorym i jego

otoczeniu.”

(podpis sktadacegoslubowanie)
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Annex 8a — The student oath in English

THE STUDENT OATH
~Aware of duties of a member of the
academic community of the Republic of
Poland, | solemnly pledge the allegiance
to:
- preserve in gaining the knowledge and
skills, getting prepared to work for the
good of my patients
- maintain student’s dignity and protect the
good name of my University
- accord respect to the University staff and
adhere to the principles of fellowship
coexistence
- comply with the University rules and
regulations

- treat the patients with respect and

discretion
- keep in secret any information
concerning the patients and their

surroundings”

(signature of the student swearing the oath)



Annex 8b — The oath of the student of the Facultyfd®harmacy with the Division of the
Laboratory Medicine

SLUBOWANIE STUDENTA

»Swiadomy
spotecznéci

Rzeczypospolitej

obowiazkow cztonka
akademickiej

Polskiej  slubuje

uroczycie:

zdobyw& wytrwale wiedz i

umiejgtnosci, przygotowujc sk

do pracy w

zawodzie,
dba o godnd¢ studenta i dobre
imi¢ mojej uczelni,
darzy¢

pracownikow

szacunkiem
uczelni i
przestrzega zasad wspaycia
kolezenskiego,
przestrzega przepisow
obowigzujacych w uczelni,
zachow& szacunek i dyskregj
w stosunku do chorego,
zachowa w tajemnicy wszelkie
wiadomaci i o chorym i jego

otoczeniu.”

Biatystok, dnia .............cceeevininnne

(podpis sktadacegoslubowanie)
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THE STUDENT OATH
~Aware of duties of the member of the
academic community of the Republic of
Poland, | solemnly pledge the allegiance
to:
- preserve in gaining the knowledge and
skills, getting prepared to work for the
good of my patients
- maintain student’s dignity and protect the
good name of my University
- accord respect to the University staff and
adhere to the principles of fellowship
coexistence
- comply with the University rules and
regulations

- treat the patients with respect and

discretion
- keep in secret any information
concerning the patients and their

surroundings”

(signature of the student swearing the oath)



Annex 8c —Doctoral student oath

SLUBOWANIE DOKTORANTA

,Swiadomy obowazkéw czionka spoteczidoi akademickiej Rzeczypospolitej Polskiej
Slubuje uroczyscie:
- zdobywa& wytrwale wiedz i umiegtnosci, przygotowujc sk do pracy naukowej,

przestrzegapraw autorskich i wtasroi intelektualnej,

- db& o godnaé¢ doktoranta i dobre imimojej uczelni,

- darzy¢ szacunkiem pracownikdw uczelni i przestraegaasad wspaélcia
kolezenskiego,

- przestrzegaprzepisow obowizujacych w uczelni,

- zachowa szacunek i dyskregjw stosunku do chorego,

- zachowé w tajemnicy wszelkie wiadondoi i o chorym i jego otoczeniu.”

BialyStok, dnia ......cccoovirrniee
(podpis sktadacegoslubowanie)

DOCTORAL STUDENT OATH

~Aware of the duties of a member of the academmmuinity of the Republic of Poland |
pledge solemnly:

- to persistently acquire knowledge and skills iegaration for scientific work,

- to respect copyright and intellectual property,

- be concerned with PhD student's dignity and guade of my university,

- be respectful to university staff and observerties of collegiate coexistence,

- to observe the regulations of the university,

- to maintain respect and discretion in relatiotht® patient,

- to maintain the confidentiality of any informatiand patient and his/her surrounding”

BialyStoK, ON coovvvviciiiiiees e
(signature of the student swearing the oath)
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Annex 9 — Physician’s Pledge of Service in Polismd in English

PRZYRZECZENIE LEKARSKIE

~Przyjmujac z czci i gleboka wdzigcznacia nadany mi stopielekarza i pojmujc cah wag:
zwiazanych z nim obowizkéw, przyrzekam §lubuje, ze w chgu categazycia bgde spetniat
wszystkie prawem natone obowazki, strzegt godngi | e k a r z a i niczym jej nie
splamg, ze wedtug najlepszej wiedzydle dopomagat cierpcym, zwracajcym sk do mnie
0 pomoc, majc na celu wydcznie ich dobroze nie nadayje ich zaufania ize zachowam
w tajemnicy to wszystko o czymesilowiem w zwazku z wykonywaniem zawodu.

Przyrzekam iélubuje dalej, ze do kolegbw lekarzy doe sic zawsze odnosit
z kolezenska zyczliwoscia, jednak bezstronnie, nagj dobro chorych mi powierzonych przede
wszystkim na wzgidzie.

Przyrzekam klubuje wreszcie ze bede sie stale doskonalit w naukach lekarskich i ze
wszystkich sit przyczyniasie do ich rozkwitu ize podam zawsze bez zwitoki do wiaddio
swiata naukowego wszystko to, co uda miwynalez¢ i udoskonals.”

PHYSICIAN'S PLEDGE OF SERVICE

With the utmost respect and gratefulness | do adbéeptitle of Medical Doctor, and fully
aware of all responsibilities of the title, | stateder oath and solemnly declare that in my
lifetime | will

- perform all my duties as required by law

- protect the dignity of the medical profession

and never jeopardize doctor’s reputation

- practice my profession to the best of my know&edg

and for the sake of those in need of my service;

never abuse their trust

and always observe the medical secrecy

- treat my fellow doctors with due kindness and antiality

and bear in mind the welfare of my patients as remame priority

- strive in pursuit of medical knowledge

and contribute to its development;

immediately inform the medical community

of any of my discoveries or improvements.

All this | solemnly swear!
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PRZYRZECZENIE MAGISTRA
FARMACJI

.Z gteboka czch i wdzigcznacia

przyjmug nadany mi tytut magistra

farmaciji islubuje uroczycie
wykonywa swe obowizki zgodnie z
prawem i wedtug najlepszej swej wiedzy
oraz przestrzegaajemnicy zawodowej.

W ciagu categozycia nie lede szczdzi¢
trudu nad doskonaleniemesiv nhaukach
farmaceutycznych, stasmj sk przyczyné
do jak najwgkszego ich rozwoju.

Bede uwazac za swoj obowjzek podawa
do

wszystko

wiadoméci  swiata  naukowego

to, co stanowi pept w
dziedzinie farmaciji.

Slubuje i przyrzekam, ze nadaa mi
zachowam nie

godna¢ nieskalan i

splamg jej nieprawdcia, a w
postpowaniu swoim kierowa si¢ bede
zawsze zasadami uczciyed [
sumienngci”.

SALUS AEGROTI SUPREMA LEX

ESTO
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THE OATH OF THE MASTER OF
PHARMACY

“With the utmost respect, | accept the title
of the Master of Pharmacy, and bearing in
mind all the responsibilities involved, |
hereby pledgeo fulfill all of my duties
according to the law and my best
knowledge as well as to respect the
professional secrecy.
During the entire life |1 will spare no effort
on improvement in the pharmaceutical
sciences and | will seek to contribute to
their development as much as possible.
My obligation will be to communicate to
the entire scientific world, making a step
forward in the field of pharmacy.
| swear and pledge what | will keep the
title 1 have been given unblemished and in
my proceedings | will always follow the
and

principles of honesty

conscientiousness”

SALUS AEGROTI SUPREMA LEX
ESTO



PRZYRZECZENIE MAGISTRA
ANALITYKI MEDYCZNEJ

.Z gteboka czch i wdzigcznacia

przyjmug nadany mi tytut magistra
analityki medycznej islubuje uroczycie
wykonywa swe obowizki zgodnie z
prawem i wedtug najlepszej swej wiedzy
oraz przestrzegaajemnicy zawodowej.

W ciagu categozycia nie lkede szczdzi¢
trudu nad doskonaleniemesiv nhaukach
zwigzanych z medycyn laboratoryjma,
Sk do

najwickszego ich rozwoju.

starajc przyczyné jak
Bede uwaza¢ za swoj obowjzek podawa
do

wszystko

wiadomdéci  swiata  naukowego

pest w

dziedzinie medycyny laboratoryjnej.

to, co stanowi
Slubuje i przyrzekam, ze nadaa mi
godnad¢ zachowam nieskalan i nie
splamg jej nieprawdcia a w posgpowaniu
swoim kierowa sie bede zawsze zasadami
UCZCIWGCI i sumienni.”

SALUS AEGROTI SUPREMA LEX

ESTO
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THE OATH OF THE MASTER OF
MEDICAL ANALYTICS

“With the utmost respect, | accept the title
of the Master of Medical Analytics, and
bearing in mind all the responsibilities
involved, | hereby pledg#o fulfill all of
my duties according to the law and my best
knowledge as well as to respect the
professional secrecy.
During the entire life 1 will spare no effort
on improvement in the pharmaceutical
sciences and | will seek to contribute to
their development as much as possible.
My obligation will be to communicate to
the entire scientific world, making a step
forward in the field of medical analytics.
| swear and pledge what | will keep the
title 1 have been given unblemished and in
my proceedings | will always follow the
and

principles of honesty

conscientiousness”

SALUS AEGROTI SUPREMA LEX
ESTO



PRZYRZECZENIE PIEL EGNIARKI | POLO ZNEJ
NURSE AND MIDWIFE OATH

+Z gtebokim szacunkiem i czgiprzyjmug nadany mi tytut
pielegniarki /potanej i uroczycie przyrzekam:

1) sprawowa profesjonaln opiel¢ nad zyciem i
zdrowiem ludzkim,
2) wedlug najlepszej mej wiedzy przeciwdzéata
cierpieniu, zapobiegachorobom,

wspétuczestniczyw procesie terapeutycznym,
3) nies¢ pomoc kademu cziowiekowi bez wzegtlu na
ras;, wyznanie religijne,

narodowéé, poghdy polityczne, stan matkowy i inne
réznice,
4) okazywé& pacjentom nalay szacunek, nie nadywat
ich zaufania oraz przestrzeéga

tajemnicy zawodowej,
5) strzec godri@i zawodu pigjgniarki/potaznej, a do
wspotpracownikéw odnoé&isie

z szacunkiem izyczliwoscia, nie podwaat ich
zaufania, pogpowa bezstronnie

majc na wzgédzie przede wszystkim dobro pacjenta,

6) wdraza¢ do praktyki nowe zdobycze nauk medycznych,
spotecznych i humanistycznych
oraz systematycznie doskomalswoje umiejtnosci i

wiedz dla dobra zawodu,
6) rzetelnie wypetni& obowizki wynikajace z pracy w

tym zawodzie.”

80

“With the utmost respect, | accept the title of a
Nurse/Midwife, and bearing in mind all the
responsibilities involved, | hereby pledge:

1) to be fully dedicated to human life and health,
2) according to the best of my knowledge, pursuit
the efforts against human suffering, prevent diseas
and participate in the treatment process of the sic
3) offer help to those under my care disregarding
their race, religion, nationality, political staradpt,
material status or any other, aiming exclusively at
their welfare

4) to show my patients their due respect, not
overuse their trust and confidence and to preserve
professional confidentiality to uphold the dignitfy
the medical profession of a nurse/midwife and
never jeopardize its reputation

5) to strive in pursuit of medical knowledge and to
inform the medical community about my every
achievement and improvement in the field of
medicine.

6) to fulfill all these commitments imposed on me
with full awareness of the profession’s earnestness
All this, | solemnly swear!”



PRZYRZECZENIE LICENCJATA

.Z Oteboka czch przyjmug nadany mi tytut licencjata islubuje uroczycie
wykonywa swe obowizki zgodnie z prawem i wedtug najlepszej swej wiedraz
przestrzegatajemnicy zawodowe).

Slubuje i przyrzekamze nadaa mi godn@é zachowam nieskalara w posgpowaniu

swoim kierowa si¢ bede zawsze zasadami uczcisedi sumiennéci”.

SALUS AEGROTI SUPREMA LEX ESTO

THE OATH OF THE UNDERGRADUATE (BACHELOR)

“With the utmost respect, | accept the title of redergraduate, and bearing in mind all the
responsibilities involved, | hereby pledgefulfill all of my duties according to the law @n
my best knowledge as well as to respect the priofesissecrecy.
| swear and pledge what | will keep the title | Bdeen given unblemished and in my

proceedings | will always follow the principlestodnesty and conscientiousness”

SALUS AEGROTI SUPREMA LEX ESTO
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PRZYRZECZENIE MAGISTRA

»Z gteboka czch przyjmug nadany mi tytut magistrasiubuje uroczyicie wykonywa
swe obowizki zgodnie z prawem i wedlug najlepszej swej wiedwraz przestrzega
tajemnicy zawodowe.

Slubuje i przyrzekamze nadaa mi godngé zachowam nieskalara w postgpowaniu

swoim kierowa si¢ bede zawsze zasadami uczcisedi sumiennéci”.

SALUS AEGROTI SUPREMA LEX ESTO

THE OAT OF THE GRADUATE (MASTER)

“With the utmost respect, | accept the title of Gxaduate, and bearing in mind all the
responsibilities involved, | hereby pledgefulfill all of my duties according to the law @n
my best knowledge as well as to respect the prioigsissecrecy.

| swear and pledge what | will keep the title | Bdeen given unblemished and in my

proceedings | will always follow the principlestodnesty and conscientiousness”

SALUS AEGROTI SUPREMA LEX ESTO
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Annex 10 — List of the organizational units at thd-aculties of the Medical University of
Bialystok

FACULTY OF MEDICINE WITH THE DIVISION OF DENTISTRY  AND DIVISION
OF MEDICAL EDUCATION OFFERIND COURSES IN ENGLISH

CHAIRS
Cardiology Chair
1. Cardiology Clinic
2. Invasive Cardiology Clinic

Biostructure Chair
1. Histology and Embryology Institute
2. Medical Pathomorphology Institute
3. Regenerative Medicine and Immunoregulation Insitut

Faculty of Dental Prosthetics
1. Dental Prosthodontics Institute
2. Dental Techniques Institite

INSTITUTES

Allergology and Experimental Immunology Institute
Correct Human Anatomy Institute

Medical Biochemistry Institute

Biophysics Institute

General Biology Institute

Dental Surgery Institute

Metabolic Diseases Institute

Periodontitis and Oral Mucosa Diseases Institute
. Neurodegenerative Disorder Diagnosis Institute
10. Pharmacology Institute

11.Clinical Immunology Institute

12.Physiology Institute

13.Clinical Genetics Institute

14. Clinical Immunology Institute

15. Clinical Molecural Biology Institute

16.Nuclear Medicine Institute

17.Population Medicine and Civilization Diseases Pnéiam Institute
18. Forensic Medicine Institute

19. Microbiology Institute

20. Orthodontics Institute

21.General and Experimental Pathology Institute
22.Introduction to Dentistry Institute

23.Radiology Institute

24.Children’s Dentistry Institute

25. Social Dentistry and Prophylaxis Institute
26.Conservative Dentistry Institute

27.Integrated Dentistry Institute

©CoNorwNE
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CLINICS

Anaesthetics and Intensive Therapy Clinic

| General and Endocrinological Surgery Clinic

Il General and Gastroenterological Surgery Clinic

Children’s Surgery Clinic

Chest Surgery Clinic

Vascular Surgery and Transplantation Clinic

Maxillo-Facial and Plastic Surgery

Lung Diseases and Tuberculosis Clinic

Infectious Diseases and Hepatology Clinic

10 Infectious Diseases and Neuroinfections Clinic

11.Dermatology and Venereology Clinic

12.Endocrinology, Diabetology and Internal DiseasériCl

13. Gastroentology and Internal Diseases Clinic

14.Gynecology and Gynecological Oncology Clinic

15.Heamatology Clinic

16. Cardial Surgery Clinoc

17.1 Nephrology and Transplantology Clinic with thevi3ion of Dialysis

18.11 Nephrology Clinic with the Division of Treatingypertension and the Subdivision
of Dialyses

19.Neurosurgery Clinic

20.Neurology Clinic

21.Children’s Observational — Contagious Clinic

22.0Ophthalmology Clinic

23.Children’s Ophthalmology Clinic with the Strabismlieatment Division

24.0ncology Clinic

25.Children’s Oncology and Haematology Clinic

26.Orthopedics and Traumatology Clinic

27.Children’s Orthopedics and Traumatology Clinic

28. Otolaryngology Clinic

29. Children’s Otolaeyngology Clinic

30. Paediatrics, Endocrinology, Diabetology Clinic wikie Division of Cardiology

31.Paediatrics, Gastroenterology and Children’s Atwgy Clinic

32.Paediatrics and Nephrology Clinic

33.Peadiatrics and Developmental Disorders of Childneah Youth Clinic

34.Maternal-Fetal Medicine Clinic

35. Psychiatry Clinic

36.Rheumatology and Internal Diseases Clinic

37.Fertility and Ginelogical Endocrinology Clinic

38. Urology Clinic

©CoNokrwhE

STUDIES
1. Foreign Languages Study
2. Sports Study

SELF-LABS

1. History of Medicine and Pharmacy Self-Lab

2. Microbiological and Nanobiomedical Techniques 3elb
CENTERS

1. Clinical Research Center

2. Bioinformatics and Data Analysis Center
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FACULTY OF PHARMACY WITH THE DIVISION OF LABORATORY  MEDICINE

INSTITUTES

Instrumental Analysis Institute

Pharmaceutical Biochemistry Institute

Biology Institute

Bromatology Institute

Physical Chemistry Institute

Drugs Chemistry Institute

Medical Chemustry Institute

Neoorganic and Analytical Chemistry Institute
Organic Chemistry Institute

10 Biochemical Diagnostics Institute

11.Hematological Diagnostics Institute
12.Microbiological Diagnostics and Immunology Insteut
13. Clinical Pharmacy Institute

14. Applied Pharmacy Institute

15. Pharmocodynamics Institute

16.Pharmacognosy Institute

17.Monitored Pharmacotherapy Institute

18. Experimental Physiology and Pathophysiology Institu
19. Histology and Cytophysiology Institute
20.Immunology Institute

21.Clinical Laboratory Diagnostics Institute
22.Laboratory Pediatric Diagnostics Institute
23.Medical Products and Technology Synthesis Institute
24. Toxicology Institute

©CoNoO~wWNE

SELF-LABS

Drugs Analysis Self-Lab
Biopharmacy Self-Lab
Biotechnology Self-Lab
Aesthetic Medicine Self-Lab
Cosmetology Self-Lab

agkrwnhE
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FACULTY OF HEALTH SCIENCES

INSTITUTES

Anaesthetics and Intensive Therapy Institute
Dietetics and Clinical Nutrition Institute
Experimental Pharmacology Institute

Clinical Phonoaudiology and Logopaedics Institute
Hygiene and Epidemiology Institute

Clinical Medicine Institute

Emergency and Disaster Medicine Institute

Family Medicine and District Nursery Institute
Developmental Age and Pediatric Nursery Institute
10 Invasive Neurlogy Institute

11.General Pathology Institute

12.Surgical Nursery Institute

13. Obstetrics, Gynaecology and Gynaecological andédtisiCare Institute
14.Children's Radiology Institute

15. Statistics and Medical Informatics Institute
16.Food Technology and Commodity Institute
17.Public Health Institute

18.Integrated Medicak Care Institute

©CoNoO~whE

CLINICS

Allergology and Internal Diseases Clinic

Geriatrics Clinic

Children’s Emergency Medicine Clinic

Neonatology and Newborns’ Intensive Care Clinic

Children’s Neurology and Rehabilitation Clinic

Rehabilitation Clinic

Children’s Rehabilitation Clinic with Early Help @tr for Children with Disabilities
“Da¢ szang” ("Give a chance")

Nook~rwnhE

STUDIES
1. Philosophy and Human Psychology Studies

LABS

1. Respiratory System and Bronchoscopy Diagnosis L3ddf-
2. Occular Organ Rehabilitation Self-Lab
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Annex 11 - Rules and procedures to be followed pnido entrust a managerial
post at a chair, clinic, institute, center, self-1h, study

1. Managers of chairs, clinics, institutes, centeddf-labs and studies are appointed per
competition.

2. Entrusting the managers with functions as a heaal cair, clinic, institute, self-lab or
study takes place in the following cases:

1) The term of office comes to an end,
2) There is a vacancy,
3) A new organizational unit is being created,
4) A given organizational unit is being transformed,
5) The present head of the unit is incompetent.
The Dean shall notify the Rector if the cim@iances indicated in the first sentence occur.

3. On the Rector’s request, the Faculty Dean annouheesompetition.

4. The Dean shall notify the competent body to openpitocedure, indicating the minimum

requirements and conditions to be met by the agpijcspecifying the date by which a

candidate must submit the required documents.

The procedure is carried out of there is at least@andidate.

The Dean makes the initial formal assessment of dbeuments submitted by the

candidate (candidates).

7. The candidate (candidates) shall be assessed I@§othenission, appointed by the Rector.
The Commission consists of the following peoplect8e or a person designated by
them as the president, Dean or Vice-Dean desigrimtédem and three members selected
by the relevant Faculty Council, and in additiohthe proceedings are supposed to
appoint a clinic manager — the head of the mediciné or a person designated by them.
The Commission may act if at least half of the Cassion takes part in the meeting,
including the president.

8. A member of the Commission, as referred to abowas, not be the person who intends to
stand in the competition, as well as a person whuoarried or relative or relative through
marriage to the second degree or remains in suldwaor fact relationship with the
candidate that it may raise reasonable doubt &s impartiality.

9. The Commission shall evaluate the candidate (catei) using the following criteria:
achievements in the scientific, teaching, clinigsadecialization in the field of activity of
the unit) and organizational work. The Commissioraym invite the candidate
(candidates) to individual interviews.

10.The assessment of individual candidates (candiddiall be made by secret ballot. The
candidate has received a positive opinion if thetyiigby a simple majority of the votes.

11.The Commission shall draw up the minutes of eacétimg, which shall be signed by the
chairman and the clerk. The protocol shall be agzored by the attendance list.

12.The results of the evaluation proceeded by the Cissiam, along with the entire
documentation, shall be submitted by the Presidktite Commission to the Rector.

13.The Rector shall make the choice, basing on thardeatation and evaluation results.

14.When appointing a candidate, the Rector shall skekopinion of the relevant Faculty
Council. In the light of the opinion, the Chancelkhall decide to entrust the chosen
candidate with the functions.

15.The candidates — participants of the proceedingsmotibe entrusted with any functions.

16.In the event that none of the candidates has béem ¢a favorable opinion of the
Commission or the Rector has not made a choicethenRector’'s request the Dean
announces a new contest.

o o
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Annex 12 - Rules for the distribution and allocatiom of annual awards of the 1% prize
fund for employees who are not teachers

§1
The rules shall apply to awards from the fund mefgrto in Article 155 (8) of the law on
higher education.

§2
1. The prizes are awarded in the following cases:
1) Achievements in the professional career,
2) Long-term outstanding attitude towards the ful@lliduties.
2. The awards may be granted to employees who haveed@t the University for at least 1
year.
3. The awards are granted in recognition, taking #gtgoperiod of absence from work into
account.
4. The awards may not be granted to an employee wisochaied a punishment for
breaking the law of order and discipline in the ryadien the award is supposed to be
granted.

§3
The awards are granted no more than once a year.
The amount of the prize should not be less than 2&% not higher than 100% of the
basic salary of the employee.

N =

84
The distribution of the fund awards shall be madeaually on the basis of an approved
schedule of works and expenditures for the calepéar in question.

§5
1. The awards are granted on the Rector’s requestebfotlowing employees:
1) Managers of organizational units - for employeethose units,
2) Chancellor — for the managers of subordinate omgaioinal units.
2. The awards for employees of the organizationalsusiibordinate to the Rector are
granted by the Rector.
3. The Rector may grant awards on their own initiative

§6
1. The submitted proposals are subject to consultadimh formal checking by the Award
Commission for Non-Teaching Academic Staff.
2. The composition and tasks of the Commission aregmd by the Rector.
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Annex 13 - Principles and criteria for periodic evéduation of teachers
1. The periodic evaluation of teachers shall beemad the basis of the criteria set out in the
following surveys:
1) Evaluation survey for a scientific — didactic / @atic worker with the title of a
professor/the post-doctoral degree - Annex 13A,
2) Evaluation survey for a scientific — didactic/didacemployee excluding the
professors - Annex 13B,
3) Periodic survey of university teachers in carryimgt the teaching duties
submitted by undergraduate and graduate students.

a) Evaluation questionnaire for students participatingclass at the
Medical University of Bialystok - Annex 13C

b) Evaluation questionnaire for PhD students parttangain class at the
Medical University of Bialystok - Annex 13D,

c) Evaluation questionnaire for students participaiimghe lectures at
the Medical University of Bialystok - Annex 13E,

d) Evaluation questionnaire for PhD students partioiga in the
lectures at the Medical University of Bialystok Aex 13F,

e) Evaluation questionnaire for students participatmgeminars at the
Medical University - Annex 13G,

f) Evaluation questionnaire for doctoral students igigdting in
seminars at the Medical University - Annex 13H,

4) Periodic Assessment Survey concerning a visitirgjgssor employed at the

University-Annex 13l.

2. Principles for the periodic assessment of scientifdactic/didactic employees with
the title of professor/post-doctoral degree areaein Annex 13J.

3. Principles for the assessment of the scientifidadiic/scientific/didactic worker with
the professional title of the PhD/ master or egeing employed as an assistant
lecturer/assistant professor without the post-datibegree/senior
lecturer/teacher/instructor are set out in the Ame 13K.

4. Principles for the assessment of scientific-did#stientific staff employed as a

visiting professoare set out in Annex 13L.
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Annex 13A

Evaluation survey for a scientific — didactic / dicctic worker with the title of a
professor/the post-doctoral degree
First name and last name, degree /title ............oon e ee i i,
Position:
Organlzatlonal un|t
The period, for WhICh the assessment IS done
I. Scientific work:

Evaluation criteria Number

(achievements/publications for the assessemenigeri of the
MSHE
points
within

2/4 years

The total number of the MSHE points for the sci@mpublications
(attached confirmation of the Main Library at théJ&)

Reported and obtained patents, implementations §euf points
according to the parameterization criteria of th®HVE (attached
confirmation of the University Bureau for Protectiof Intellectual
Property and Technology Transfer)

License agreements or other commercialization fdRmsD (number of
points according to the parameterization critefithe MSHE(attached
confirmation of the University Bureau for Protectiof Intellectual
Property and Technology Transfer)

Member of the scientific expert groups establishgdrganizations / state
institutions / international institutions (e.g. E&liewer, etc.)

The total number of points

Final decision of the disciplinary board on apprajing the authorship,
falsifying the research or research results orrathientific fraud (yes/no)

Assessment given by the immediate superior (p@sdinegative)
(Justification in case of a negative assessment)

The period for which the assessment is done doesake into account the period of time
spent away from work due to the maternity leaveepi@l leave, health leave or a leave due
to a long-term illness (paid sick days) - afteringkinto account the actual work time, the
number of points should be converted to a periot ydéar and multiplied by 2.
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Il. The didactic work:

Evaluation criteria

Please submit the
appropriate

information, or
N/A - if not
applicable

Realized number of teaching hours in the last 2&tlamic years

Average numbe
of hours /
academic year=

Interest of the completed hours’ number in relatmthe due teaching
load (%)(if the due teaching load has not been fulfilldléase explain
why)

Editor-in-chief of a national/international textdom the specialized
field

Promoter of the completed PhD courses in the fdsa@ademic years
(please indicate the number)

Classes with the English speaking studéy#s/no)

Tutor of the completed master or bachelor théskesse indicate the
number of participants)

Promoter/tutor of the PhD studigdease, indicate the number)

Co-author of chapters in a textbook/script for shid

Lecturing on the post-graduate specialist courses

Other forms of didactic worlplease, specify)

Disciplinary penalty for offenses in the teachingids(yes/no)

Percentage of negative assessments in the studend &hD students
surveys
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lll. Organizational work for the University (for workers employed from min. 4 years)

Evaluation criteria Please submit the
appropriate
information, or
N/A - if not
applicable

Performing the university functions of choice omugechosen to attend
CC, NSC, NCRD, KEJN, PAS etc.

Gaining funds for the development, promotion/exp@mnsf the
Institute/Clinic/University

Gaining / coordinating the grant 7 PR/Horizon 2&20 or other
international grant

Editor-in-chief or deputy editor-in-chief of the jéurnals

Editor-in-chief of a national scientific journal

Participation in the FP7 EU project or other projec

Representative of the Rector, Doctoral Studies idanastudent
Scientific Society Tutor, other

Work in the Senate/Dean/University Commissionsdrid¢o ensure and
improve the quality of training - nationwide bodies

Reviewer in the PhD courses / dissertations / wirkbeing granted
the scientific title of a professor

Manager of a completed specialization or postgredsigecialist
courses

Co-organizing meetings, seminars and post-gradtaiteng

Work in the faculty commissions

Promotion of the University

Work in the editorial college of scientific joursal

Work for the scientific societies (a member of bward, central
authorities, regional authorities)

Student Scientific Society Tutor or other studenglamization guardian
at the University

Reviewer / examiner in the PhD courses / dissertati bachelor and
master works at the University

Work in the expert groups established by the aitthsrand state
institutions as well as foreign or internationagdtitutions

Other documented forms of training (please specify)

Assessment given by the immediate superior (p@sdivnegative)
(Justification in case of a negative assessment)
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II. Further professional training and achievements:

Evaluation criteria

Please submit the
appropriate

information, or
N/A - if not
applicable

Introducing a world/nationwide innovative diagno&teatment methoo
(attached confirmation)

Introducing actions which give a significant impeowent in the
therapeutic/diagnostic results of the yaitached confirmation)
National consultant with the specialization accogdio the employmen

Gaining a professional name certificate issuechbyiternational
certification bodiegattached confirmation)

Co - organizing international further professiamaining for improving
the didatcic — scientific skills

Provincial consultant with the specialization acliog to the
employment

Gaining a professional name certificate issuechyRolish certifying
units/societiegattached confirmation)

Participation in the organization of national tiags for broadening
didactic-scientific skills

Member of the Central Examination Board in the sgeation of
employment

Introducing effective actions which improve thedintial condition of
the unit in connection with the granted medicabjdiastic benefits

Having the required professional expertise to ttterd of the
employment

Confirmed participation in the domestic and forepgofessional
training and scientific conventioriglease specify, please find enclose
confirmation)

14

L

Confirmed participation in further scientific tramg

Confirmed participation in further didactic traigin

Other documented forms of training (please specify)

Assessment given by the immediate superior (p@saivnegative)

(Justification in case of a negative assessment)

Date and signature of the employee Datlesggnature of the immediate superior
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Annex 13B

Evaluation survey for a scientific — didactic/didatic employee excluding the professors
First name and last name / title, position: ..............cceeeeev i,
Organizational unit: ................cooeennenn.
The period, for which the assessment is done: .......

I. Scientific activity:

Evaluation criteria Number of the
(achievements / publications for the assessed gperio MSHE point
within 2 years

Published original IF works in the journals frone tISHE list(attached
the MUB Library list)

Published review IF works @ase reports$n the journals from the MSHI
list (attached the MUB Library list)

Other original works published in the journals fridme MSHE list
(without supp., conference editions efaftached list)

Other review works ocase reportpublished in the journals from the
MSHE list (including supplements, conference ed#iaconvention
summaries (abstracts) et(attached the MUB Library list)

Publications in the reviewed materials from theinational conferences
included in the Web of Science

Published monographs, chapters of monographs ifigérand in Polish
(the number of points according to the parametdoratriteria of the
MSHE) (attached list)

Achieved patents and implementations (the numbepwits according to
the parametrization criteria of the MSHEpnfirmation attached)

License agreements or other commercialization fdRmsD (number of
points according to the parameterization critefithe MSHE
(confirmation attached)

Work in the expert groups established by the aitthsrand state
institutions as well international institutions

The total number of points*

Final decision of the disciplinary board on apprajing the authorship,
falsifying the research or research results orragbeentific fraud (yes/no

Exceeding 8 years of employment as an assistanp&rson without the
PhD degree

Exceeding 8 years of employment as a lecturertagsia person without
the post-doctoral degree
(yes/no)

Assessment given by the immediate superior (p@saivnegative)
(A justification in case of a negative assessment)

Opinion of the academic guardian / promoter —ierdoctoral student
who have started their PhD course (positive or tegja
(Justification in case of a negative assessment)
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* The period for which the assessment is done doégsake into account the period of time
spent away from work due to the maternity leaveeipi@l leave, health leave or a leave due
to a long-term illness (paid sick days) - afteritigkinto account the actual work time, the

number of points should be converted to a periot ydgar and multiplied by 2.

** The survey of scientific activities is not mardey if the employee is a didactic worker.

95



First name and last name of the employee: ...............c.ooiiiaee

Il. Didactic work:

Evaluation criteria

Please submit the
appropriate

information, or
N/A - if not
applicable

Realized number of teaching hours in the last A@wec years

Average number
of hours /
academic year=

Interest of the completed hours’ number in relatmthe due teaching
load (%)(in case of not fulfilling the due teaching loatkase explain
why)

Editor-in-chief of a national/international textdom the specialized
field

Promoter of the completed PhD courses in the lasiadlemic years
(please indicate the number)

Classes with the English speaking studéy#s/no)

Promoter of the completed master or bachelor thgdease, specify th
number of participants)

D

Promoter/tutor of the PhD studigdease, specify the number)

Co-author of chapters in a textbook/script for stud

Lecturing on the post-graduate specialist coursganized by the MUB

Other forms of didactic worlplease, specify)

Disciplinary penalty for offenses in the teachingies(yes/no)

Percentage of negative assessments in the student &hD students
surveys

Assessment given by the immediate superior (p@sdivnegative)

(Justification in case of a negative assessment)
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First name and last name of the employee: ...............c.ooiiiaee

[1l. Organizational work for the University (for workers employed from min. 4 years)

Evaluation criteria Please submit the
appropriate
information, or
N/A - if not
applicable

Performing the university functions of choice omugechosen to attend
CC, NSC, NCRD, KEJN, PAS

Gaining funds for the development, promotion/exp@mnsf the
Institute/Clinic/University

Coordination of the grant FP7 EU or other interoraai grant

Editor-in-chief or deputy editor-in-chief of the jéurnals

Editor-in-chief of a national scientific journal

Participation in the FP7 EU project or other prgjes the coordinator
of the project

Member of the Senate/ Dean/ University/Faculty cattess

Representative of the Rector, Doctoral Studies gan&eStudent
Scientific Society Tutor, other

Manager/tutor of a completed specialization or g@stuate specialist
courses

Co-organizing meetings, seminars and post-gradtaiteng

Promotion of the University

Working in the editorial college of scientific joals

Working for the scientific societies (a memberlaf board, central
authorities, regional authorities)

Student Scientific Society Tutor or other studenglamization guardian
at the University

Reviewer / examiner in the PhD courses / dissertati bachelor and
master works at the University

Member of examination commissions and other

Co-preparing projects, grants, acquiring fundsheractivity of the
Institute/Clinic/University

Other documented forms of training (please specify)

Assessment given by the immediate superior (p@sdinegative)
(Justification in case of a negative assessment)
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First name and last name of the employee: ......

IV. Further professional training and achieved results:

Evaluation Criteria

Please submit the
appropriate

information, or
N/A - if not
applicable

Introducing a world/nationwide innovative diagno&teatment methoo
(attached confirmation)

Introducing actions which give a significant impeowent in the
therapeutic/diagnostic results of the Uaitached confirmation)
National consultant with the specialization accoglto the employmer

nt

Gaining a professional certificate issued by thermational certifying
bodies(attached confirmation)

Provincial consultant with the specialization acdimyg to the
employment

Gaining a professional certificate issued by thissRaertification
bodies/societiegattached confirmation)

Member of the Central Examination Board in the sdeation of
employment

Introducing effective actions which improve thedintial condition of
the unit in connection with the granted medicaljdiastic benefits

Having the required professional expertise to ttterd of the
employment

Confirmed participation in the domestic and forepyofessional
training (please name and confirm them)

Other documented forms of working for the Univergjilease specify)

Assessment given by the immediate superior (p@sdinegative)

(Justification in case of a negative assessment)
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Annex 13C

EVALUATION QUESTIONNAIRE FOR STUDENTS PARTICIPATING IN CLASS AT THE
MEDICAL UNIVERSITY OF BIALYSTOK
For the academic year ...

Please complete the survey by marking the appitepgieade in the range from 1 to 5, assuming that:
1 - means very bad, 5 - means very well.

A. Organization of class

1) Hastheinformation-or

2) Have the classes been held in accordance wittethéations of the teaching unit *?

1 2 3 4 5
O O O O O

3) Have the criteria for issuing the assessments tleanly defined?

1 2 3 4 5
O O O O O

4) Have you read the syllabus?

Yes No
| O

If so, please go to question no 5.
With the No-Answer, please move on to part B. Cewrfsclass

5) Has the content of the subject been consistenttivitlsyllabus of class?

1 2 3 4 5
O O O O O

6) Have the requirements for examinations, creditsfaral tests been consistent with the syllabus

of class?

1 2 3 4 5
O O O O O

7) Do you consider the knowledge and skills acquimectlass useful for achieving the learning
outcomes (described in the syllabus) in the casbeofjiven subject?

1 2 3 4 5
O a O O O
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B. Course of class

1) hel imd | fficiently
1 2 3 4

5
o o o o O

2) H | | " aini | ical-skills
1 2 3 4 5
O | O O O

C. Attitude of the teacher

1) Hasthe-teachercondd

*Terms and Conditions of Education include (accaydmRegulation governing graduate studies at thiBMparagraph 4, item 13):

Course of classes,

Opportunities and forms of making up for an absence

Forms of credits and examinations, and the conditfor the release of them,
Assessement Criteria,

List of mandatory and recommended textbooks.

S
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Annex 13D

EVALUATION QUESTIONNAIRE FOR PHD STUDENTS PARTICIPA TING IN CLASS AT
THE MEDICAL UNIVERSITY OF BIALYSTOK
For the academic year ...

Please complete the survey by marking the appitepgiede in the range from 1 to 5, assuming that:
1 - means very bad, 5 - means very well.

1) Has the information on the subject schedule beegngbefore starting the classes?

1 2 3 4 5
O | O O O

2) Has it been possible to establish an individuah aliad program of study with the teacher conducting
classes?

1 2 3 4 5
O O O O O

3) Has the schedule of class allowed avoiding thetitepeof other subject contents, already carriatiand
included in the previous degrees of training?

1 2 3 4 5
O O O O O

4) Has the class content been expressed in an umidabla way?

1 2 3 4 5
O O O O O

5) Has the teacher been nice and tactful towardsdab®sdhl students?

1 2 3 4 5
O a O O O

6) Has the teacher encouraged the doctoral studedes/&op on their own as well?

1 2 3 4 5
O | O O O

7) Has the way of conducting classes enabled open coication?

1 2 3 4 5
O O O O O

8) Have the criteria for issuing assessments been\ckefined?

1 2 3 4 5
O | O O O

9) Has the assessment been issued in accordancénwiibdve mentioned criteria?

1 2 3 4 5
O O O O O
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10) What is your general assessment of the classes?

1 2 3 4 5
O | O O O

11) Have the classes allowed acquiring the technidd$gk

1 2 3 4 5
O O O O O

12) Have you read the syllabus? ?

Yes No
O O

If so, please go to further questions.
The No-Answer to the question no. 12 ends the survey

13) To what extent has the content of the subject dasa consistent with the syllabus?

1 2 3 4 5
O O O O O

14) To what extent have the requirements for examinatioredits and final tests been consistent with the
syllabus?

1 2 3 4 5
O O O O O

15) Do you consider the knowledge and skills acquiredass useful in achieving the learning outconsef®ma
their suitability for the doctoral studies?

1 2 3 4 5
O | O O O
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Annex 13E

EVALUATION QUESTIONNAIRE FOR STUDENTS PARTICIPATING IN THE LECTURES
AT THE MEDICAL UNIVERISTY OF BIALYSTOK
For the academic year ...

Please complete the survey by marking the apprepgieade in the range from 1 to 5, assuming that:
1 - means very bad, 5 - means very well.

1) Has the information on the scheduled lectures lggem in a timely manner?

1 2 3 4 5
O O O O O

2) Has the content of the lectures been presented imderstandable way?

1 2 3 4 5
O O o ad O

3) Do you think that the lectures were attractivg.(eedia, case presentations)?

1 2 3 4 5
O O O O O

4) Have you read the syllabus?

Yes No
O |
If so, please go to further questions.

The No-Answer to the question no. 4 ends the survey
5) Do you consider the education content acquirechdugctures useful in achieving the learning outegin

1 2 3 4 5
O O O O O
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Annex no. 13F

EVALUATION SURVEY FOR PHD STUDENTS PARTICIPATING IN THE LECTURES AT

THE MEDICAL UNIVERISTY OF BIALYSTOK
For the academic year...

Please complete the survey by marking the appitepgiede in the range from 1 to 5, assuming that:
1 - means very bad, 5 - means very well.

. Has the information on the scheduled lectures lggam in a timely manner?

1 2 3 4 5
O O o O O

. Have the lectures been held in accordance witklloee mentioned schedule?

1 2 3 4 5
O O o ad O

. Has the content of the lectures been presented imderstandable way?

1 2 3 4 5
O O o ad O

. How do you evaluate the quality (clarity) of thad¢hing materials (presentations, slides, models,
etc.)?

1 2 3 4 5
O O o O O

. Have you read the syllabus?

Yes No
| O

If so, please go to further questions.
The No-Answer to the question no. 5 ends the survey

6. How do you asses the suitability of the teachingteots, presented during the lectures, in

achieving the learning outcomes (described in yfiatsus) for the given subject?

1 2 3 4 5
O O o O O
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Annex no. 13G

EVALUATION QUESTIONNAIRE FOR STUDENTS PARTICIPATING IN SEMINARS AT
THE MEDICAL UNIVERSITY OF BIALYSTOK
For the academic year ...

Please complete the survey by marking the appitepgieade in the range from 1 to 5, assuming that:
1 - means very bad, 5 - means very well.

1) Has the information on the subject schedule beeengbefore starting the classes?

1 2 3 4 5
O O O O O

2) Have the classes been held in accordance withbthveanentioned schedule?

1 2 3 4 5
O O O O O

3) * Have the Terms and Conditions of the trainingt ls@en given before starting the classes?
1 2 3 4 5
O O O O O
4) Have the classes been held in accordance withbitneamentioned Terms and Conditions?
1 2 3 4 5
O O O O O
5) Has the class content been presented in an undeasta way?
1 2 3 4 5
O O O O O
6) Has the teacher been nice and tactful towardsttitkests?

1 2 3 4 5
O O O O O
7) Have the criteria for issuing the assessments tleanly defined?
1 2 3 4 5
O O O O O
8) Has the assessment been issued in accordancéeiifbdve mentioned criteria?
1 2 3 4 5
O O O O O
9) What is your general assessment of the classes?
1 2 3 4 5
O O O O O
10) Have you read the syllabus?
Yes No
O O
If so, please go to further questions.

The No-Answer to the question no. 10 ends the surve
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11) To what extent has the content of the subject dlass consistent with the syllabus?

1 2 3 4 5
O | O O O

12) To what extent have the requirements for examinafioredits and final tests been consistent

with the syllabus?

1 2 3 4 5
O O O O O

13) Do you consider the knowledge and skills acquiredass useful in achieving the learning outcomes
from the given subject?

1 2 3 4 5
O O O O O

*Terms and Conditions of Education include (accaydimRegulation governing graduate studies at thiBlVparagraph 4, point 13):

Course of classes,

Opportunities and forms of making up for an absence

Forms of credits and examinations, and the conmitfor the release of them,
Assessement Criteria,

List of mandatory and recommended textbooks.

arwnNE
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Annex 13H

EVALUATION QUESTIONNAIRE FOR DOCTORAL STUDENTS PART ICIPATING IN
SEMINARS AT THE MEDICAL UNIVERSITY OF BIALYSTOK
For the academic year ...

Please complete the survey by marking the appitepgiede in the range from 1 to 5, assuming that:
1 - means very bad, 5 - means very well.

1) Has the information on the subject schedule beegngbefore starting the classes?

1 2 3 4 5
O O O O O

2) Has it been possible to establish an individuah glad program of study with the teacher leadingsga?

1 2 3 4 5
O | O O O

3) Has the schedule of class allowed avoiding thetitemeof other subject contents, already carrietiand
included in the previous degrees of training?

1 2 3 4 5
O a O O O

4) Has the class content been presented in an unddasia way?

1 2 3 4 5
O O O O O

5) Has the teacher leading class been nice and taetards the doctoral students?

1 2 3 4 5
O O O O O

6) Has the teacher leading classes mobilized the istsidle develop on their own as well?

1 2 3 4 5
O a O O O

16) Has the way of conducting classes enabled open coication?

1 2 3 4 5
O | O O O

7) Have the criteria for issuing assessments beerlclkefined?

1 2 3 4 5
O O O O O

8) Has the assessment been issued in accordancéwisibove presented criteria?

1 2 3 4 5
O a O O O
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9) What is your overall assessment of the classes?

1 2 3 4 5
O O O O O

10) Have you read the syllabus?

Yes No
O O

If so, please go to further questions.
The No-Answer to the question no. 11 ends the survey

11)To what extent has the content of the subject dlasa consistent with the syllabus?

1 2 3 4 5
O O O O O

12)To what extent have the requirements for examingtioredits and final tests been compatible with the
subject syllabus?

1 2 3 4 5
O O O O O

13) Do you consider the knowledge and skills acquineclass useful in achieving the learning outcomes
suitable for post docs?

1 2 3 4 5
O O O O O
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Annex no. 13l

Periodic Assessment Survey concerning a visitiqgofessor employed at the University

First name and lastname ... ... ... ... ... ...
Organizational Unit: ... ... ... ... ... ...

The period for which the assessment is done: ... ..

. Scientific activities

Number of works with the IF factor and

the total IF value

Number of works from the Ministry of

Science and Higher Education list

[I. Didactic activity

Doctoral students consultation

[ll. The organizational work for the Medical UniversitiyBialystok

IV. Professional achievements
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Annex 13J

Assessment criteria for scientific-didactic/didactic employees with the title of professor/post-doctoral degree

1. Professional achievements (publication data and Ministry of Science and Higher Education (MSHE) points based on the bibliography of the MUB librarians)

Evaluation Criteria

Number of points per parameterization criteria of the MSHE within 2 years for:
- Works published in the journals on the MSHE list

- Monographs in English and in Polish

- Patents and implementations

- License agreements or other commercialization forms R + D

* For the appointed full professors the assessment takes place every 4 years

The immediate superior assessment (positive or
negative) concerning fulfilling/not fulfilling the
academic responsibilities (justification only in the
case of a negative assessment)

Grade

A 30% of people with the highest MSHE grades among the university staff

B Number of the MSHE points equal to or greater than the median for all the
scientific-didactic staff but less than 30% of the people with the highest grades

C Number of the MSHE points below the median for the scientific-didactic staff
but 213.5 points within 2 years ( 227 within 4 years for appointed professors)

D Number of the MSHE points below 13.5 points within 2 years ( <27 within 4

years for appointed professors)
or serious violations of copyrights confirmed by the Disciplinary Board
(e.g. rectractility of work due to plagiarism, falsifying the results)

Q  The period for which the assessment is done does not take into account the period of time spent away from work due to maternity leave, parental

leave, health leave or a leave due to a long-term illness (paid sick days) - after taking into account the actual work time, the number of points should

be converted to a period of 1 year.

a The newly employed workers (up to 2 years): minimum published works number: 1 work published or sent to print.
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The Main Library of the MUB calculates the median and 30% of the highest MSHE assessment for the scientific-didactic staff for 2 and for 4 years. The basis for
calculating will be the panel lists of scientific staff, forwarded to the Main Library by the Employee Affairs Department.

For calculating the median and 30% of the highest MSHE assessment for a period of 2 years, the list will include the scientific data on the employees who have
completed two full years as the basis for calculating the indicators.
For calculating the median and 30% of the highest MSHE assessment for a period of 4 years, the list will include the scientific data on the employees who have
completed four full years as the basis for calculating the indicators.

2. Didactic work and training of the academic staff

Evaluation Criteria

Theimmediate superior assessment
(positive or negative) about fulfilling/not
fulfilling the didactic responsibilities
(justification only in the event of a negative
assessment)

shall take into account the evaluation surve
for doctoral students, if at least 50% of

When evaluating the teaching activities one

y

Grade students/doctoral students, with whom the
academic teacher had the training activity,
participate in the survey.

A Editor-in-Chief of a national/international And | Number of negative Fulfilling the teaching load or justified failur

specialist textbookr the Promoter of at least
3 completed PhD courses
(within 4 years)

evaluations in the student an
doctoral student surveys <
50% of all surveys

dof the employee to fulfill the teaching load,
not being their fault

[1°)

Promoter of 1 - 2 (within 4 years) completed
PhD coursesr

Tutor/promoter of the PhD studemtisClasses
with English-speaking students

Co-author of textbook/script chapters

And

Number of negative
evaluations in the student an
doctoral student surveys <
50% of all surveys

Fulfilling the teaching load or justified failur
dof the employee to fulfill the teaching load,
not being their fault

[1°)
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[1°)

C Lecturing on professional/postgraduate And | Number of negative Fulfilling the teaching load or justified failur
coursesor : : : :
. evaluations in the student andof the employee to fulfill the teaching load,
Promoter of a bachelor or master thesis doctoral student surveys < | not being their fault
other forms of teaching work 50% of all surveys
D Unjustified significant lack in fulfilling the Or | Number of negative

teaching load
Disciplinary penalty for offenses in the course
of classes

evaluations in the student and
doctoral student surveys <
50% of all surveys

3. Organizational work for the University:

Grade

Evaluation Criteria

The immediate superior assessment (positive or
negative)
(justification only in the event of a negative opinion)

- Fulfilling an academic function: Rector, Vice-Rector, Dean, Vice-Dean) or
-Being appointed for NSC, NCRD, KEJN* or

-Editor-in-chief of the IF journals

- Participation in the implementation of the EU projects or

- Directing extramural scientific projects

-Reviewer in the projects in the Horizon 2020

* Committee for the Evaluation of Scientific Units

Editor-in-chief of national journals or

Participation as the coordinator of the unit under FP7 EU or
Gaining significant research funds and funds for the development,
promotion/expansion of the institute/clinic/university or

Work in the Senate committees /University committees /Teams to ensure
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and improve the quality of training/ nationwide bodies /program

council or being an academic tutor of a student scientific association

or doctoral studies manager or acting as the Rector’s Agent
Membership in the main board of directors of a scientific society
Reviewer in the doctoral course/post-doctoral work/ work for a scientific
title of a professor

Work in the expert groups established by the international and state
authorities as well as institutions

C Participation in the organization of congresses, post-graduate training or
Work for scientific societies (Member of the directors’ board in a scientific
society, regional authorities), or

Participation in the PhD and post-doctoral committees, or

Working in the faculty committees or

Promotion of the University (e.g. Science Festival Organization), or
Working in the editorial college of scientific journals, or

Manager of a completed specialization, specialization course, or
Student Scientific Society or other student organization tutor, or
Reviewer in the PhD courses/master/bachelor works at the University or
Other documented work for the University

D Lack of any involvement in the organizational work for the University,

- There is no evidence regarding any action for the University

(It does not apply to employees having been employed shorter than for 4
years)

4. Further professional training and achievements:
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Grade

Criteria to fulfill

The immediate superior assessment (positive or negative)
concerning the vocational training (justification only in the
event of a negative assessment)

Introducing an innovative analytical/diagnostic/therapeutic method on the global
scale/nationwide
National consultant in the employment specialization

Gaining a professional name certificate issued by the international certifying units
Participation in the organization of international training to develop the professional,
scientific and training skills

Member of the Central Examination Board in the employment specialization of
Provincial consultant in the employment specialization

Gaining a professional name certificate issued by the Polish certifying units/ scientific
societies or

Participation in the organization of international training to develop the professional,
scientific and training skills

Having acquired the professional specialization to the extent of the employment or
Confirmed participation in the domestic and foreign professional training and scientific
conventions

Or

Confirmed participation in the further training for improving the scientific skills, or
Confirmed participation in the further training for improving the didactic skills or
Other documented forms of further training

Not fulfilling the specialization in the required time and field represented by the
unit or

Lack of participation in the domestic and foreign professional training or
Disciplinary penalty due to conducting unethical actions/transgressing on the
professional affairs
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Final assessment in general:

vk wWNE

Assessment excellent: minimum two A grades and no D grade in other categories,

Assessment very good : one A grade and no D grade in other categories,,

Assessment good : minimum one B grade and no D grade in other categories,

Assessment sufficient: maximum one D grade without a negative opinion of the supervisor

Assessment negative: minimum one D grade confirmed by a negative opinion of the supervisor.

degree

fulfill the teaching load

Group Scientific Development Didactic work Organizational Professional
(Including the opinions of activities for the Improvement
students and PhD students) University

Scholar and teacher with the post-doctoral degree Yes Yes Yes Yes
+ scientific staff training *

Scholar and teacher with the title of professor Yes Yes Yes Yes
+scientific staff training *

Scientific worker Prof. /PhD with the post-doctoral Yes Without the obligation to Yes Yes

* The promoter of a completed doctoral thesis or tutor of a doctoral student
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Annex 13K

Principles for the assessment of the scientific —didactic/scientific/didactic worker with the professional title of the PhD/ master or equivalent, employed as
an assistant lecturer/assistant professor without the post-doctoral degree/senior lecturer/teacher/instructor

1. Scientific achievements (publication data and Ministry of Science and Higher Education (MSHE) points based on the bibliography of

the MUB librarians)

Grade

Evaluation criteria

Number of points per parameterization criteria of the MSHE within 2 years for:
- Works published in the journals on the MSHE list

- Monographs in English and in Polish

- Patents and implementations

- License agreements or other commercialization forms R + D

The immediate superior assessment (positive or negative)
concerning fulfilling/not fulfilling the academic responsibilities
(justification only in the case of a negative assessment)

Opinion of the academic guardian/promoter (positive or negative) -
in the case of people with an open PhD course (only in the case of a
negative assessment)

30% of people with the highest MSHE grades among the university staff or
License agreements or other commercialization forms R + D

Number of the MSHE points equal to or greater than the median for all the scientific-didactic
staff but less than 30% of the people with the highest grades or
Member of the international expert groups or

Number of the MSHE points below the median for the scientific-didactic staff but >9 points or
Monograph/Chapter in the monograph or

Submitting a patent application

For newly employed persons /up to 2 years/ - 1 published work/1 work adopted for printing

Number of the MSHE points below 9 points within 2 years ( <27 within 4 years for appointed
professors)

Or

There is no PHD within 8 years since being employed as an assistant ** , or

There is no post-doctoral degree within 8 years since being employed as a lecturer **, or
Serious violations of copyrights confirmed by the Disciplinary Board

(e.g. rectractility of work due to plagiarism, falsifying the results)
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a The period for which the assessment is done does not take into account the period of time spent away from work due to maternity leave, parental leave, health
leave or a leave due to a long-term illness (paid sick days) - after taking into account the actual work time, the number of points should be converted to a period of 1
year and multiplied by 2. (4) in the case of appointed professors)

a For those on part-time work or temporary employees the above presented conversion system should be used.

The Main Library of the MUB calculates the median and 30% of the highest MSHE assessment for the scientific-didactic staff for 2 and for 4 years. The basis for
calculating will be the panel lists of scientific staff, forwarded to the Main Library by the Employee Affairs Department.

For calculating the median and 30% of the highest MSHE assessment for a period of 2 years, the list will include the scientific data on the employees who have
completed two full years as the basis for calculating the indicators.

For calculating the median and 30% of the highest MSHE assessment for a period of 4 years, the list will include the scientific data on the employees who have
completed four full years as the basis for calculating the indicators.

2.Didactic work and training of researchers

Guest Evaluation criteria
The immediate superior assessment (positive or negative) about fulfilling/not fulfilling the didactic responsibilities
(justification only in the event of a negative assessment)
When evaluating the teaching activities one shall take into account the evaluation survey for doctoral students, if at
least 50% of students/doctoral students, with whom the academic teacher had the training activity, participate in the
survey.
A - Author or co-author of nationwide/international And Number of negative And Min. 100%
specialist booksr evaluations in the student teaching load
and doctoral student
- Supporting promoter in the completed PhD surveys <50%
courseor of all surveys
- For an assistant having been working for 4 years
>125% didactic teaching load or
- Classes with English-speaking students/ doctoral
students
B Promoter of a completed master or bachelor thegisd Number of negative And Fulfilling the
or evaluations in the student teaching load
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Co-author of chapters in the script for students
or

Classes on specialized courses, postgraduate
studies

and doctoral student
surveys < 50%
of all surveys

or justified failure
of the employee to
fulfill the teaching
load, not being their
fault

C Lecturing on professional/postgraduate coumses And Nurlnber of neg?]tive . And Fulfilling the
. evaluations in the student :
teaching load
Promoter of a master or bachelor thesis or and doctoral student . Itfg e
Other forms of teaching work surveys <50% orjustified failure
of all surveys of the employee to
fulfill the teaching
load, not being their
fault
D Unjustified significant lack in fulfilling the or Number of negative

teaching load or
Disciplinary penalty for offenses in the course of
classes

evaluations in the student
and doctoral student
surveys < 50%
of all surveys

3.0rganizational work for the University:

Grade

Evaluation criteria

The immediate superior assessment (positive
or negative)
(justification only in the event of a negative
opinion)

- Fulfilling an academic function: Dean, Vice-Dean) or

-Editor of the IF journals

- Participation in the implementation of EU projects or

- Direction of extramural scientific projects
-Reviewer in the projects in the Horizon 2020
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- Participation in the editorial colleges of magazines without the IF or

- Documented participation in the preparation of the EU projects or

- Participation in the preparation of extramural projects or

- University Project Manager or

- Performing single functions at the University / e.g. Rector’s agent/ or

- Documented participation in the organization of international conferences or

- Membership of assemblies at the national level /e.g. in main board of a scientific
society,

- Mentoring a scientific circle

- Participation in the teams pursuing a scientific project at the University or

- Work in the Senate/Dean/University/Faculty bodies or

- Organization of conferences/seminars at the national/university level or

- Promotion of the University/Faculty or

- Exercising the functions in scientific organizations (a member of the board in a
scientific society, regional authorities), or

- Reviewer/examiner of master theses work or

- Manager/promoter of a completed postgraduate specialization or post-graduate
specialist courses or

- Other documented work for the University

Lack of any involvement in the organizational work for the University,
- There is no evidence regarding any action for the University
(Does not apply to employees having been employed shorter than for 2 years)
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4. Further professional training and achievements:

Criteria for the evaluation

Opinion (positive or negative) immediate
supervisor concerning the vocational training
(justification only in the event of a negative

or
- Speaking a foreign language at an advanced level or

- Possessing of required professional expertise to the extent of the
employment or

- Confirmed participation in the national and international
conferences/symposia or

- Other documented forms of training

Grade
assessment)
A - Becoming the provincial consultant or
- Participating in the activities promoting professional knowledge or
- Participating in the organization of professional training or
- Participation in training/internships abroad
B - Obtaining a professional name certificate issued by certifying
bodies or
- Participating in trainings/internships in the country or
- Expertise/review of a professional, scientific, teaching nature
C - Participating in the preparation of the unit to obtain a certificate
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D Not fulfilling the specialization in the required time and field

represented by the unit or

Lack of participation in the domestic and foreign professional
training or

Disciplinary penalty due to conducting unethical
actions/transgressing on the professional affairs

Final assessment in general:

vk wnN e

Assessment excellent: minimum two A grades and no D grade in other categories,

Assessment very good : one A grade and no D grade in other categories,,

Assessment good : minimum one B grade and no D grade in other categories,

Assessment sufficient: maximum one D grade without a negative opinion of the supervisor
Assessment negative: minimum one D grade confirmed by a negative opinion of the supervisor.
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Group Scientific Didactic work Organizational Professional
Development (Including the opinion of activities the Improvement
students and PHD University
students)

Scholar and teacher ( assistant lecturer or Yes Yes Yes Yes
assistant professor)

Assessment will not
Teacher (senior lecturer, lecturer, instructor, be taken into Yes Yes Yes
speaker) account for the final

assessment

Scientific Worker Yes No Yes Yes
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Annex no. 13L

Principles for the assessment of scientific-didadiscientific staff employed as a visiting professor

1. Scientific achievements
The scientific achievements of a non-affiliate enyele of the Medical University of Bialystok mayalse taken into account.

2. Didactic work ( not for scientific staff)
e Consultations for doctoral students

* Classes with doctoral students

3. Organizational work for the Medical University ofaB/stok
» Activities within the scope of KNOW

4. Professional achievement

Final assessment in general
1. Positive
2. Negative
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Resolution No. 70/2015 of 29. 06.2015
given by the Senate of the Medical University of Biystok
on introducing a revised charter of the

Medical University of Bialystok

Pursuant to Article 40 (2) (1) of the University&ter it shall be decided as follows:
The Senate of the Medical University of Bialystakoduces the revised Charter for the Medical Ursiiy of Bialystok.

82
The Senate Resolution 13/14 of 4 March 2014 owdhicing changes to the Charter and introducingifanmm text as well as the resolution 1/15
of 14 January 2015 concerning the changes to tlet€tof the Medical University of Bialystok is leby repealed.

83

The resolution shall enter into force on the détine passing hereof.

The Senate Chairman
Rector
[signaturé
Prof. Dr. Jacek Nikfiski
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